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Abstract In order to analyze the influence of career self-efficacy on risk taking level in university students,
career self-efficacy which becomes the basis of active occupational exploration was classified into four items
including self evaluation, goal setting, occupational information and problem solving. Risk taking level was
divided into three items of occupational selection, monetary management and human relation. 450 surveys were
distributed to four-year university students in Seoul, capital area and rural area for three weeks from November
26 until December 17, 2011, among which 402 surveys were accepted as effective study subjects. Among items
of career self-efficacy, most significant influence on self evaluation was shown in group with high risk taking
level in monetary management, and problem solving had most significant influence in groups with high risk
taking level in occupational selection and human relation. As a result, occupational information was found to
have negative (-) influence on all items of risk taking level, with increasing degree of influence on occupational
information for subjects showing lower degree of risk taking level. This study provides detailed analysis on
individual's work task called risk taking level based on different occupational types, offering new verification of
career self-efficacy as the most fundamental element of occupational exploration to university students looking
for employment.
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