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The Analysis of Job Preparation Activities by Work Value
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Abstract In order to analyze the influence of job preparation activities by work value, this study utilized The
Graduates Occupational Mobility Survey(GOMS) 2010 Year and the subjects of this surveys were 6,847 people
who graduated from university.

The results of this study were follows: First, Work value was showed significant difference by gender, type of
school, school location, major fields. Second, The practical importance factor was found to have positive(+)
influence on job preparation activities. Third, The intrinsic importance factor and the extrinsic importance factor
were found to have negative (-) on job preparation activities. This study provides detailed analysis on job
preparation activities, offering new verification of work value as the most important element of occupation
exploration to university students looking for employment.

Key Words : Work Value, Job Preparation Activities, Job Program.
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7127} &) a1(Spranger, 1928[6]), 7Helojut ThA|| o] Ujz| 2]
T2 oA JfPoz PEo] oFA], B HEH O AElo
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7k2]of &Jsf o]Fo] XA Fth(Rosenberg, 1959[8]). £3]
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ofah#] ofol, 2 ofe] So) Al 7H] Aelow waw)
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A et Eol 52 A7 Kol Qlrk

2.3 Heitxlet FAFHIHS
5

Hebeh AYEH] W B AYATLE Avin
W A7 Hedzulol fole Garee AXE Ao
2 2 WAE 7L AR AR, oA
2 727k BAMAG] HYEHE She S0 B
QIO 9, 2012[27]), &2 742 2](2008)[28]
£ A Q7hAIoh T4 ZHIEHE W A AT 7] AR

Fol, A2le] AerhHo) ute maTA A FuleEFol
o]0l TA 7} chEA ek 2 Shelstaich

skl o]97]2010)[10]= 2 917FX1 7k |91 H] o] )%
£ oarlol gl Ane stk

3. g

113

3.1 HTIHA
A7 bt @ol L. WA Aerbael
AdzuE pet A BAFE 2l R o)
Az 2A} 2010

WES Bgstl tfapyel Aer7t HdEu s
=) o

uAE G HASHITE & ce] /e okelet
o] gatiet.

7H 1 e A RIR Folrt 98 A
olct.

744 2. fatae] A Az aEe Gold
dFe 1) Aolrk.

3]

1=
GOMSE 2ol A AY7AE 1=h9Za % 3ol
A s ezasel BAE s HEg Bl B 12
£ ER AUk olF AQEAS Ble] WAIHS
A% SRYCR AN, AYAAY ve) A, A1)
Agul), AR FAE IFHATE e
o, TRARY), LA FAEILH O, AL
B, 2Re 9 2ol $O0E PR EY B4

Bole] HezulAEe] el GOMSE HAktel
AR e W AU A LY Hol S
L Bge P Yk ol HARE 43 47, 2
/3120l w9l S QBB WS ol 47, 4
W Z2aY Fol 3 AR 5 AYAlel Ak
of ft, T A9 el el 4t A= Bl A
S ZEIY el 9, W% o2 Ay Z2
a9 ol $%. HAYAZ Fol folu.

59| zlo] HES ¢J5te] T-test} one-way ANOVAE A
Asteinh, w3t chabe) §rbsE AR @Sl &
2 $4517] ko] ol 2A HARFL

4, H2o| EMul ME|x, EIEE

EAS Alu]EH Table 13} Zth
Ao o] ok 539, o]Ao] 47%

2 Uehgton], 43S 2~394| 32%, 494 68%,
ol 2Als U] 59%, HleEEo] 41%2 WER

AEAIGO] 1%, ASAE 26%, a5
Al hol 4%, Aol 30%, AAA Al 1%, AL
o] 6%, olAlsol 12%2 Uehdeh. AA7AE WAHE

awo] el Wao] 4227, aﬁx}iﬂsﬂ wle) Aol

4273, Ahrl o] 207t 4.13580]1, HAIA TR =0

AFFol 3.58%, AFUES] Wolm=rh 3.48T=RARE

3.814, JAA Fo w9 Fol7l 4.227, AR (I8

Aol 4267, 534 4 EHa] Sa0] 399407 el

sk

StH Fza Y 2ojE H

64%, A2/ Fo Bl - QA==

o] 32%, WA TR Fol g0l 2%

AHE IR FAL Bl 9lgol 37%, ) HY urE

ae] 9leo] 32%, Mz T AUHTAIT Z2 w2
of glgol 19%, W14 /olelA Ay T2 Fol 9]
S0l 28%, HAWL ol glgol 1% ekl
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[Table 1] Characteristics of the sample (N=6847) YAIA =% 0.762, AAA 8% 0.729, A& &8
Division M | sD T 0.66302 AlFE FE3F HEE QI
P Gender Dummy (1 = Male, 0 = Female) .53 | .499
e | Type |Dummy (1 =2 ~ 3 year, O = 4 yean) | .31 | 466 [Table 2] The validity and reliability of work value
r |Location Dummy (1 = Capital, 0 =Region) 59 | 491
s Dummy (1 = Humanity, 0= Humanity) | .11 | .311 Division Fac}or CommonalityUmque Distributed |Cronbach
o Dummy (1 = Social, 0= Humanity) 26 | 439 loadings value |explanatory a
n Dummy (1 = Education, 0= Humanity) | .04 | .203 1 842 749
a Intrinsic 23.041
j D 1 = Technol 0= Hi i . K . . . .
F Major |Dummy ( ‘echnology, umanity)| .30 | .458 Importance 2 826 732 2.074 23.041) 762
1 Dummy (1 = Natural, 0= Humanity) A1 ] .323 3 738 588
t Dummy (1 = Medical, 0= Humanity) .06 | .237 4 856 757
y - - . .
Dummy (1 = Art&Psysical, 0= Humanity| .12 | .311 Practical 22.
poreonaT dovel T s R ractical 751 001 | 670 |2042| 2298 1 79
Intrinsic ersonal development possibilities X . Importance (45.727)
w Importan The future prospects 427 | .751 6 | 649 611
o ce Aptitude / Interest 4.13 | 785 7| 807 669
r N Extrinsic 20.727
K | practical A mount of business 3.58 | .832 Importance 8 .780 .657 1.865 (66.454) 663
v Importan| The difficulty of the job description | 3.48 | .836 9 | 551 547
ce
Working h 3.81 | .82
a or r;g ours 5 Reference
S 4221 .738
111 Extrinsic rary — 1. Personal development possibilities
o [Importan|  workplace (employment) stability | 4.26 | .727 2. The future prospects / 3. Aptitude & Interest
ce
working environment and welfare | 3.99 | .766 4. A mount of business / 5. The difficulty of the job description
Job goal setting(1= yes, 2= no) 1.36 | .480 6. Working hours / 7. Salary / 8. Workplace (employment) stability
(Credit course such as career employment 9. Working environment and welfare
participation 1.68 | .466
(1= yes, 2= no)
program p:::l]i‘():ril;afi):}:ler(lficies 2= no) 178 | 413
Occupational psychological examinations 5- ﬁ?‘?EdEI'
pparticipation mcludéd in Personality test on 163 | 484
Job Aptitude test g = = xololali .
Preparation (1= yes, 2= no) 5.1 7013 B0l W& A Y7HA|= Table 33} At}
Aciviies | Compus b fit priipaion | o[ g5 ol me 7o) Aolg & A WAY G
= yes, 2= - - -
Career-related personal /group counseling (]E!].?’__!—Ag M=4.23, 047_5_']-/%4 M=4.15, p<~001)°ﬂ’\1 IEJ]'?’—_!"k gol
progran paccpaion 181|395 ojspygel wlsh frolsbl e Haatel vieidet
(1= yes, 2= no) _ _
[[nterview skills or resume writing program| 172 | as1 A %‘—Q—E(lﬁl—ﬂ’(g M=3.57, o3} M=3.67, p<.001)
partiipaton (1= yes, 2= n0) | | oA olshALe Wotlel Hla) & ke vehdc
Job camp Participation (1= yes, 2= no) | 1.89 | .311 -
aEu oAE Fako] e Aole HSHA it
Stggol ul2 I7iR|e] Ao|Table 45 2 A,
C| =
4.2 EIZELR} ME[E 24 YA A2 Q2 (2~3WA] M=4.14, 484 M=4.22, p<.001)
A B HS Aol FAA 8QlE S AAEEY oA 4dAl7E 2-3 Aol HlE] FoEHAl e Bk
ok FAAUE &5 Qo] AR EAS AAlSH UErslou A Famet oA Faze] e 2}
il 83l AAAE dedlelr] Aol AusdAle dA ol HFEHA gsith
Sholch 2 bl TR 1ok, 4] AAX 050 ol Shmale] W Hg7HH] Afo] Table 5% & A,
= 7IELR 33tk GOMSe| dAe] SR80 £ WAA SRE(PEE M=4.22, H]5E M=4.15, p<.001)
SE0] S SARTE(344), 3] WRIY(483). & ol = &) Strt vl & Skl Hls) &
B2 A(370)F AT oA 2 Bgre e, 448 FREGE
Table 204 o] gllAA o]l WAHZ FoE=s  M=3.58, HISEH M=3.68, p<.001)olA= HT=H 24

0.738~0.8422, AlA|Z ZQ T 0.649~0.856, QA& =
QEE 0.551~0.80702 E}YES 7k2 Ao el
T e e] Y S ERlsh] flste] 22
ulsl dupAl=5 AMgsto] AR eE FEstgleh 1 dx
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o] 7Fg &}, o2 WEAIM=3.72)0] &t
QA FQE(F=3.957, p<00D)olx  oJoFA o]
(M=4.23)7} 7P £=%k31, IEAIEM=4.10), <45 A
AM=4.09)°] 7P skt

[Table 3] Difference of work value to gender

Division | Gender N M SD t
Intrinsic Male 3643 4.23 .62 5.300%%%
Importance| Female | 3204 | 4.15 .62 ’
Practical Male 3643 3.57 .69 5.019%#*
Importance| Female | 3204 3.67 .63 '
Extrinsic Male | 3643 | 4.15 .58 0327
Importance| Female | 3204 4.15 .56 )

+p<.10,*p<.05,**p<.01,#**P< 001

[Table 4] Difference of work value to type of school.

Division Type N M SD t
Intrinsic | 2~3years | 2183 4.14 .62 -4.705%*
Importance| 4years | 4664 4.22 .62 *
Practical |2~3years| 2183 3.63 .64 1.186
Importance| 4years | 4664 3.61 .68 :
Extrinsic |2~3years| 2183 4.16 .56 1117
Importance| 4years | 4664 4.14 57 :

+p<.10,%p<.05,**p<.01, ***P<.001

[Table 5] Difference of work value to the location of

school.

Division |Location| N M SD t

Intrinsic | Capital | 4058 422 .62 4.673%%%
Importance| Region | 2789 4.15 .62 :

Practical | Capital | 4058 3.58 .66 -6.104%%*
Importance| Region | 2789 3.68 .66 )

Extrinsic | Capital | 4058 4.14 57 20919
Importance| Region | 2789 4.16 .56 :

Humanity | 747 | 4.10 | .59
Social 1774 | 4.16 | .56
Education | 314 | 4.15 | .63
Technology | 1994 | 4.16 | .54 |3.957*** 1,7<6
Natural 848 | 4.14 | .56
Medical 364 | 423 | 54
Art&Physica| 806 | 4.09 | .62

+p<.10,%p<.5,**p<.01, ***P<.001

Extrinsic
Importance

52 FUEE 44 Y Table 7 2-31d4] tato] 4
A cshEc) 1.525u(p<.001) 31, Q1A Ao ALg]A)
o mo} 1315H)(p<.01), AL Hr} 1.612u)(p<.01),
FeAY Hrb 1262(p<.05), AAAE Heh 14830
(p<.001), ©JoFA| R T} 1.9568(p<.001), o H|5A At
1.3298](p<.01) =3Itk WAA 22w} FS4= 1618
H(p<.001), AAH FQTr} EGFE 11848 (p<.001),
R AFE AT} WHERE 11624 (p<.01) EUTh

[Table 7] Variables influencing job goal setting

Division B S.E Wald | Exp(B)
Gender -011 | 057 | 036 | .989

1; Type of School | .422%% | 056 | 56.163 | 1.525
r School Location -011 .053 .045 989
z Social -274%% | 092 | 8.940 | .760
n | M| Education [ -478** [ .145 | 10.820 | .620
ala Technology -234* | .094 | 6.163 192
% g) Natural -394%%% | 106 | 13.687 | .674
tir Medical | -.671%** | 142 | 22.413 | 511
Y Art & Physical| -286** | 107 | 7.067 | .752
Ié‘;;gl:;ie -481%** | 047 |103.772| .618

ok In‘:;a;rtt‘:jie 169%%% | 045 | 14.224 | 1.184
In‘fgﬁ)ﬁfgge 151+ | 053 | 8.049 | 860

Constant 1.592#** | 228 | 48.620 | 4.915

-2 Log 8703.740
X2=245.410(df=12,p=.000)%**
Nagelkerke R-A|3r .048

+p<.10,*p<.05,**p<.01, ***P<.001

[Table 6] Difference of work value to major field

Division Major N M | SD F Post Hoc
Humanity | 747 | 414 | 65
. 1774 | 4.19 | .63
Education 314 | 418 | 63
Intrinsic | Technology 1994 421 -60 1.588
Importance| Natural ’ : : B
" 848 | 4.19 | .63
Medical
Art&Physica 364 | 4.17 | .60
1 N 806 | 422 | .62
Humanity | 747 | 3.57 | .67
Social 1774 | 3.60 | .65
. Education | 314 | 3.72 | .68
prractical | rechnology | 1994 | 360 | .66 [7.380%%x |L2436.7<
P Natural | 848 | 3.68 | .68 ’
Medical 364 | 3.81 | .65
Art&Physica| 806 | 3.60 | .67

+p<.10,%p<.05,**p<.01, ***P<.001

R=/F ol well shd QJIAEE nabm b A
Table 82 ‘Fe}4fo] ofshAo] uaf 1.283uf(p<.001), 2~3
WA tigto] 4dA] thgkEct 1.3384(p<.001) =1L, H]4=
=4 & st £2d a4 SR 1.21248)(p<.001),
A gl AFRAE Hot 1.451H](p<.001), FSHAE &
T} 1.288 HHE T} (p<.05), ZFAABET} 1.288(p<.05)= %
I AAE AEL JAEAGET 1.2249(p<.10) =9k,
YA Faw7t SS4E 1.396H(p<.001), AAH F4
E7t =55 L1781 (p<.001), QJAF] FRE7F W&
5 L1728(p<.01) =S8kt
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[Table 8] Variables influencing credit course such as

career employment participation

QAN AAF 5 Al dAF 2] AT Table 102

Hahilo] of&kaliof u]3|] 1.4068[(p<.001), 2~3 A st

Division B SE_| Wald |Exp®B) o] 4137 tfshrt 1.533u(p<.001), H]G= &7 3t
Gender 249%%% | 058 |18.455 | 1.283
P 7} 2 A 3u Hll(p< A3 A S
e | Type of School | .291#** | 060 |23.616| 1.338 bl 24 stk 1'283»H(p 001), Ap2iA A r et
1 [ School Location |-.193%%* | 055 | 12.285 | .825 S1EAGe] 117681 (p<.10), dlAlEAIGo] JAEAGRETt
S .
o Social -373*% | 096 | 15.050 | .689 1.566H)(p<.001) =9kc}h. A2 Qo w7) o= 1308
n | M Education -.158 147 1.146 .854 H <001 ’UX‘] bl ZB_E7 Lo Az 1.173H <.001
4| @ | Technology | -254* | 099 | 6524 | .776 fie 7<4 z)’ A= bEses ioli(p )
i 2 [ Nawral | 253 | 109 | 5351 | 776 A TRE HETE LI36H|(p<05) E34
t|r Medical -018 | .149 | o014 | 982
Y Art & Physical| 202+ | .117 | 2982 | 1224 [Table 10] Variables influencing occupational psychological
Inﬂ‘}‘g‘;‘:;‘ie _334%%% | 049 | 45945 | 716 examinations  participation included in
Work Practical Personality test or Aptitude test
[0) actica
Value | Importance | -1047* | 045 | 13.515| 1178 Division B | SE | Wald | Exp(B)
IExtrinsic 1500 | o0ss | 8352 | 853 P Gender 341%%% | 056 | 36.931 | 1.406
mportance e | Type of School | 427%** | 058 | 53911 | 1.533
Constant 2.332 245 90.458 | 10.302 T School Location |-.250%**| .053 | 22.097 779
x2=172%23513()(%5?30'286‘00)*** . Social -162+ | 091 [ 3.173 | 850
Nagelkerke R—Z’PE 036 n | M| Education -160 | .139 | 1.318 | .852
| 2| Technology | -041 | 094 | 192 | .960
+p<.10,%p<.05,**p<.01, ***P<.001 i | 3 Natural 080 | 104 | 587 | 923
t | r| Medical 009 | .140 | 005 | 1.009
23Ae T2 2] ¢ Table 92 Fslio] o ’ Art & Physical| .448*** | 111 | 16348 | 1.566
_ . _ Intrinsi
apagell vsh 1.3826)(p<001), 2-3 18] tisto] 4134 o Importance | 335" | 047 | 49981 | 715
ghHT} 1.3588(p<.001) 31 v St & Work | Practical | j5gui | 043 | 13531 | 1.173
. - ol T 10 o Value Importance | . i )
H &7 Saket 1.288u(p<.001), JIEAEO] AHEAY Extrinsic 25 | 053 | 5837 | 880
KT} 1.4454)(p<.01), AAA DR} 1.383u)(p<.01) =t Importance | ™ : : :
% %k
E} LHZHFH Zaw7 LLQ_Ag 1. 490HH(p< 001), NXﬂFH Constant : 5.75(;803 9.22134 56.165 | 5.755
-2 Log R
FTRETE F25 1.0749(p<.001), AF] FarEr}t W X2=242.528(df=12,p=.000)***

=75 1180H|(p<.01) &t

[Table 9] Variables influencing work experience program

participation
Division B S.E Wald | Exp(B)
P Gender 323%%% | 065 | 24.693 | 1.382
e | Type of School | .306*** | .068 | 19.931 | 1.358
r School Location | -.253*** | 063 | 16.402 776
. Social -368%* | 109 | 11.470 | .692
n | M| Education -222 | .164 | 1.820 | .801
| 2| Technology | -144 | .114 | 1.607 | .865
i |} Natural -324%* | 123 | 6969 | .723
t | r| Medical -251 | .164 | 2320 | 778
y Art &Physical| .083 | .132 | 392 | 1.086
Ir;‘g;ﬁ:;ie -399%%% | 056 | 49.803 | 671
York hﬁ;“;;‘;sie 071%%* | 050 | 2.017 | 1.074
hﬁ’;gﬁ;ﬁe -166** | 063 | 6.969 | .847
Constant 3.499%+* | 285 | 150.907 | 33.075
2 Log 7002.185
X?=176.818(df=12,p=.000)***

Nagelkerke R-A|5 .039
+p<.10,*p<.05,**p<.01, ***P<.001
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Nagelkerke R- 7\1]{;’— 047

+p<.10,*p<.05,**p<.01, ***P<.001

Y Fukets] zko] A& Table 112 ofskajo] Jath
Aol 3 1.1128)(p<.10), 2~3QA] sto] 4dA] hste
o} 1.8244l(p<.001) =1L H]=EH A7 shurt =g
27 stwsch 1.533u)(p<.001)i=9 T JARA Gt w
A Gl 1879u(p<.001), SoFA Gl 17508 (p<.01),
A SA Do 2.181H](p<.001) =gtk A 1357}
wosm 13218(p<.001), AAZ EFQE7} 2O =
1.093ul(p<.05), <A Fo=7F HEpE 1.2ooaﬂ
(p<.05) =9+
A=z 7H01/
=

HAebald =2 73 2o 73 Table 12

stago] ofatalel Hlal 1.1258)(p<.10), M= 4
st SHEC] = AR SHAYETE 1.2014[(p<.01),
wr} oAs Aol 1.7326(p<.001) ek Ui
AR Fow

L Uskao
A
AEA
A ZAw7F FS4E 1.477vl(p<.001),
7t =5

S 11000 (p<.10) 32t C}-
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[Table 11] Variables influencing campus job fair

participation
Division B S.E | Wald | Exp(B)
» Gender 107+ | 059 | 3293 | .899
o | Type of School | 6017+ | 063 | 92.092 | 1.824
r [ School Location |-428%%*| 056 | 57.684 | .652
s Social 037 |.094| .153 | 1.037
n | M| Education |.630%%* | .162 | 15.130 | 1.879
? a Technology -.088 |.096 | .832 916
i | 3 [ Natral 004 |.107| 001 | .996
t |t [ Medical | .560%* | .162 | 11.901 | 1.750
y Art & Physical| .780%%* | 121 | 41.437 | 2.181
hﬂ;‘;;‘:;cce -279%*%* | 050 | 31.438 | .757
ok Ii;f#:ﬁie 089% | .045 | 3.888 | 1.093
Igggﬁ};ize ~125% | 056 | 4983 | .883

Constant 2.178%**| 247 | 78.011 | 8.833

-2 Log 8161.356
Xx2=377.100(df=12,p=.000)***
Nagelkerke R-A|3 .075

+p<.1,%p<.05,**p<.01, ***P<.001

[Table 12] Variables influencing career-related personal
/group counseling program participation

Division B S.E | Wald | Exp(B)

P Gender 118+ |.068 | 3.029 1.125
e | Type of School 063 | .070| 813 | 1.065
r School Location -.184** | 065 | 8.065 .832
S Social ~062 |.108| 332 | 940
n| M Education 117 172 461 1.124
le a Technology .044 | .113| .150 1.045
il Natural 109|126 741 | 1115
t] r Medical 279 | 175 | 2.533 | 1322
y Art & Physical | .549%** | 139 | 15.677 | 1.732
Ié‘;%“lfc‘:;cce -390%** | 058 | 44.760 | 677

N ‘l’f}; hfl;a(fr‘t‘;ﬂe 095+ | .052 | 3394 | 1.100
If};gg’;‘lge ~036 | 064| 310 | 965

Constant 2.832 | 289 | 95.809 | 16.986

-2 Log 6623.174
X?=101.564(df=12,p=.000)***
Nagelkerke R-A|3% .024

+p<.1,%p<.05,**p<.01, ***P<.001

H7Ie/elH A 2 2RI o] 7 Table 132
debdo] ofshge] wis] 1.169uli(p<.01).8]=H A
st} g 2 stk 1.328u)(p<.001), Q1AL
H} dA5ADo] 1.6168)(p<.001) E3kch WA Fa
E7F SeR 1.3940(p<.001), HAH FRETF S
2 1.123uj(p<.05), &AA ZQw7} FS4E 1.164H)
(p<01) =34t
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2217 o] 2 Table 142 2394 thato] 4%

tfehEct 1.3318(p<01) £al A4 S8=7}

O A
e

= 1.3358(p<.001), HAIA FoE7F FS55E 1.1224)
(P<10), AHF] FLE7t FEPE 1.1998](p<.05) =8tk

[Table 13] Variables influencing interview skills or
resume writing program participation

Division B S.E | Wald |Exp(B)
Gender 156%*% | .060 | 6.862 1.169
P Type of School .062 .061 | 1.052 | 1.064
: School Location | -.284*** | 057 | 24.789 753
s Social -.083 .097 730 921
o
n | M Education .055 151 131 1.056
211 a Technology .006 .100 | .003 1.006
i g) Natural .010 11 .007 1.010
v | T [ Medical 165 | .151 | 1.197 | 1.179
Art &Physical | .480*** | 120 | 16.033 | 1.616
Intrinsic | e
Tmportance 333 .051 | 42.833 | .717
Work Practical «
Value Importance .116 046 | 6.447 | 1.123
oxtrinsic | yspex | 057 | 7.105 | 859
mportance
Constant 2.570%** | 253 | 103.040 | 13.059

-2 Log 8029.047

X2=142.884(df=12,p=000)***

Nagelkerke R-A|3 .030

+p<.1,*¥p<.05,**p<.01, ***P<.001

[Table 14] Variables influencing job camp Participation

Division B SE | Wald |Exp(B)
Gender -.009 .086 .010 991

1; Type of School .286%* .092 | 9.672 | 1.331
r | School Location .029 .081 131 1.030
(S) Social -.184 143 | 1.658 832
n | M| Education 258 242 | 1.133 | 1.294
211 a Technology -.201 146 | 1.904 818
i i]) Natural -.181 16l | 1.275 834
tlr Medical 358 249 | 2.063 | 1.430
Y Art & Physical 266 181 | 2.157 | 1.304
Ié}‘;;‘r‘t‘;ie 289%%% | 074 | 15.118 | 749

york hfl;a(frttl;ie 115+ | 065 | 3.149 | 1.122
Ifl’;g;tn;ge -182% | .083 | 4770 | .834

Constant 3.663 374 | 96.062 | 38.967

-2 Log 4629.536
X?=68.751(df=12,p=000)***
Nagelkerke R-A|3 .020

+p<.1,*p<.05,%*p<.01, ***P<.001
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