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= ogTERAL 18890 el FA FESHAT 2APIRES 20119 59 3YRH 59 19U(GE 5¥3Y-4
A, B4 5914, DFIA] 5¥18-19)7HA] o]FojHch HAHMHE SPSS WIN program(Version 12.0)0.2 E-4]
SETE ATFAT o]HFES ofxfom(p<.001), 304 ©]SEZ(2F 4.94, p<.001), WEo|m(SF 434, p<.001), HZHE
o] ol ogFo] FHTHEF 44, p<.001). EZH e 1505k A o]sto]m(eF 3.3ul, p<.001), 5\ oJste] TFFHOR
(SF 328}, p<.001), H& AT AL _\:77]1:1:](01: 1.88), p<.05), FEut=o] ko o] o]z o|gfo] E=9krh(p<.001).

A2 W5 710 AT AR A, ARES Ao du, AE, s, olAofw 49l A,
A g AN W 2B A4 4TS Rdrkp<ol. 2AEgo] dFe mAE adle ool

(P<0D), & AF ALE<.0D), FFTEH(p<.001)0] 22U o dF= FUh

Abstract The purpose of this study is to be conducive to work improvement through analyzing turnover
intention and organizational commitment of EMT within medical institution. The subjects of this study were
randomly extracted 188 EMT. The survey period was conducted from May 3, 2011 to May 19 (May 3rd-4th in
G Province, May 14th in B Metropolitan City, May 18th-19th in D Metropolitan City). An analytical method
was made with SPSS WIN program(Version 12.0). As a result of research, the turnover intention was high in
women(p<.001), in under 30 years old(about 4.9 times, p<.001), in the unmarried(about 4.3 times, p<.001), and
in junior college graduate(about 4 times, p<.001). Also, the turnover intention was high in income with under
1,500,000 won(about 3.3 times, p<.001), in working career with under 5 years(about 3.2 times, p<.001), in
feeling the legal work limit(about 1.8 times, p<.05), and in group with low job satisfaction(p<.001).
correlation between organizational commitment and job variable, the variables in age, marriage, academic
background, turnover intention, income, career, and legal work limit except gender and job satisfaction showed
positive correlation with organizational commitment(p<.01). As for the factors affected on the organizational
commitment, the turnover intention(p<.0l), the legal work limit(p<.01), and the job satisfaction(p<.001) had
significant effect on organizational commitment.
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[Table 1] Difference in turnover intention according to general characteristics Unit: Number(%)
ST ol
(e] h= Xz P
(104) (84)
A 39(20.7 54(28.7 sk
o= d 207 (@8.7) 13337 .000
o 65(34.6) 30(16.0)
<304 78(41.5) 32(17.0) ek
Rk 26.070 .000
° 3041 < 26(13.8) 52(27.7)
_ ns 86(45.7) 44(23.4)
AEAF _ 20.013 .000
aed 71& 18(9.6) 40(21.3)
st AEdE 94(50.0 59(31.4 Sk
s (0.0 Gl 12.448 .000
st 10(5.3) 25(13.3)
[Table 2] Difference in turnover intention according to job characteristics Unit: Number(%)
ST o
(o] = i=} )g P
(104) (84
== <1507+ 58(30.9 23(12.2 .
2 =4 gl (30.9) (12.2) 15271 000
1509+ < 46(24.5) 61(32.4)
o R = 0 B E
i A 5S¢ 79(42.0) 42(22.3) 13.654 000"
5U< 25(13.3) 52(22.3)
2 g A # 61(32.4) 37(19.7) 3.973 046"
h-1 43(22.9) 47(25.0)
RARRRS] = == 32(17.0) 58(30.9) .
=TT U il
27.284 .000
EUNS 72(38.3) 26(13.8)
A BET Jdo] o] staLz; sh= ojgfo] BAHOR o] AslaLal sh= Qo] oF 431 T &Lom(p<.001),
Folal EUTp<05), ARSOAE BUEGEI%)  SES ARUYER A9} hEurt ol 4sia) s o
3 o] o] 31 sk ofgrel EAMe ol of 4u) 7 Lehittipe.00D).

Al A et thp<.001).
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[Table 3] Influence of general characteristics upon turnover intention

95%°] A1Z]5%k

B Wald Odds Ratio P
Bkl el
A’ o -1.099 12.995 0.333 000" .183 .606
o 1.00
EEN <304 1.584 24.660 4.875 .000™" 2.609 9.110
304 < 1.00
Az Atey’ u|& 1.469 18.771 4.343 000" 2.235 8.441
7= 1.00
= HERZE 1.382 11.397 3.983 0017 1.785 8.885
= 1.00
# Dummy variable : AAE(d=1. ¢J=0), AH(<304]=1, 304 <=0),
S (AEHE=1, tHE=0).

2EAH(E=1, 71E=0),

B

[Table 4] Influence of job characteristics upon turnover intention

95%2] A= 73t

B Wald Odds Ratio p — -
slat el
st o =9 <1507+ 1.207 14.742 3.344 000" 1.806 6.193
1500k < 1.00
anAag! <54 1.151 13.202 3.160 .000™ 1.699 5.878
sd< 1.00
WA R E<R 589 3.943 1.802 047" 1.008 3.233
AN * 100
RARCRN = -1.613 25.809 0.199 000" .107 371
B 1.00
# Dummy variable : 3 T 2:¢](<150%HI=1, 1507t <=0), LHA(<54=1, 51<=0),
HA AR A H=1, F=0), AR (WE=1, E7E=0),
e el =l = e B R ] =St PR e STARG) ] 3.6 ZZIF0 FE2 nixl= ¢
7t o] skalx} Sl &Jgko] A YERTHp<.001) 22 Eoo]| QS n|R| QolS otolr 7] ¢late] o}
Z IAENE Ao, E4Z3= Table 61} 2
3.5 ZXZYUnt T[4 ZHo] A ok 22 BUS AEshs dPE®R)S F AR 57.1%
ety B4, AHEA, oo 235 1Y A ol FAAH R FoJgk A& Yeluth(p<.001). 2t 3
TS YolhA AHEAES Aldgstelon, Al HoA o]FgH(B=-.176, t=-3.069, p<.01), & HF gt
Table 59} Zt} ZAEQL AWH(r=-279 p<0l)d} A (B=.166, t=3.141, p<.01), ZFETZ(B=.610, =11.249,
T (r=-770, p<0D)ofl= F&3F 13 AT Hol= §F p<00l)o] 2FE]of o8t JFFe F+= Qo=
W, A @=275, p<0l), B4 (=287, p<.0l), 5} ElEtth &, o]A Yol 545 XAEYS WolA| 1,
(=206, p<.01), ©o]&]2JgKr=480, p<.0l), &t =4 HA AR A o] #&5F &0l RopR| L, AH
(=227, p<.01), TF A (=251, p<.01), & AF 3 Tho] EolAH A EYL wA Fgsi, AFEo]
(=235, p<O0l)oll= F2lgt & S Hol= AL ol A EQlo] B 2gst= A o 5 ok

= ehet.

772



YR\ ) SFFRAY HTERT o] H g B

[Table 5] Correlation between organizational commitment and job variable

2R~ RS Ao, o O‘OWL o
AETh oi2}7} o] & ool #9Fal(p<.001), A2 304
oJglzl 304 o4 Hr} o]R&fgke] oF 4.9uf ESiTh

ZAES
(3.1640.72)
94 ofj g <44 A
(3.3620.76) (3.19+0.76) (2.93+0.89 (3.16+0.72)
Qlul| A -2717” -276" -249" -279"
=4 Sk 188" 272" 273" 275"
AT 2417 289" 248" 287"
G| .194™ 2177 154" 206"
. o] 2] 2k 408" 3337 497" 480"
= : =) 167" .208: 200" .227:
°© Z5Ag 174 226 250 251
HA I 3HAA 310" 223" 093 235"
pAR=ta = -638" 660" -697" -770"
[Table 6] Factors affected on the organizational commitment
=4
B SE B t p
ot A 049 .091 034 537 592
— o ..066 129 045 508 612
e Az -132 116 -.084 -1.142 255
=M -182 098 -.098 -1.857 065
2|5 o]%] o] -257 .084 -176 -3.069 002"
=4 il 158 087 108 1.823 070
gt -.028 114 -019 -246 806
W2 = alA A -242 077 -.166 3.141 002"
2| B! 885 079 610 11.249 000"
F=26.327
p=.000
R’=.571
# Dummy variable : A& (d=1. ¢J=0), o3 (<304]=1, 304 <=0),
A (mE=1, 712=0), (AR HE=1, HE=0),
oA K E=1, $&=0), g 2 $9(<15002k =1, 1509+ <=0),
LAY (<549=1, 5d<=0), HA G5 AL =1, §=0),
AR (TE=1, BYHE=0),
4, =o| gl AH= (p<.001). 2T A= njEo| 715 Rt} o]z o)Fko] oF
438 =9k (p<.001), TH2 HEHEo] &R} o]
41 =9| ZloJ5Fo] of 48l =UTHpP<.001). T & 4 1507 A
£ @l omsw ) $FPRAY o gy g 1P IS0 & ol e ofefae] of 33u) el
Belze] BAYS Tolstel T SFTRANY g PTO0D TRARE S ol 59 ojde] i A
% o] £8g F1A B ATE Agstack w a2 OF 320 clHeige] w7 HERitp<00D).
oAl o]k u|x|= FFES olHy] Y5te] o]Ft AT AL HFof HAE = Hdo] dFo st

AZ w717 Ehe ek mek of Lgu) o] Hejgpo] 9k
T(p<05), HTHEO AL WEAHA] gharka 3 FS

7F olZstarat sk oJdko] A YR THp<.001).

773



S| ot sle R A4 A2E, 2013

A=)

Kim{8]& SR FAAHES] o|zolw zfolwao|

A gl Lot ool ARl olMe Aol W
5, o JlojAe Aed SUAE 27

oM TR o| BasE, e Glofit At v
242 ojAol | aFE mATkR Shh. Lee[d)
A W SFTEAS0] HRyEo] o of2oj )
bl e, mggehol ket ARuSe] Hols} ur

=TT e
ek
©

R
ol

Al

o=

Slsic. Bae[24l= Pl SHTEARES) ol%|
ol glold AT Holrtk ol Mgl JFS A
aelojet shgick B, Park 1712 ¥ o) ST
A ol H o] & AL ol HofFpe] e
Z] Ogﬁhg—

hl =

]

Lo

L0
=
ps

ARl 5%

=
i)

=

= Algolth E4 0w

;

N
T

QL
Al
-+
BN
)
i
o
12
-
=2

32

2
X
i

2

142

O,
40

BAAH)

hu
o
£

o] 4| ofael L A3 ek

22543

2

L

Aol A
Wik RS Alele o
ol A, WA g e Mgt
Aol Gt Z0E Uehgthp<ol). 2524
ARl 2018 doty] $iste] T 8l
dovl chEslAEA A3t o2 ogp<ol),
A (p<01), AFREE(p<.001)0] ZAEY] 2
AR FE aclow vk
Jeong[25]& ©]27|% G TEAE

B ws 7he) Aol A B AHEAL 4
oA Fol 5B £ B4 Yirku
L B4l BeSE, ARH] $25E,

o o A
S5 5 oo FE48 X

l

o r
2

)
i
jinss

1)

30 o O HT X

s
A

U
%

'

ol N

5
i

B

J

A ALgo] LR, 28 ojzo] L
ol ojug Egrrks 24
2718 ) SFrEAEe] 242
BEleIA A e Beou
olA|w xABeo] Ltk 4= 9l

|=3}c}. Kim[8]3} Bae[24]= 3

N
S
g
o
o

)
s

=)
ol
—

~
flo

>
o
=
I
)
[*]
AL ox 1o

o
rr
>
o
s
I
-0,

[e]

19
I,
ofN
o
ol
rr
A
o

=

P

i

N
[¢]

=
N
>
i
1o
o

>

oF A 4 ko] AphEAlel A g i, ARt
% 5o ofome] £ ATHIE Bt ot B4}
o4, aroizo] LHE4E, ARnlEe] HE4s of
Heojgpo] Folrl e ofuldith. SRTEAEY 2424
of GaFE mIXE WSS AR Pak F[17)S )27

774

B SFERAY HREA ket 0|29, olzlol
o uel £ABo] WEHE Erku stela, ARAS 2
Q1 FoAE LREA, A&, BTt 2HBY] 9
2 OlXt F8 aclole shgick Jeong251S R
o SETRAE] 28] JFL DAL WhE 5
Q). RGeS, Joe2T]E AFRAY 2HB
ol P mlAL W AEEE aololet shgit
W, DAL o 3

Lee[10], Kim[11], Kim¥} Lee[21
= 1o AAelA 4

o

rE
P

o
-

i

u

<
a2 oo

3
4 fr
gﬂ

lr 32 to

o By g B

o
ﬁll

X

o
otk
o X o

(o] r—>i:
09‘:',
re
4
o
re
re
44
lo
of
of
)
Mo

Lo

rE

4>

)

|

5=

=)
AN
I
e o 4y = 2

<]

o

itk o2 ofao] EarE, A%

[
2229 GRS AL Fa wgol
(e}

)

rir 5 r
2

=)

s

o RAE Lo JFE

H
flo
l
A
N

o~
ku

ot
T
M
ja rr

el
-

o] WA gy
EEREE

24 2z}
g ulxe fglojehs o

P

o o
i
lo

ooy

> im
i o
off
31_:

o
jm
>
fr
ja)
H
5

[e

o,
i)

T

A F53) wo
2ApEo] o279
ulopstrh ojnjg sk
FaAbe] o]mr|g W Qiseldte] it BAAE Bel
7] $fak ooz Mo AR JlAle EHS Fa
o3 78 9lat FRIEo| Ak 2009 19 13
%) Medipana[20] 7|4bo]| whegl “ojxjol SFTAl o
P AR Lareks AEeR SETEAL
2] 2= At X7 Zupol] gk
3 FoA} AA o] WEA AToR A neto] B
astehs 7L ANE o] ST WA AR BE
7} Basieh Q4 hEEolA delA) Hgic ®
F, Dailymedi[30] 7|4e]l w2 20124 68o] gt

9] Shhol SelRANL A A B 9
SEFEA S8 HIAS $IFF Ty o] A
STEAL] Q5] AT A9 8l

ko)
=

B
I
i)
=
ws)

Qo]

= )

e i |

o o2 et

o oN

F

D
A4

-

o

=
71918 EHol A ek
ShAk WA SFFRAS ALY AT Wl



AR7|T ) SFFRAY ATERT oM W 2 BB T

e Sl AR JIMel ERO) Stk WA gl §F @

o A - MO W 340l AR At Y A ol olmrlw U] SFFRAES] ol ofael tstel 4l

a7h Basihn Bk grom AR wee nggel At sk o UHAGE, B, DY

MRS E T ARG 2REe] AMEA etk o] 9A)e] thRE 31 A7 HOR dlstel Al 9=
9

gk jbgol obA AR A &2 ¥ Ul SuRAREllAl dRtskshrelle 4SS 718t

2 ATE Esket AtdE 7 e,

SaelRAN AT} WA S gloglet Bk wRl oo} dt}

ujefol et B2yl Skt T o] B

ot daol waeA B SelRANIATL RS 42 AR

H e gloeie 2 Ao R ST BEY w age oms)w | SaTRAlY o)Xt 2

N %
Ei7F A o2 Ag2bE ] Retrhd 2R Aol A mojgte] mreige mlolsle] JEAAY] =8-S iz}

- : AR = T
LHow §AE = gloet 2t s}

4 = Hankyoreh[31]¢} 2012 5¢ Hizof uf=d 1. o] K ojge] mA e doluy] $lale] o]y
A Ao oA SFFRARE] AUFY =F, FA AL RS A3 Aol A AEe IR}
AgE st ZEAA AR, HAETFYEAE & B} o727} o] 2] eJgko] =9k TI(p<.001), AH-L- 30
Fefofshs doleh LR T At LFAREY] 271 A A 0|87} 304] o]AF KTk o]zl ejako] ok 4.9u) =
ol High WA miRlE & =gedt AAbe] digh B OFHp<.001). A& A njEo] 7|& Hr} o]7]
Z7F Aeh E3L o] HEe StRARE0] 80.0% ©] olFo] oF 43u] =9FoH(p<.001), L ALy
ol v+, Fd - 2925 WA £l 19 Zo| f=Hr} o]ZoJFko] oF 4uf =QFTHp<.001).
ot Alofshe 8-S Fejoll thste] ozl AlREA) 8 o Zrole 1504) 9 o]ak7} 150t 9 o)A W)
W Aerido] AAsirtar Hestqlt). of23t o7 7|w o]zl o]gko] oF 338 =QFT(p<.001), LEAHL 5
Weol Alws, B4z, WA ghA S 7fQl ol &5 & Y o]a}7} 54 o]ake] 1m Ag wch ok 320 o
Aol B 2RS4z Yoy fl8ke Z ogFo] =7 LFERGTHp<.001). A S5 3144
SHTEAES 119 gl olsis Byl wobrla © g7} Qlcks Hgto] A7} glrks et wrl
U= Agolh oAl AFFRo] oA Z|He s 119 oF 1.8u) o]Z|oJgko] =okil(p<.05), XFuFEo]A]
TEHE 7P AZdhs 7o 2 YERTHS, LT oA L omlEAA] orerhal 3 407} o]2ojEo] =
d o) 7o) 29 9] FYARRS 119 FHR o]Zs}] Al Urebtth(p<.001).
et shte] dapabgolehz Ql4e] StiEar gl= AA 2. ZA BT} 25 W 7ho| Al A %29
otk EZh AR =27 SuTERAR I Tk o Ayl FunkEe Aot o, AE, 8, o]
2802 HAIE a7 A or HAE AT 74 Zolgf, 29, A, WA AL g A Wil 2
& WEo] Fof A Aolghe Q149 o 227} A AL K THp<.01)

AT} A BEAZE AR =E&EE B HQ Aol 3. ZAElo] QS 2L golS oowy] o8t o}
ojA ok A AEATIE Hler: wokdoh Z 3| AEA Ao o] K J3kp<.01), HA Q=

AA SaT2AR] AFRkSe] WEE A= AN, A A (p<.01), AFFE(p<.001)0] ZZEQo] &
oF ZA2E B|FRAE o] g5t oA g} 2AEY o3t gake =L golom et
of thgh £4 At gl AAolok wehA 1 Ay} ArANE Bda oheat zo] AAstnA} sk
7b FF SETRAR oA fhas) 2 EYE P B oo A o773 U] SFTERAE] o]z o]k}
= BAHHOR (AT SishiE S, ol AFR B 2qmoe) gt B ARA AL vlgtoR ool
A US TRt oS 2AS] ARt ZRIAWUE ou) Far oA AW Sefe} kAl 5+ 2
dol mastt wA, B - SRR 8 2 me) na a7t Wasich w, REel 24 A
Bl Bt S AR WAl A RS vF g 2q g ueld) gigt TR A7t Besit
Agte 2 SaRAe] ¥ W g deke %t B AN} RO u|Eo|n vt AT WA QE 5
A9l 7ol =atel Aol sl Eok o]t Ay} oty Lyjn) ZmopEo] We giAkRls) o] 2 o8k
ojEe] AT oA oF2 g F Aol RHE o) wopy, 22)=9o| RS mjZ= Q010 o]
U2 P Aol 2k olE Bl SEEA H B2 g wA o siAA, AEulRo] 2R Eo] AgFS =
SEAAF 3dE Aozt At L goloa Uehyt) o]2 BEE 38 S P IRAFES]

775



S| ot sle R A4 A2E, 2013

A Al A olor & A
. WA= AAdolet &

[e]
-
2~
e

18 ¥
ok
N
o+

References

[1] H. K. Jang, J. D. Lim, Y. C. Lee, “Research on Job
Recognition and Satisfaction of Medical Experts in
Emergency Medical Information Center”, J of Korea
Contents Association, Vol.9, No.6, pp.275-288, 2009.
DOI: http://dx.doi.org/10.5392/JKCA.2009.9.6.275

J. M. Park, S. S. Kim, "Comparison study of satisfaction

levels on Field Practice of EMT college students by 5

Practice Fields", J of Korean Soc of Emerg Med Tech,

Vol.2, No.l, pp.7-25, 1998.

J. G. Kim, "Job Satisfaction of Emergency Medical

Technicians in Gwangju City and JeollaNamdo
Province", Channam National University, A thesis for
the degree of master, 2007.

[4] O. H. Lee. "The work and job satisfaction of paramedics

in the Emergency Room of University Hospitals".

Konglu National University, A thesis for the degree of

master, 2011

C. H. Kim, S. H. Yu, S. H. Lee, T. Y. Sohn, "Factors

affecting the Intention of transfering of Radiology

Technologists to Different Institutions", Korean journal

of hospital management. Vol.1, No.l. pp.37-55, 1996.

C. J. Mottaz. “Work satisfaction among hospital nurses”,

Hospital & health Service Administration, Vol.33, No.1,

57-74, 1988.

J. A. Schaefe, R. H. Moos, “Effects of works stressors

and work climate on long-term care staffs job morale

and functioning”, Reserch in Nursing & Health, Vol.19,

No.l, 63-73, 1996.

DOL: http://dx.doi.org/10.1002/(SICI)1098-240X(199602)

19:1<63::AID-NUR7>3.0.CO;2-J
M. S. Kim,

Intention of Emergency Medical Technician in the

“The Job Satisfaction and Turnover

Private Ambulance Service”, Kongju National University,
A thesis for the degree of master, 2012.

C. M. Wargner & D. L. Huber, "Catastrophe and
nursing turnover: nonlinear models". J of Nurs Adm,
Vol.33, No.9, 486-492. 2003.

DOI: http://dx.doi.org/10.1097/00005110-200309000-00009
[10] J. A. Yoon, H. J. Lee, "Internal Marketing, Job Stress,

Organizational Commitment and Turnover Intention in

776

Nursing Organization", J of Korean Acad Nurs Admin,
Vol.13, No.3, pp. 293-301, 2007.

[11] Y. K. Kim, "A Study on Job Satisfaction Degree and
Organizational Commitment of the Clinical Nurses ",
Kyunghee University, A thesis for the degree of master,
1998.

[12] J. Peltier, A. Nill, & J. A. Schibrowsky, "Internal
marketing, nurse loyalty and relationship marke ting: An
exploratory study of German nurses", Health Mark Q,
Vol.20, No.4, 63-82, 2003.

DOI: http://dx.doi.org/10.1300/J026v20n04 05
[13] M. S. Kim, N. H. Kim, "Impact of Self-Esteem and

Job Stress on Job Satisfaction of the Emergency

Medical Technicians", Korean J of Heal Ser
Management, Vol.5, No.2, pp.147-155, 2011.
DOI: http://dx.doi.org/10.4174/jkss.2011.80.2.147

[14] W. H. Mobley, “Intermediate linkages in the

relationship between job satisfaction and employee
turnover”, J of Applied Psychology, Vol.62. No.2,
237-240, 1977.
DOI: http://dx.doi.org/10.1037/0021-9010.62.2.237
[15] R. T. Mowday, R. M.. Steers, L, W. Porter, “The
measurement J of
Vocational Behavior, Vol.14, No.2, pp.224-247, 1979.
DOI: http://dx.doi.org/10.1016/0001-8791(79)90072-1
[16] M.. H. Lee, “A Study of Hospital Nurse Organizational

of organizational commitment”,

Character and Organizational Commitment”, Kyunghee
University, A thesis for the degree of master, 2000.
DOI: http://dx.doi.org/10.1037/0021-9010.71.2.219

[17] S. S. Park, J. S. Park, D. S. Park, "Influence of Job
Satisfaction in Emergency Medical Technician within
Hospital upon Organizational Commitment", J of
Korean Soc of Emerg Med Tech, Vol.13, No.2,
pp.99-107, 2009.

[18] L. J. Williams, J. T. Hazer, "Antecedents and
consequences of satisfaction and commitment in

turnover models: A reanalysis using latent variable
structural equation methods". J of Applied Psychology,
Vol.71, No.2, pp.219-231. 1986.

DOI: http://dx.doi.org/10.1037/0021-9010.71.2.219

[19] S. M. Kim, M. S. Jung, "Role of Emergency Medical
Technician(EMT) in Hospital", J of Korean Soc of
Emerg Med Tech, Vol.4, No.4, 31-34, 2000.

[20] W. Y. Nho, J. K. Kim,
Turnover in Private Clinics", J of Korean Soc Emerg
Med, Vol.22, No.16, pp.716-727, 2011.

[21] H. O. Kim, & B. S. Lee, "The influence of nursing

organizational commitment and job

"Emergency Physician

satisfaction on



o771

pul

Bl

o1
oH

FAe] AREAT} o4 oF W 2ABUwte] T

intention of resignation of clinical nurses", J of Korean
Nurs Admin, Vol.7, No.1, pp.85-95, 2001.

[22] Y. A. Lim, K. Y. Kim, S. M. Choi, "Factors Affecting
Job Satisfaction, Organizational Attachment and Job
Leaving Attitude of General Hospital Employees by Job
Category", J of the
cooperation Society, Vol.13, No.8, pp.3586-3596, 2012.

[23] M. R. Kim, "Influential Factors on Turnover Intention

Korea Academia-Industrial

of Nurses The Affect of Nurse's Organizational
Commitment and Career Commitment to Turnover
Intention", J of Korean Nurs Admin, Vol.13, No.3,
pp.335-344, 2007.

[24] K. S. Bae. "The Relationship between the Job
Satisfaction and the 119

KongJu National

Turnover Intention of

Emergency Medical Technicians",
University, A thesis for the degree of master, 2010.
[25] J. H. Jeong, "Job Satisfaction and Organizational

Commitment among Emergency Medical Technicians of
General Hospital", Catholic University of Daegu, A
thesis for the degree of master, 2007.
[26] D. S. Park, & S. S. Park, "Influence of Job Stress on
119
Emergency Medical Technician in Gyeonggido -", J of
Korean Soc of Emerg Med Tech, Vol.12, No.3,
pp.71-86, 2008.

[27] S. G. Joe, "A Study on Organizational Commitment in

Fatigue and Job Satisfaction with Some

Local Street-level Fire Station", Paichai University, A
thesis for the degree of master, 2012.

[28] M. O. Oh,, M. H. Sung, Y. W. Kim, “Job Stress,

Job

Organization in Emergency Department Nurses", J of

Nursing Research, Vol.17, No.2,

Fatigue, Satisfaction and Commitment to
Korean Clinical
pp.215-227, 2011.

[29] Medipana News, http://www.medipana.com/, “Necessity
of 'legal re-establishment' in roles of doctor and
emergency medical technician”, January 31, 2009.

[30] Dailymedi News, http://www.dailymedi.com/, "Possibility
of expanding emergency medical technician's service
area?", June 16, 2012.

[31] Hankyoreh News. http://www.hani.co.kr/, “'SOS in
emergency medical technicians' with low wage and
heavy labor”, May 21, 2012.

[32] H. S. Oh, "A Study of the Effect on the Motivation
with Job Stress of the Emergency Room Nurses",
ChungJu National University, A thesis for the degree of

master, 2011.

771

Hh AF M(Sang-Sub Park) BB
* 2004 29 : ofrrelostu ®
st AL
* 2007 29 : frEkejrsta 2
28} v}
e 20114 8¢ : AFTuslm ofFst
A
e 20124 39 ~ &R : wEEtw
Ml oo o e 5
¢ 20104 3Y ~ &R . Aty LFLZI} W
<TAEop
BEH SF=AA, 28k, ofFst
Ht X} Ad(Jae-Seong Park) (K38
. 20074 29 : 3oL
HAsE AL
e 2007 3¢¥ ~ A : g

RSN





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /KOR <FEFFd5a5c0c1b41c0020c778c1c40020d488c9c8c7440020c5bbae300020c704d5740020ace0d574c0c1b3c4c7580020c774bbf8c9c0b97c0020c0acc6a9d558c5ec00200050004400460020bb38c11cb97c0020b9ccb4e4b824ba740020c7740020c124c815c7440020c0acc6a9d558c2edc2dcc624002e0020c7740020c124c815c7440020c0acc6a9d558c5ec0020b9ccb4e000200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /CHS <FEFF4f7f75288fd94e9b8bbe7f6e521b5efa76840020005000440046002065876863ff0c5c065305542b66f49ad8768456fe50cf52068fa87387ff0c4ee563d09ad8625353708d2891cf30028be5002000500044004600206587686353ef4ee54f7f752800200020004100630072006f00620061007400204e0e002000520065006100640065007200200035002e00300020548c66f49ad87248672c62535f003002>
    /CHT <FEFF4f7f752890194e9b8a2d5b9a5efa7acb76840020005000440046002065874ef65305542b8f039ad876845f7150cf89e367905ea6ff0c4fbf65bc63d066075217537054c18cea3002005000440046002065874ef653ef4ee54f7f75280020004100630072006f0062006100740020548c002000520065006100640065007200200035002e0030002053ca66f465b07248672c4f86958b555f3002>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


