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Abstract Due to the economic recession and corporation’s growth without more jobs, college graduates
unemployment issue has been emerged as a serious social problem. Since the employment rate of each college
became an important factor of college evaluation by the government, each college is trying to increase the
employment rate of students. Therefore universities are supporting student employment through various policies
and programs. However there have been perception differences in intention of employment supporting activities,
final results, preparedness, student satisfaction level and overall effectiveness level of program between students
and university career center staff members. The perception differences may lead not only to the waste of
budget but also ineffectiveness of various programs to promote student employment. Therefore this research
proposed new revised efficient employment supporting programs of universities and desirable attitude of students
to increase the effectiveness of student employment based on the analysis of perception level on the several
issues such as degree of usefulness of program and satisfaction level of students.
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[Table 1] degree of student’s efforts on the each item of
employment supporting program
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[Table 31 perception differences on employment
supporting program between students and

career center staff members
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[Table 4] comparison of student satisfaction and
university preparedness

qE | o

B T= g=

(<] bz T LN
el

DFAEH A

©18A, A7I121A4 2 B
)HAAR N

HEA7], AESAIRE 5)
I7IYAE A

(Hp, SREA, 1A 5
HAAAR] HAAY =27
Ehd/gEe) whel ukEd 2]| 3320945 | 3.93 | 1.072
k)

SHEFA HIAY 2oy
(@<, 83, shwe] AAA)
o) THst Whalol HYxY =
29 9ojleta), A7l 9| 344 (0943 | 3.64 | 1216
)

3.47 | 0.881 | 4.64 | 0.633

3.34 | 0.840 | 3.93 | 0.917

3.26 | 0.886 | 3.43 | 1.284

3.39 | 0.954 | 3.86 | 0.864

* el =4 1,627, et =4 147

3514

4.7 THSt} CHSHAYO] QIAIRIO| EA

distago] cjste] 9] Lzl digk @A HAlo]
A EHEe FWA 3.33(sd=0.892)0. 8 HAMEQ o}
AAE FrloAE 3.79(sd=0.699)E e} Tha o]
Bol: gk $I9} e Wit Aot HolHE xS
Aol gt BEhS 918 tiest B4 Mg Ak ok H
oF o] foj2lel AjolE Hol: 9l & 4 gtk
eha dhetat ojshgel Ll AjolE =] Sl A
o] o] Wastehm gheeict,

[E 5] i3 HYg =219 FAA =3 T-test B4
[Table 5] T-test analysis on the reality of university
employment program
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[Table 6] T-test analysis on the satisfaction level of
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