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A Study on the Analysis of Regional Disparity
and Competitiveness on Employment in Korea
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Abstract This study aims to recognize the regional disparity of employment and to analyse the regional current
states and characteristics using the evaluation criteria for employment competitiveness. Firstly, it has revealed
that the regional disparity of employment is deepening and disparity from the quality side and stability side are
more serious. Secondly, the strongest regional employment competitiveness was found to be Chungnam, followed
by Seoul, Ulsan, Gyeongbuk, Daejeon and the region of employment risky is Busan. Lastly, it has analysed that
the most influencing factors on employment competitiveness are criteria of stability sector. Therefore, we should
make efforts to create jobs of good quality and stable, in order to reduce regional disparity and strengthen the
competitiveness of employment. And especially region of employment risky must require continuous monitoring.
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[Table 1] Present Condition of Regional Employment
(Unit : thousand person, %)

Regions A B C D E F
Whole |\ 681|23,820| 591 | 378 | 052 | 0.14
Country

Seoul 8,395 | 4,936 | 59.1 1.48 | 0.63 | 043
Busan 2,900 | 1,574 | 53.7 | 0.69 | -0.35 | -0.51
Daegu 2,053 | 1,169 | 56.8 | 1.65 | 1.35 | 0.82
Incheon | 2,230 | 1,320 | 594 | 5.03 | 1.56 | 0.31
Gwangju | 1,169 | 664 | 57.1 | 4.54 | 2.44 | 0.54
Daejeon | 1,234 | 702 | 57.3 | 3.69 | 0.07 | 0.02
Ulsan 916 534 | 585 | 2.13 | 029 | 0.14
Gyeonggi | 9,661 | 5,673 | 59.6 | 6.38 | 1.31 | 0.21
Gangwon | 1,191 668 58.3 1.78 | -0.83 | -0.47
Chungbuk | 1,239 | 737 | 61.0 | 628 | 1.47 | 0.23
Chungnam | 1,619 | 974 62.1 | 10.83 | 0.49 0.04
Jeonbuk | 1,429 | 817 | 57.9 | 3.20 | -0.72 | -0.23
Jeonnam 1,426 | 885 61.7 4.18 | -2.28 | -0.55
Gyeongbuk | 2,181 | 1,361 | 63.8 0.19 | -042 | -2.24
Gyeongnam | 2,602 | 1,533 | 59.3 | 3.93 | 0.06 | 0.02
Jeju 439 283 | 642 | 474 | -1.13 | -0.24

Note: A = Working Age Population, B = Employee,
C = Employment-Population Ratio,
D = GDP Rate of Increment,
E = Employee Rate of Increment,

F = GDP Elasticity of Employment.
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[Fig. 1] Gini’s Coefficient of Regional Employment
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[Fig. 2] Theil’s Coefficient of Regional Employment
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[Table 2] Evaluation Criteria for Regional Employment
Competitiveness
Sector Criteria Explanation

Whole Corporation

Number of Whole Corporation

EhE

shaick Aol glolAl Hgsit golet 57 o
AE HEg Aok on], YA Heritical rating) S 3
= 39] ghe 7|20 Sgith. oloh 2 WS AH =

29 A% ATE 20 39, T 29, 00 39, o0

per Person g T
New Number of New Corporation A 2, AAA = 21O oAl 71K o2 FLREn,
Corporation per Person 2 3071 A3
= ®7F AA=E Q]
Bankruptcy Number of Bankruptcy © H ]1_ F - OE]‘ME]— . _
Corporation Corporation per Person 'E‘}ﬁx]‘ﬁt %‘Xﬂ%]'%?_]?_%/\h s A+Z i/\h s
Job Offerer Number of Job Offerer per Person r?ﬁ{f*]—?ﬂ* A XA, F/\]_?j AT HRAL F;(] oI 71
Demand |Employee Number of Employee per Person = r -
A TQHBE =i~ A 2
Employment Number of People Employed A SR o—ﬁ]J o 71U AERAL
-Population Ratio Divided by Total Population Folgy o]tz —7{4%’}55;} 1, AR EE
GDP Elasticity of Pe?rcem Change in Emplo?/ment }_/\h , F,q_ﬁ 7]%0]3;] = z‘,é]:/\ElEH}_A]_J _4 2010
with the Percent Change in _
Employment GDP DBAIEE &-83}o] 123 %9_1:1:1 7y AFES Y, 2
Employment| Concentration of Regional 7] Zo] Ao|gt A& 7+ v|met 2+ XA xH X9 7ke] AF
Concentration Employment (NOHI) - - - - —
2 o= Z o H7)3] o . T
Working Age| Number of Working Age oA Aol g Hef AA R Fr1sH] 913 re-scaled 3
Population Population per Person F315 AASILE ERHL] =& £ Foigtel 19] ™
Labor Force Ratio between Lhe‘ Labor Fo‘rce 5, Faglol 09] A5 Foldhe -2 o8
Participation Rat and the Overall Size of their ~ ~ =
artietpation Rate 1 cohort st o, o/dA(outlier)= AEsto] Al A Z{ T
Populacon x| et of Poplation nflx BES YL AN ARES BVIEES ASTe
2 A Rske] HAdsle EPER-N
Supply Job Applicants Number of Job Applicants per I AT wEt FREE Aol S the AHPEA S
PP Person 25 AR T 715222 AAEh AHPEAS 93t
Industrial Technical| Number of Industrial Technical HE7} AR 318 RIS o7 o YWz
Manpower Manpower per Person = ]- o = : }*g EH - tH ‘j d
Trained Manpower Influx of Trained Manpower per 9 AR HE S35 A7|7|YA] 2AME sk &
person el RIS Aelelc. Tem Ao Yge ugm
. .. Experienced Persons Rate of — = 0] X
= 3l Ph=l
Vocational Training Employee in Vocational Training VEEs |aste] Fa ko) g 9f g HF
Job Satisfaction Job Satisfactions Rate =3 @2]15]'01 A7E £Asg oy, AWAAXS(CT,
Job Vacancy Jobs Vacancy Rate Consistency Index){){g 0'2013]\?‘]_94 gl—_% 7]{;__0_; ol
. |Job Competition Job Competition Rate
Match: AL o o B A5l
atching Job Opening Job Openings Rate 3= Z]U]— SHE —r_—‘o]—“]:]—'
Unemployment Number of Unemployment
Benefits Benefits Pensioner per Person [Table 3] Evaluation Result of Regional Employment
Regular Employee Rate of Regular Employee C it
Earned Income Average Amount of Earned ompetitivencss
Incomes per Person Regions A B C D E F
Stability | Working H Average Number of Working Seoul 0.569 | 0.155 | 0.087 | 0.110 | 0.171 | 0.047
ablity | Working Hour Hours per Person Busan | 0.336 | 0.062 [ 0.059 | 0.084 | 0.060 | 0.070
Employment| Employment Insurance Daegu 0.385 | 0.097 | 0.082 | 0.078 | 0.041 | 0.086
Insurance Coverage of Employee Incheon | 0.471 | 0.114 | 0.096 | 0.103 | 0.088 | 0.072
Turn-over Rate Turn-over Rate of Employee Gwangju | 0.380 | 0.088 | 0.085 | 0.116 | 0.055 | 0.036
Worknet Employment Rate in Worknet Daejeon | 0.497 | 0.091 | 0.110 | 0.150 | 0.091 | 0.056
Employment Amount of Local Employment Ulsan 0.541 | 0.100 | 0.145 | 0.140 | 0.109 | 0.048
Subsidy Promotion Subsidy per Person Gyeonggi | 0.490 | 0.166 | 0.107 | 0.087 | 0.086 | 0.044
Alternative Job Number of Social Enterprise Gangwon | 0.322 | 0.091 | 0.073 | 0.079 | 0.036 | 0.043
Policy per Person Chungbuk | 0.484 | 0.132 | 0.114 | 0.098 | 0.078 | 0.063
Public Institution Number of Public Institution Chungnam | 0.574 | 0.135 | 0.128 | 0.116 | 0.104 | 0.091
Influx (nno City, Sejong City) Jeonbuk | 0.364 | 0.077 | 0.063 | 0.101 | 0.063 | 0.061
Innobiz Corporation Number of Innobiz Corporation Jeonnam | 0.445 | 0.099 | 0.072 | 0.142 | 0.062 | 0.069
per Person Gyeongbuk | 0.532 | 0.133 | 0.134 | 0.128 | 0.085 | 0.052
Gyeongnam | 0.438 | 0.122 | 0.099 | 0.082 | 0.092 | 0.043
_ Jeju 0.399 | 0.140 | 0.100 | 0.108 | 0.029 | 0.022
oo wyl Awrt 15918 e s 3 FGIE &
- - - = . Note: A = Employment Competitiveness (Total),
of 2 Ate] S HEshl, AYATE 287 B = Derpilar}l,d C = SuEply D = Matching
4 S Wgshe ARE FUIsle] HF AEE & E = Stability, F = Policy.
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[Table 4] Result of Cluster Analysis

Cluster Regions

Cluster 1 | Chungbuk, Chungnam, Gyeongbuk

Cluster 2 | Seoul, Incheon, Daejeon, Ulsan, Gyeonggi

Cluster 3 | Busan

Cluster 4 Daegu, Gwangju, Gangwc.)n, Jeonbuk,
Jeonnam, Gyeongnam, Jeju

op Qlck. B3, E2AR}
9 BES Leh 9ol S gt ofo] Mt

ool st A 191 % B 4% BAH 1§
9% Aofol] gt T 20 A1S, A, A, &4
A7), D Al s 2 3ol F4k WA

L=
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e [Table 5] Result of Correlation Analysis
64.07
e A B C D E F
A 1
62,07 A ‘ B | 0.653 1
=+] ° Cc |0775 | 0512 1
80,0 D 0.530 | -0.032 | 0.449 1
M Q P E 0.813 | 0463 | 0.398 | 0.301 1
[ EEINEE F | 0144 | -0224 | -0059 | -0.043 | 0.073 | 1
A 58.07 28
a=] . Note: A = Employment Competitiveness (Total),
' ua B = Demand, C = Supply, D = Matching,
56.07 E = Stability, F = Policy.
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[Fig. 3] Comparisons between Employment-Population
Ratio and Employment Competitiveness
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