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The Influence of Subjective Cognition about Determinant Factors
in Employment on Job Satisfaction
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Abstract In order to analyze the influence of subjective cognition about determinant factors in employment on
job satisfaction, this study utilized The Graduates Occupational Mobility Survey(GOMS) 2010 Year and the
subjects of this survey were 4,051 people who graduated from university.

The results of this study were follows: First, subjective cognition about determinant factors in employment and
job satisfaction were showed significant difference by gender, type of school, school location, major fields.
Second, school in region, education major, the academic factor, the certification & major field factor, the
personality & human connection factor were found to have positive(+) influence on the intrinsic satisfaction.
Third, 2~3years college, school in region, social major, education major, technology major, natural major,
medical major, academic factor, the certification & major field factor, the personality & human connection factor
were found to have positive(+) influence on the extrinsic satisfaction. This study provides detailed analysis on
subjective cognition about determinant factors in employment, offering new verification of work job satisfaction.

Key Words : Determinant factors in employment, Intrinsic job satisfaction, Extrinsic job satisfaction.
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[Table 1] Characteristics of the sample

Division N Percentage(%)
Male 1,900 46.9
Gender Female 2,151 53.1
Total 4,051 100.0
Type 2~3 year 1600 39.5
of 4 year 2451 60.5
school Total 4,051 100.0
Capital 2183 539
School Region 1868 46.1
Location
Total 4,051 100.0
Humanity 468 11.6
Social 1018 25.1
Education 276 6.8
Major Technology 905 22.3
Field Natural 460 11.4
Medical 297 7.3
Art & Physical 627 15.5
Total 4,051 100.0
4.2 EfSER} MBI BA
WA g H3E 8 A4S 245 AASA,
821 AYAE EesFebr] flof Hu sl dutale AAJsk
ek 2 ATE 38k 1ol 29l A% 0.50 o]4hL

7o 2 st

[Table 2] The validity and reliability of subjective

cognition about determinant factors in
employment
Divisi Factor .. |Unique| Distributed | Cronbach
ivision loadi Commonality I lanat
oadings value |explanatory a
cademic 851|794 22418
caaemic B
factor 2| .848 792 2.466 (22.18) .849
3| .686 .638
Certification/ 4| 822 766 22344
Major field | 5| .819 761 [2.458 : 815
(44.762)
factor | 6| 542 | 519
7| .725 .578
Personality/ | g | 721 597
Human 21.648
connection 2| 690 587 |2.381 (66.410) 771
factor 10| .649 .680
11] .568 .594
Reference
1. The university are graduated
2. Degree of Education / 3. Credit
4. Degree of Certification / 5. Certification
6. Major field / 7. Personality / 8. Human connection
9. Appearance / 10. Career / 11. Intern
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[Table 3] The validity and reliability of and job

satisfaction
Divisi Factor .. | Unique |Distributed|Cronbach
Lvision loadings Commonality value |explanator a
g P! M
1] .745 .598
21 .722 587
Intrinsic | 3| 721 .536
Satisfaction 3.279 32.788 .842
4| 696 | .584 (32,788)
5| .683 .543
6] .671 532
71 .770 .615
Extrinsic | 8 | 718 621
Satisfaction 12.486 24.856 770
9| 708 | 545 (57.644)
10| .702 .603
Reference

1. Job Description / 2. Autonomy

3. Human relations / 4. Social Reputation

5. Likely to develop / 6. Work Environment
7. Employment Stability / 8. Personnel system
9. Wages / 10. Welfare
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[Table 4] Correlation among intrinsic satisfaction, extrinsic
satisfaction, academic factor, certification/major
field factor, personality/human connection factor

1 2 3 4 5
1 1 B15(4%) | 266(*%) | .282(**%) | .262(**)
2 615(+%) 1 238(+%) | .224(*%) |.230(*%)
3 266(**) | .238(**) 1 566(**) |.448(**)
4 282(%%) | 224(*%) | .566(**) 1 A435(%%)
5 262(**) | .230(**) | .448(**) | .435(*F) 1
*4p<.01
Reference

1. Intrinsic satisfaction 2 .Extrinsic satisfaction
3. Academic factor
4. Qualification & Major field factor

5. Personality & Human connection factor
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[Table 5] Difference of subjective cognition about
determinant factors in employment to Gender

Factor Gender | N M SD t
. Male |1900| 3.05 .94 o
Academic | g ale |2151| 315 | 87 | 4
Cert'lflcat.lon/ Male |1900| 3.07 98 3667+
Major field | Female | 2151 | 3.18 .96
Personality/
Human Male |1900| 2.97 75 315358k
. Female | 2151 3.04 12
connection

+p<.10,%#p<.05,**p<.01,#**P<.001
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[Table 6] Difference of subjective cognition about
determinant factors in employment to type

of school.
Factor Type N M SD t
.| 2~3years [1600| 291 | 91 s
Academic |y s |2451| 323 | 87 |07
Certification/ | 2~3years | 1600 | 3.11 .92 1206
Major field | 4years [2451| 3.15 .95 ’
Pe:;zal:y/ 2-3years [1600| 301 | 75 |
al 4years |2451| 3.01 | .73 ‘
connection

+p<.10,%p<.05,**p<.01, ***P<.001

[Table 71 Difference of subjective cognition about
determinant factors in employment to the
location of school.

Factor Location | N M SD t
. Capital 2183 3.13 92
Academic | p vion |1868| 3.08 | .88 | 7
Certification/ | Capital 2183 3.10 97 2 405*
Major field | Region |1868| 3.17 .97 '
Pe;j’:::” Capital |2183|3.03 | 75 |
. Region | 1868 | 2.97 72 ’
connection

+p<.10,p<.05,%*p<.01, ***P<,001

[Table 8] Difference of subjective cognition about
determinant factors in employment to major

field
Factor Major N | M | SD F Post Hoc
Humanity |468|3.13 | .92
Social 1018| 3.10 | .90
Academic i‘iﬁﬁiﬁfgy ;gg 3132 g; 11.591%#% 3’6>i’72’4’5

Natural 460 | 3.12 | .86
Medical |297|3.29 | .90
Art&Physical | 627 | 2.92 | .90

Humanity |468|2.95| .95
Social 1018| 3.02 | .94
Education |276|3.65| .96
Technology 905 | 3.11 | .95 |47.377*%%3,6>1,2,4,7
Natural 460 | 3.11 | 91
Medical 297 ]3.79 | .95
Art&Physical| 627 | 2.95 | .93

Certification/
Major field

Humanity |468|3.05| .73
Social 1018| 3.04 | .75

Personality/ | Education |276]3.09 | .75
Human Technology [905|2.92 | .73 | 3.867** | 1,2,3,6>4
connection Natural 460|296 | .71

Medical |297|3.06 | .76
Art&Physical | 627 | 3.03 | .72

+p<.10,%p<.05,**p<.01,%*¥*P< 001
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[Table 9] Difference of job satisfaction to Gender

Division |Gender| N M SD t

Intrinsic Male | 1900 3.18 72

~ *
satisfaction | Female | 2151 324 .68 2.514

Extrinsic Male | 1900 291 .78

satisfaction | Female | 2151 | 2.89 75 0.717

+p<.10,%p<.05,**p<.01,***P<.001
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[Table 10] Difference of job satisfaction to type of

school.
Division Type N M SD t
It.ltrlnS}C 2~3years | 1600 3.16 69 | 3 5555
satisfaction | 4years | 2451 3.24 71
Extrinsic | 2~3years| 1600 | 2.90 73 0.080
satisfaction | 4years | 2451 2.90 78 ’

+p<.10,%p<.05,%*p<.01, ***P<.001

[Table 11] Difference of job satisfaction to the location
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of school. [Table 13] Variables influencing intrinsic satisfaction
Division |Location| N M SD t Division B SE B t
Intrinsic | capital |2183 | 3.20 72 L4 Constant 1.854m+| 057 32462
satisfaction | region | 1868 | 323 | .68 ' Gender 004 | 023 | 002 | IS8
Extrinsi wal 121831 2.89 - Type of school -.011 .023 -.007 -.468
t’.“;mts,‘c capita 68| 20s | aa | 1273 School location | 039+ | 022 | -026 | -1.787
Safislaction | region i : Social 019 | 039 | 011 | .49
+p<10,*p<05,**p<01, ***P<001 Education .130* .053 .043 2.464
Major | Technology -.038 .042 -.021 -.907
Field Natural .038 .045 .016 841
[Table 12] Difference of job satisfaction to major field Medical ~.003 053 _.001 _057
Division Major N| M |[SD F Post Hoc At & Physicall 014 042 007 330
Academic factor 114%%* .015 142 7.443
Humanity [468| 3.20 | .65 B B
Social ~ |1018} 3.20 | .71 Certification/ 125+ | 014 | 167 | 8.739
Intrinsic Education [276| 3.47 | .71 Major field factor
. . Technology | 905 | 3.14 | .69 [9.235%**| 3>1,2,5,6 i
satisfaction |~ Natural = |460 | 3.24 | .67 Personality/Human |, oo | 017 | 212 | 12300
Medical 297| 330 | .68 connection factor
Art&Physical | 627 | 3.16 | .73 2=.194, Adj R?=.192
) F=81.497***(P<.001), N=4051
Humanity |468| 2.79 | .76
Social 1018| 2.91 | .76 +p<.1 *p<,05 **p<,01 *#¥Pp< 001
Extrinsic | [Education 276 3.06 | .80 3.652.451 ’ ’ ’
tisf t" Technology | 905 | 2.94 | .72 |8.930%**|~" 7’ ’
satistaction Natural 460 | 2.91 | .73 ] ) ) o o
Medical [297| 3.05 | .78 [Table 14] Variables influencing extrinsic satisfaction
Art&Physical | 627 | 2.77 | .79 Division B SE B "
+p<.10,%p<.5,**p<.01, ¥**P< 001 Constant 1.501%** | 062 2.061
Gender .032 .026 .020 1.250
Type of school .051* .025 .031 2.019
5.3 JQIEM} FHAAFMQOIO FEM 9QIX| School location -048% | 024 -030 | -2.012
- Social .120%* .042 .064 2.847
xlooL= sl= A5t
7|‘ L 0” DIII = o3& Education .149* .058 .046 2.588
WA grel] 93RS ujx Qo1 slolsly| 2ty Major| Technology | .143** | 045 073 | 3.151
4, oL 9, ok A, Ay o) A Sz ste Feld ) Ml | S8 L 08 L 04 | 209
edica. . B B B
o] ;(7:];<_1_o OolAJ/olml Q o] & Z]oI AR Qoo
acl, AAAgall, gdmadl 5 H= 0'8"‘]4 Art & Physical| .012 .046 .006 270
T QIXE AR stk Hgs 1Y ok Academic factor | .137%%* | 017 160 | 8.208
TAAE wEel] Slat BAAY B BAUALE Cerification) | T T sono
0.41~0.965 0.10]4F0] 9131, EAbaglo] 1.03~2.50%  —ajor field factor
sz @ SR REpe = 5] 711 Personality/Human | 0| 13 200 | 11316
100]O}E —]o_/x\jA(‘)lg‘] 'Exﬂt‘ H}\ME} %Q =4 731]— connection factor ) : : .
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F=61.220%**(P<.001), N=4051

+p<.1,%p<.05,%*p<.01, ***P<001
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