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Abstract The purpose of this study was to investigate burnout, interpersonal relations, professional self-concept
and depression in clinical nurses and to examine the relationship between these variables and depression. Data
were collected through self reported structured questionnaire form 150 nurses in 8 nursing units of A general
hospital by convenient sampling methods form December 10, 2012 to January 30, 2013. Burnout was negatively
related to interpersonal relations and professional self-concept and was positively related to depression.
Interpersonal relations were positively related professional self-concept and were negatively related to depression.
Professional self-concept was negatively related to depression. Among these main variables and variables which
showed significant differences in depression (age, marital status, career length, working part), only burnout
accounted for 43% of the nurse's depression. Therefore, for controlling depression and improving mental health,
it is necessary to develop nursing intervention to reduce burnout at the working environment.
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[Table 1] General Characteristics and Job related
Characteristics of the Subjects

Charactc.eristics/ n(%) or Range
Categories M+SD
Age(year) 30.12+5.70 23-50
29 84(56.0)
30-39 54(36.0)
>40 12(8.0)
Gender
Female 150(100%)
Marital status
Unmarried 103(68.7)
Married 47(31.3)
Education
Junior college 78(52.0)
BSN 67(44.7)
Graduate school 5(3.3)
Religion
Yes 77(51.3)
No 73(48.7)
Career length(year) 81.15£65.66  9-324
a3 57(38.0)
3-5 16(10.7)
5-10 36(24.0)

>10 41(27.3)
Position
Staff nurse 131(87.3)
Charge nurse 13(8.7)
Head nurse 6(4.0)
Working part
I nternal Medicine 26(17.3)
Surgery department 25(16.7)
Pediatrics 10(6.7)
operating room 10(6.7)
Intensive care unit 43(28.7)
Emergency room 11(7.3)
Obstetrics 11(7.3)
Outpatient clinic & etc. 14(9.3)
Job choice motivation (Multiple responses)
Aptitudes and interests 32(21.3)
Encouragement of the family 63(42.0)
Job that can serve 23(15.3)
Employment guarantee 76(50.7)
Based on admission grades 17(11.3)
Reason for satisfaction of nursing (Multiple responses)
Rewarding career 87(58.0)
Able to help others 47(31.3)
meet of Intelligent needs 33(22.0)
Economic guarantees 74(49.3)
Good social awareness 44(29.3)
Overseas employment 7(4.7)
Satisfaction for nursing 2.55+0.61 1-4
Very satisfied 3(2.0)
Satisfied 68(45.3)
So-so 73(48.7)
Not satisfied 6(4.0)

3.2 RIS HEAZI, QA 5™, HE
Z| xfopignt 22| B=
gAte] AREAN FeE AmEd
Bk 21.718(SD=4.01), FAA A% Hyh 20.677
(SD=4.57), A2 2L BF 19.49%(SD=3.76)O =,
AA PRaze i 61.878(SD=1127)2.& }epytr}.
gjARFe] glolT S2e BHF 86.047(SD=9.59)0.2
Uehdth AER Jolge W 74.937(SD=8.04)0.
2, 9z duEy, HAEH AR @e 41033
(SD=5.85), Rt=54t Bt 18.64%(SD=4.31), YJALE B
wt 11.58%(SD=1.62)2.2 UEplth tg=te] 922 3
T 26.477(SD=8.36) 2.2 £-& oJ3o|| FFsl= 214 o]
AFe] AR 73.3%0] Eehe Ao UElytt{Table
2].
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[Table 2] Burn Out, Interpersonal Relation, Professional
Self-concept, and Depression of the Subjects

Variables/Categories Range M+SD/n(%)
Burnout 20-100 61.87+11.27
Physical burnout 6-30 21.71+4.01
Emotional burnout 7-35 20.67+4.57
Psychological burnout 7-35 19.49+3.76
Interpersonal relation 25-125 86.04+9.59
Professional self-concept 27-108 74.93+8.04
Professional practice 16-64 41.03+5.85
Satisfaction 7-28 18.6414.31
Communication 4-16 11.58+1.62
Depression 0-60 26.47+8.36
Normal ( <21) 40(26.7)
Depression risk group 110(73.3)

(=21)

3.3 CHAIRIO] AME STt ZIEE SNof
M2 YRAZ, oIz 53, M2X Xt
ooo

Op7H'e t x

gzl Ao whak AR A(F=7.27, p<.001), A&
2] ROl (F=3.25, p=.042)T} L&(F=9.39, p<.001)°]
A o5t zfolg BTt ARHS At 294 w|uiel
7497} 30-394] 283} 404 o]AF 1o BlE dEaz
Aert 22 A0F YePgon, 92 ek 2 Ao
2 Uebgth 2E Ao ok JEaZ(=3.99, p=.045),
Q1A 58(t=-2.52, p=013), FEZA Zopd(t=-3.51,
p=001)3} £E&(t=3.62, p<.001)°] §lo] I3t Zpol& b
Elict. 8w wekas HEA Aol d(t=-2.36,
p=019)F F-2Jgt 2to| 5 YERHTE 7EEARS] R
e} QR AR(F=5.55, p=.001), HEZ ol d(F=2.74,
p=.046), -&(F=7.08, p<.001)°]l 9lo] FLJgt ztolE 1t

[Table 3] Difference of Burn Out, Interpersonal Relation, Professional Self-concept, and Depression by General
Characteristics and Job related Characteristics

Characteristics/ Burnout Interpel-rsonal Professional Depression
Categories relation self-concept

& M+SD t/F(p) M+SD t/F(p) M=SD t/F(p) M=SD t/F(p)
Age(year)*

29 64.60+10.59 7.27 85.6149.70 73.56+8.32 28.89+8.67 9.39
30-39 59.37+10.94 (.001) 86.04+8.59 (%gz) 76.35+6.87 (30‘2‘; 23.85+7.26 (<.001)
=40 54.00+11.98  a>b, a>c  89.08+13.03 78.42+9.26 21.33+4.25 a>b, a>c

Marital status
Unmarried 64.23+11.07 3.99 84.73+9.36 -2.52 73.43+7.95 -3.51 28.07+8.45 3.62
Married 56.68+9.98 (<.001) 88.91+9.56 (.013) 78.26+7.28 (.001) 22.96+7.06 (<.001)
Education
Junior college 62.92+11.19 1.20 85.04+9.27 -1.33 73.43+7.36 -2.36 27.50+8.85 1.57
>BSN 60.72+11.33 (.234) 87.13+9.88 (.184) 76.51+8.47 (.019) 25.367.70 (.118)
Religion
Yes 61.19+12.33 0.75 86.57£10.32  -0.70 75.34+8.78 -0.64 26.96+8.89 -0.73
No 62.58+10.08 (.455) 85.48+8.80 (.488) 74.50+7.23 (.526) 25.96+7.80 (.465)
Career length(year)*

3 64.67+10.91 85.25+10.25 73.61+9.37 29.14+8.82
3-5 67.63+7.68 (.56(5); 83.44+8.12 0.88 71.56+5.43 2.74 30.44+6.99 (<7..(§)(;;1)
5-10 60.03+11.56 a>d, b>d 87.11%8.11 (.455) 76.26+5.53 (.046) 24.64+7.83 ad, b>d
=10 57.34+10.92 87.22+10.36 77.00+8.17 22.83+6.83

Position™
Staff nurse” 62.98+10.82 5.60 85.7949.22 74.50+7.76 27.03+8.30
Charge nurse” 55.46+9.92 (.005) 86.23+9.97 0-90 76.50+8.79 215 23.15+9.12 242
. (.407) (.120) (.092)
Head nurse 51.50+15.55 a<c 91.17+16.12 81.00+11.14 21.50+5.28
Working part
Internal Medicine 60.08+11.76 1.48 86.04+8.77 1.86 75.15+8.69 0.93 25.08+7.88 232
Surgery department 64.60+13.50 (.181) 86.16£10.37  (080) 74.08+9.36 (.484) 29.96+10.37 (.029)
Pediatrics 65.10+14.12 85.70+7.57 71.80+6.61 27.10+6.21
operating room 65.30+9.15 88.70+7.72 77.70+4.30 29.40+9.62
Intensive care unit 61.23+8.53 85.09+8.94 74.48+7.40 26.74+7.39
Emergency room 56.73+14.27 92.55+11.93 78.73+10.90 23.00+6.07
Obstetrics 66.63+10.96 79.00£9.92 72.90+7.31 28.27+9.56
Outpatient clinic & etc.  57.79+8.68 87.50+9.76 76.14+6.92 20.79+5.95

*Scheffe test
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[Table 4] Correlations among Burn Out, Interpersonal Relation, Professional Self-concept, and Depression

Variables Burnout Interpersonal relation Professional self-concept
1(p) 1(p) 1(p)

Burnout

Interpersonal relation -.49(<.001)

Professional self-concept -.68(<.001) .88(<.001)

Depression .66(<.001) -.39(<.001) -.51(<.0.01)
[Table 5] The Related Factors Affecting Depression

Predictors B SE B t P
Age -.09 28 -.06 -0.32 749
Marital status 75 1.64 .04 0.46 .645
Career length -.01 .02 -.07 -0.37 710
Working part -22 18 -.08 -1.24 217
Burnout 41 .07 .55 6.28 <.001
Interpersonal relation -.03 .09 -.04 -0.36 718
Professional self-concept -.08 13 -.07 -0.57 572
adjusted R 43

F(p) 17.09(<.001)
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