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Abstract As the result of this study, total 27 core competencies are developed and categorized into four
competence groups; common competence group, teamwork formation competence group, data-processing and
analysis group and resource management and application competence group.

The result of diagnosing of competency level, the required level of competencies were more higher than
possessed level. This result supports that it is essential to raise the competency level of employees entirely
through the education programs. The data analysis with two independent variances, rank and type of
occupation, shows the significant difference between the required and current competency level in terms of
ranks, staff, senior and principle. Therefore, it is necessary to provide a differentiated educational programs
considering ranks.

Key Words : Competency, Competency-based curriculum, Position

1. M= o] wAl| wheh A 2
3} TR ofe] WekES Awst 9]

Y

2z AR B e FAew g uizt | Al TF/ITE AGBAL He YA ]
BRol AT L Gyl ofRolAT, olgt fEMon W AgX U AW shuolw ofelge] EAsH:
B ATl AT Aol vt slejz Aol AMlolth JREY AW YRHoR By,
2999 AP LGP ALl o=/ 2000dTe] Folx FREA A7 = U 53
oFg BAF AHET A, o] HREA AFslRe AR 5 APl M SojEn 9w e

2 epe e BAATIAE SAH LS.

*Corresponding Author : Hye-Won Yoo

Tel: +82-10-6417-2555 email: hwyoo@kaeri.re.kr

A4 129 074 239 S 129 0849 29 A 128 109 1

4496



T AR AgeE

2
sy

iAoz Wolxi A&
A

S/ I HREA AT Ao Bo AT
A olepat 22 49ke Bolofol dhrhe mAlo] Al

BH/‘\J OﬂElz 7]—§_}E _‘Ht}j—
B R Fpeh et

7 LS EAAAZ w5 gk Lt ob27kx] A
2l d7vlve] 49 Axske @87Ho] HAfat Al
olel, s} elstel APk oIRelA gt 33

l—l‘
lo
Tl

4 QAT W AN A Sl KAFUS A2
ke A SRS Salel 94 wE o
EE 9 w8y AAE stz sk olE s
Spencer&Spencer?] T3 3F R4l HMHYE Dubois2]
kmel Bae] S Hgsio] dTs B
bl, 5 5k $AE 9190 SPSS 1208 AMgsiAch 2
QA7 HREY A0 AT SRS 43
419 ek 1ol oot Lol sl A
S S, QA F2AREA B8 S S A
oz 7|f=t

2 A7o] PHOR 2golAE ol Tl A7 S W
8kaL, 3ol e Aol W W AR AAE v
oh 4ollA= ST Ao i A8k 573l Al
= }-/\Pﬁﬂrﬂ *]*}XS 9 w84 AAE AAsh 2 A

2, gtd a3 nF
2.1 Hafo| Fo|
Zoll gt ﬁ:rL% oAl Hoko| A ZAATE =
EHQOV] A% ol A °3—TLQ ] ]7*%1:} oo skx}

oz w3 9lo
Zeka wgrek
ofee ol et ciepshAl elEn QA R
2ol A 94 HaASL ANE YAZe] ol HE 5
Hon 2AYE Fosiep] 1 we AU

THof gtk &, AAALATE T 22 o At
RSt @oloZ gl A Ak st ATt
QL iselsl 24 1te) ujelRs FEal] 9
& 3bgol Al lEIgieka & 4 glck il gt 2k
Zolal 24 7 VIS Ae AT A 19734
American Psychologist*]o]] 23 % McClelland®] g5L0]
t}. McClelland= &J2FRS Qut =3z}t 4= L3Ix} =
T3] gk e rEom AT 7|EY AEF
st AT AFE AA SOl i oRE XX
ARATE AN 25 4 gtk 7L Aok w3
olgbe AR AT o)1k Seloleka A elsiect
(MeClelland, 1973).

Boyatzis(1982)%= “2k& 93t Amjel AWH o=
Ho] 9 IR EA
ol JMlEE Higd o
FolA AR WA= ol g

o2 oz Musla

ol

o] A2 vhEv] YRy B
L ouhe o ulioleky

o

o)
AA

Zemake(1982)= AJ-54Ql ZFefof Q.

T

r°1'

b 571,

714, Aol ARBIA AT & A AAARA AT 7
I #EE sEolzta oGty FHH Prahalad &
Hamel(1990)-2 & o52- 3lA] o (core competency)©|

O

efa maAstelch a4l

=

3 A Qe AEol
o]
S

74 i AHIAE THEo] W 4 gl o2 Yes
o 7|0l @77t E 4 gl= sY o R Hil Qlrh
Spencer®} Spencer(1993)= IS EA3E Aol

=
450 FAo) M Eaoln 4t Sl glolo
S Ahele] WAel S4olzt Belatsict. WY 4L
Rt el 7i0E BES A5 o+ SUA @l
Hele] M&del AAL Wetu Flmotives), 57
(traits), A}7]7d(self-concept), A]2Xl(knowledge), 7]&
(skil)& A =lo] gkl Bogrh o714 7]} x4
Wl Fpalolol A 7RsAo] Au A1, 5
A, 571= Ut Wil fix|ste] aetstr] of e B
obule mgolt EAS Bt A w3t ojgri
ek, SPAIR, oleid W Slgo] 2A4 ATE BT
= LR g
Mirablile(1997)&- <]
HSE 2 ol oa

ol
E

KR

-

e Sogaiel BadTE
IS W 4 ol st A
Al(knowledge), 7|<&(skill), 5 (ability) 2.2 A 2J5}9T)

2.2 AYNY Mzt Y U

AL 91 BE A3} TRAAE TP A
o]
hl




e e oox my mo o X 10
[e}
tlo
H1
i
o
o
12
ot
=
e
flo
o,
=l

L ox (17
i)
)
2
X
:10

).
o

Spencer & Spencer(1993)= FAX TS |83 11
X 7, AR WL ol 8T BEY AT v A
= 191 o] dg A7 5 Al 7H) ATEEE A
st

ZAURE ol
Hol, A0 44
A, ofermale] e yre 48
FUAS ANSISIER ol Sz A4 AU o
o A =gl el + e

H(resource panel), A= AKsurvey) HH So] Qi
HETL AYS o)gF HaEd AT MLE Fe
717k ol el BElg el WAoR Awo] A
o Qlel B ATk AT 94 ol Weke 47
sjol A Fauel WA e ol 50| e
Felsiol $4 Asbie] 45 SAL oD oy

ﬂ.l

9 it “J*JOIEP.

FAA BEYE ARSatte] ARu 3% 54
& stetsis el 1 1902 AAHE 5 74
oA} B S el el s ab
S ARLOR AEUEE Aol A 2 Sl
A AR R0 AES /USRS sh Aot i

W K9] e JIE gReS 95 el
At FEste] sk Wajelh
e S i Bl 3 gaide] el wA oz

4498

AT KaTae] Sl AL s ohg
of WAE wAReR SRarc

A7, WA ek Pool L= RJogA HHZ] oL
7)o] AR} B TAE TR AR 717 o)
FAOl 9F ek A2 TASFATHT-11]. 7 v e
Spencer&Spencer?] t3d ol2kmdla) ¥ 1} Duboiso)
Avted G297 whHS AAste] 1xpHer st
Ao izl AR P 2GSk T3 229 H
A W Az RS ko] 2 o] Esly ofeks
7tH o & sk

7, AYPATE B 1208 T2E ok 27}

O

_1

o2 Kedgelo] S FddEel digt /IERE AAl
sief o ook ilstglch At FT, AT
2/ tjE® 4Y 29 gy

r2 _i>4
ol
m[o
éﬂ:
Tﬁ
Hu
Ho
>

o

o

EEEVEE AL BESDEERES
QAR Rt T W Aol ) F2
gon AAHoRE Wi JUS 4K FH
99, G, FH8e Sol
oz ARHch

oA, oz Sa i
3 Tx}osa%t w

o3 Poole]| tste] A7}
Faol 24 E@ou

o}
stk & 5307] %%6}
40.3%), ©] & E/JHT dlo|EE A QI3 4
ARESEGIEE Abol oigh 412 SPSS 12.0
SARAS AAETE SHAY dFAES sd v
(1517), 20-251 v]vk923), 25-30 v]vH77%) 52|
O & vepyton, a2 HhaH266%), AAH1239), Sha
(8079), FEBPAK4E)zolth. 2T AAFH204), A
Pe(123%), LF94%), G oY FAZEE)=
olty. AT ATA(BTY), 7VleWH Vs T A¥H
(1167g)=o|tt.



39 ARE %

Bl

K

!
<7

N

o
8r

|

2~

TV FA]

Bl
i
A

-

o

=K
i
1H

o
Br

H

[Table 1] Competence groups
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[Table 5] Level of teamwork formation competence group
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