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The Effect of Career Self-efficacy on the Course of Retirement for
Baby Boomer Generation
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Abstract Year 2010 was the first year in which the baby boomer generation began to regularly retire by the
corporate retirement system. For the following 10 years from then, large scale retirement of the baby boomer
generation that used to be the driving force of economic growth in Korean society is expected to cause various
social problems such as reduction in labor force and economic loss from transfer to welfare subjects. In relation
to reemployment of the baby boomer generation after retirement, this study was attempted first, for analysis on
the difference in the course of retirement according to average monthly income and current occupation and
second, with an assumption that career self efficacy will influence the course of retirement. Total of 500
surveys for this study were distributed to baby boomer generations through direct visit or mail post in Seoul,
Gyeonggi, Gangwon, Chungnam, Gyeongnam, Jeonnam and Jeju for one month during January 17 and February
16, 2012. 443 surveys were returned, among which 400 effective responses were selected as study subjects. As
a result, the course of retirement according to average monthly income was verified to be significant for all
factors. Significant results were found for the course of retirement according to current occupation in job
transfer, complete non-employment and repetitive non-employment. In relation to the effect of career self
efficacy on the course of retirement, job movement factor was affected by 21%. This study will be a good
guide for the establishment of a social policy and retirement life preparation of the baby boomer generation.
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[Table 6] Course of retirement According to current Job
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