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Abstract In this study, the college's curriculum and industry satisfaction with graduates were investigated. As
a result, the college education of the consumer's feedback to an education as the basis for the survey was
conducted. To this end, a survey of industry conducted and analyzed a result. Questions of the survey are as
follows: Foundation for industrial research, the recruitment of new employees, research on skills, basic research
on curriculum, and skills related to satisfaction surveys were conducted.

According to survey results the average period of employment in manufacturing. Research and development,
and public officials, and management in the area has served more than three years. Distribution and service the
tourism sector, mainly two years. The major practical difficulty in working theory of scarcity and insufficient
foreign language skills, and inter personal relationship. Working in a variety of school curriculum and an
emphasis on training relevant and practical by developing a training curriculum and the majors, colleges will
improve for the satisfaction.
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[Fig. 1] New employees recruitment methods
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[Table 1] Importance and Satisfaction felt by the Industry.
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