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Abstract  This study was to identify the relationship among small-medium sized hospitals nurse's career
plateau, self-efficacy, job embeddedness and turnover intention. The study was conducted through a survey on
217 nurses in five small-medium sized hospitals in J city. The data were collected from August 5, 2013 to
August 20, 2013. The data were analyzed by SPSS/WIN 18.0 program. The mean score of turnover intention
was 3.07. The positive correlations between career plateau and turnover intention were found, but the negative
correlation between self-efficacy, job embeddedness and turnover intention were found. The significant factors
influencing turnover intention were job embeddedness, present clinical career, career plateau and work unit. To
decrease turnover intention, therefore, nursing managers need to develop the nurse retention program for
increasing job embeddedness and apply to nursing field.
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[Table 1] General Characteristics (n=217)

n % M+SD
Gender Female 209 96.3
Male 8 37
Age(years) 20—-<25 71 327 30.48+8.21
=25-<30 48 221
=30-<35 37 171
=35 61 28.1
Educational ~ 3yr college 185 853
background ity 30 138
Master 2 9
Current Staff nurse 162 747
position Charge nurse 23 106
Head nurse 22 101
Nursing manager 10 46
or higher
Marital Unmarried 133 61.3
status Married 84 387
Years of <2 57 263 7.80%7.71
nursing <2-<5 50 23.0
experience
(years) =5-<10 37 171
=10—<15 32 147
=15 41 189
Present <1 43 19.8 6.08+7.02
clinical <1w<3 56 25.8
career
(years) =3-<5 31 143
=5-<10 39 18.0
=10 48 222
Work unit OPD 7 32
Ward 148 68.2
Special part 62 28.6
Experience Yes 95 438
of turnover No 122 562
Annual <2000 10 46
salary £2000-<2500 97 447
(10,000won)
=2500-<3000 61 28.1
=3000 <3500 38 175
=3500 11 51
Total 217 100.0




1758l A14E A10F, 2013

[Table 2] Career plateau, Self-efficacy, Job embeddedness
and Turnover intention of Subjects

M:SD MIN MAX

Career Structural Plateau  2.68+.62 120 4.80
plateau Content Plateau  2.56+.60 120 5.00

Total 262+49 130 420
Self- Self-confidence 3.09+54 1.14 443
efficacy Self-regulated 3.28:.40 183 4.42

efficacy

task difficulty 2.80£.64 1.00 4.20

Total 31239 208 421
Job Fit 321+48 175 5.00
embeddedness oy 321455 125 5.00

Sacrifice 282+48 133 5.0

Total 3.08t41 206 5.00

Turnover intention 3.07+.74 120 5.00

3.3 HARtel
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# el A7k o] 2] 9] 0] o]tz Table 33} Zek. Hel4
Aol BAZOE Gol3 2ol S Mel SHL @ W
J
o

ULE Mol W2 ZAWH),

oIk & ¥ LFEEe 10 o]
o Hlgto] M7t & A= Uehto), AE
55k 2fol= Ho|x] QITHF=2.753, p=.029).
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u|qkz} 25~304] ojgke] H|gle] 2o Aoz yEelgo
1, 30~354] w|Fk 25~304] w|gto] H|sto] =2 o
2 yEpgtt gl tjEo|Ato] AREo| Hldly] o

Aoz Uehdom(t=-3.182, p=.002), Z¢= AA7FS A}
ool YHEITAbe] Hlste] & Zoem UEhgth
(t=-4.565, p=.000). AEojH L 7]So] n]&o H|d}o] =
o 7o @ JERF O H(t=-4.614, p=.001), TELALHL 15
ol4o] 21 ulgk, 2~54 w|ylk, 5~10d uglo) B3}
=2 Ao 7 YEPITHF=9.389, p=.000). & HY L5
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2500~3000%F u|gke]] H]gte] =& ZHOE ‘%&‘ifﬂ}
(F=11.078, p=.000).
ojF|om o] FAKOR F-2|3 2lolE HQl B2 <
o, A9, AR, 25%Y, d ¥ L4 ds
_‘__L_z;_
7

oh

o|ith. A2 25~30A4] mIRto] 354 o] o] H]sk

< 02 UEhom|(F=4.457, p=.005), &= LREE
BAP AIZEAL ol el vlste] B AOoE ek

(t=4.001, p=.000). ZZojf= m]Eo] 7]&of H|glo] =
= Aoz Yeh e w(t=3.245, p=.001), TF7HH2 2~5
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[Table 3] Turnover intention According to General Characteristics and Career pateau, Self-efficacy and Job embeddedness

of Subjects

Career plateau Self-efficacy Job embeddedness Turnover intention
M+SD  (F(p) M+SD t/E(p) M+SD /E(p) M+SD /E(p)
20~<25 251 .52 3.06%+.39 3.09+.44 3.18+.79
<25~<30 263 £37 | g73 2927 £35 5 gmouss 294" £35  soun 328 162 4 4squs
Age(years) ) ' ’ )
<30~<35 270 +48 G g qpbizy (00D 3000y 39 (00D 5 ggmy g (005)
=35 270 +.52 332" +.34 323" +.44 2.84° +.76
3yr college 2.63 +.48 3.09 +38 3.06 +.41 3.06 +.74
Educational 839 -3.182%* -1.489 -539
background ~ University or ) oo o) (402) 335 L35 (002) g oLy (138) 303 +79  (:590)
higher
Staff nurse 2.60 +.48 3.06 +.39 301 +38 3.18 +72
Current -1.287 -4.565% % -3.883 %% 4.001%**
position Charge nurse 20 4 5 (199) 335 135 (S00) 357 gy (00D 593 L (<00D)
or higher
Marital Unmarried 250 £47  oee 303 £37T 4o 302 40 5oami 309 £72 0 55is
status Married 268 £51 (20D 327 436 (K00 347 yg4p (007) 587 473 (00D
< 2 249 +.49 3.07° +.36 3.10°+.44 3.03°+.72
Years of <2~<5 2.66 +.49 2.99" +.40 3.00° +.36 3.40° +.74
nursing e . 2.200 - 9,389 - 7.1575%* b, 5.136%*
experionce = 5~<10 259 +.42 (070) 3.00° +.37 (<.001) 295" +34 (<.001) 2.95"+.63 (001)
(years) <10~<15 279 +.48 3.22"+.34 297" +.32 3.13%+.67
>15 2.66 +.52 339" +31 335" +.43 276" +.75
< 1 2.41°+.47 3.09° +.43 3.10°+.51 2.90° +.59
Present <1~<3 2.67°+.43 3.09° +.34 3.04"+.28 3.39"+.77
clinical ‘ 2.753* ‘ 4.459%* 4.557%* 9,582
< 3~< 2.67°+.56 3.01° +.41 2.99° +36 3.44° +.87
career = 3 3 (.029) (.002) (.001) (<.001)
(years) < 5~<10 2.64°+.46 3.06" +.38 2.95° +36 2.93%+.49
=10 2.72°+.50 332" +33 327" +.45 2.71° £.65
Ward 2.61 +.49 306 +.37 304 +.39 305 +.72
Work unit -582 3.514%* -1.904 -479
ial
:i“‘a Part 565 49 (56D 355 w3 (00D 340 Lg4 (058) 340 Lgg  (633)
Experience of Y€S 263 £45 59, 316 £39 | oo 3.06 +.39 756 305 73 56
turnover No 261 £52 (799 309 139 (22D 359 143 0 308 175 (75D
<2500 257 £52 3.11"+.40 3.03° +.40 3.13" +.69
Annual
<2500~ 1.290 4.643% b 11.078%** . 5.971%*
salary 2,67 +.41 3.04b +.39 2.99° +36 320" +.75
(10,000won) 000 (277) (011) (<.001) (.003)
>3000 2.69 +.52 326" +31 3.31° +.41 2.76" +.76

*: p<.05, **: p<.0l, ***: p<.001,

Scheffe test: a>b>c
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[Table 4] Correlation Among Career plateau, Self-efficacy, Job embeddedness and Turnover intention of Subjects

Career plateau Self-efficacy Job embeddedness
Structural Content Self-conf _ Selt- k
ructural f-onten Total ? con gulated as Total Fit Link Sacrifice Total
Plateau Plateau idence difficu
efflc
Structural 1
plateau
Career Content 278"
plateau plateau (<.001)
808" 791"
Total (<001)  (<.001) 1
Self-confidenc | -.105  -209" -.195" |
e (.123) (.002) ( .004)
Self-regulated | -014  -295"" -190" | 447" .
Self- efficacy (.833) (<.001) (.005) | (<.001)
efficacy Task S028 w2207 -1sy | 46T 387
difficulty | ( .683) (.001) ( .024) | (<.001) (<.001)
Total -060  -3117" -229 | 797" 828" 730" |
o (.381) (<.001) (.001) | (<.001) (<.001) (<.001)
Fit -2047 -45177 -40777| 40377 466”7 3857 5357 .
(.002) (<.001) (<.001) | (<001) (<.001) (<.001) (<.001)
Link 034 -2257  -116 32277 4697 2447 45577 484
Job (.620) (.001) ( .087) | (<001) (<.001) (<.001) (<.001) | (<.001)
embedde ek dekk dekk ok ek kK dekk Kk ek
dness Sacrifice -193" 401" -369 201 1927 253 267 6097 402 )
(.004) (<.001) (<.001) | (.003) (005) (<.001) (<.001) | (<.001) (<.001)
Total S1717 -45777 238977 | 383" 456 37177 51777 9007 7077 8277
(.012) (<.001) (<.001) | (<001) (<.001) (<.001) (<.001) | (<.001) (<.001) (<.001)
Tumover intention 168" 288" 284" | -218"  -001  -2197  -165 | -46177 -040 -464 -4327"
urnover mtentio (.013) (<.001) (<.001) | (.001) (.985) (.001) (.015) | (<001) (.557) (<.001) (<.001)
*: p<.05, **: p<.01, ***: p<.00
o|z]o|ro} A Hufjelde] st EEate] A= A SYHHsE M9 gasaddSs Adsty] dl SRk
T (=-461)T} 3P (=-464)> FHTA} = AR o} VIFE 35t 23} FAgHA = 25 0.1 o]4o]al, VIF
el o, dAleles FEsh date] gle AR Yy & EF 100|7e g SgueE 7 oggAdS gl
FH(Table 4 33 ojzlel el 7hg 2 FFE WA Wg ARl
(B=-301)°]%l2, & B ZFAHH(B=-274), FZAB
3.5 CHAMKLQ] OIX'OIEOH dsk2 0|x|l= 22! =189), THEAB=135xC2 UENTHF=19.665,
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