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Abstract Recently the problem of high unemployment rate of college graduate is one of the government's
important issues to be solved. Therefore government has been proposed various policies and strategies to solve
the problem and also universities are trying to put their best time and efforts to help students to find their
decent jobs. In this study, we have compared the differences of new employee selection criteria between
corporation's human resource managers and college students which could be one of the reasons of high
unemployment rate. Our research shows that there are significant differences between two groups that are
considered to be one of reasons of miss matched employment between companies and applicants. Therefore we
have suggested how students, companies and universities can solve the problem of different perceptions on the
selection criteria and tried to contribute to increase college students' employment.
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