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Abstract  This study aimed at adult learners attended in a Junior college’s Bachelor's degree course who
experience job-related, relationship-related dimensions in the work life which affect the intention to skill
development identified a mechanism that affects an person-job fit, person-supervisor fit relationship between
conformity and intention to skill-development in the job satisfaction of the effects of the parameters was assessed.
Results of this study validate the hypothesis First, person-job fit, person-supervisor fit job satisfaction the
suitability appeared to affect significantly Second, job satisfaction continues to assist in the intention to skill
development also appeared to influence. Third, job satisfaction fully mediated the suitability of the intention to
skill development even appeared to affect the person-supervisor fit also fully mediated by job satisfaction
continues to assist in the skill development affect showed that effect.

This study of adult learners in skill-development activities, ranging from environmental factors, identify the
cause of that new attempts in terms of theoretical implications with and the company's human resource
management perspective and practical implications in terms of adult education and discuss the limitations of the
study was.
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[Fig. 1] Study Framework
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[Table 1] General characteristics of the sample
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[Table 6] Result of Regression Analysis

2| Sk
B4 74A1-1 7412 AR 2
B B B
70k
FARaES 0.557%* 0.360%*
k2]
7H3k
AR 0.684++ 0.556%*
L
R? 0.310 0.468 0.581
F 56.638%* 110.694%* 86.650%*
7V
2 A el A el
o}

Z) % p < 005, ** p < 0.01
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[Table 7] Result of Regression Analysis
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[Table 8] Result of Regression Analysis
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Z) * p < 005, ** p < 001
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[Table 10] Result of Sobel test
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