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Abstract This study aims to analyse the regional disparity of the youth employment and to regional current
states and characteristics via evaluation criteria for employment competitiveness. Summaries of the major results
in this study are as following. Firstly, it has revealed that the regional disparity of youth employment is
deepening. Secondly, after the analysis of employment competitiveness, the strongest regional employment
competitiveness was found to be Seoul(0.622), followed by Chungnam(0.592), Ulsan(0.528), Gyeongbuk(0.514),
Gyeonggi(0.507) and the region of employment risky is Jeonbuk. Lastly, the most influencing factors on the
competitiveness of youth employment are supply factors and demand factors. Therefore, we must create new
jobs of good quality, in order to reduce regional disparity and strengthen the competitiveness of youth
employment. Also region of employment risky should require continuous monitoring. And the government should
determine priorities of employment policies that suitable for regional characteristics. That is to say, the
government should contribute to establishing the strategy of choice and focus.
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[Table 1] Present Condition of Youth Employment

(Unit : thousand person, %)
Regions A B C D E F
Whole | g 75 | 163 | 39.6 | 378 | 556 | 147
Country
Seoul | 2,157 | 19.1 | 428 | 148 | 426 | 2.88

Busan 651 143 | 31.5 | 0.69 | 1.10 | 1.60
Daegu 486 | 16.0 | 374 | 1.65 | 6.05 | 3.66
Incheon 557 18.6 | 429 | 503 | 584 | 1.16
Gwangju | 312 | 17.8 | 388 | 4.54 | 1329 | 2.93
Daejeon 320 | 17.5 | 375 | 3.69 | 3.53 | 0.95
Ulsan 225 172 | 404 | 213 | 465 | 2.18
Gyeonggi | 2,412 | 179 | 422 | 638 | 6.02 | 0.94
Gangwon | 243 12.8 | 342 | 1.78 | 424 | 238
Chungbuk | 281 142 | 37.0 | 628 | 14.65 | 2.33
Chungnam | 350 | 14.8 | 43.7 | 10.83 | 1594 | 147
Jeonbuk 299 | 11.0 | 294 | 320 | 241 | 0.76
Jeonnam 249 9.5 329 | 418 | 1.23 | 029
Gyeongbuk | 457 129 | 385 | 0.19 | 6.00 | 31.83
Gyeongnam | 575 134 | 358 | 393 | 580 | 148
Jeju 102 142 | 392 | 474 | -1.16 | -0.25

Note: A = Working Age Population, B =
C = Employment-Population Ratio,
= GDP Rate of Increment,
E = Employee Rate of Increment,
F = GDP Elasticity of Employment.
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[Table 2] Evaluation Criteria for Youth Employment

Competitiveness

Sector

Criteria

Explanation

Whole Corporation

Number of Whole Corporation
per Youth Person

New Number of New Corporation
Corporation per Youth Person
Bankruptcy Number of Bankruptcy
Corporation Corporation per Youth Person

Job Offerer

Number of Job Offerer per
Youth Person

Demand Number of Employee per
Employee Youth Person
Employment Number of Youth People Employed
-Population Ratio | Divided by Total Population
GDP Elasticity of Pz?rcent Change in Emplo?/ment
Employment with the Percent Change in
pioy GDP
Employment Concentration of Regional
Concentration Employment (NOHI)
Working Age Number of Working Age
Population Population per Person
Ratio between the Labor Force
Labor Force . .
. and the Overall Size of their
Participation Rate
Cohort
Population Influx Number of Population Influx
per Youth Person
Supply Number of Job Applicants per

Job Applicants

Youth Person

Industrial Technical
Manpower

Number of Industrial Technical
Manpower per Youth Person

Trained Manpower

Influx of Trained Manpower per
Youth Person

Vocational Training

Experienced Persons Rate of
Employee in Vocational Training

Job Satisfaction

Job Satisfactions Rate of Youth

Job Vacancy

Jobs Vacancy Rate

Job Competition

Job Competition Rate of Youth

[Table 3] Regional Competitiveness of Youth Employment

Regions A B C D E F
Seoul 0.622 | 0.188 | 0.114 | 0.091 | 0.171 | 0.058
Busan 0.337 | 0.081 | 0.059 | 0.067 | 0.065 | 0.065
Daegu 0.413 | 0.112 | 0.089 | 0.079 | 0.044 | 0.090
Incheon | 0.477 | 0.128 | 0.106 | 0.090 | 0.082 | 0.072
Gwangju | 0.446 | 0.115 | 0.101 | 0.133 | 0.056 | 0.042
Daejeon | 0.504 | 0.112 | 0.112 | 0.135 | 0.093 | 0.054
Ulsan 0.528 | 0.111 | 0.140 | 0.134 | 0.098 | 0.045
Gyeonggi | 0.507 | 0.156 | 0.109 | 0.106 | 0.083 | 0.053
Gangwon | 0.323 | 0.089 | 0.061 | 0.090 | 0.039 | 0.045
Chungbuk | 0.435 | 0.093 | 0.099 | 0.107 | 0.082 | 0.054
Chungnam | 0.592 | 0.121 | 0.131 | 0.131 | 0.117 | 0.093
Jeonbuk | 0.297 | 0.043 | 0.049 | 0.084 | 0.073 | 0.049
Jeonnam | 0.353 | 0.045 | 0.049 | 0.118 | 0.077 | 0.064
Gyeongbuk | 0.514 | 0.124 | 0.107 | 0.128 | 0.099 | 0.057
Gyeongnam | 0.402 | 0.087 | 0.089 | 0.091 | 0.098 | 0.038
Jeju 0.414 | 0.104 | 0.091 | 0.141 | 0.036 | 0.041
Note: A = Youth Employment Competitiveness (Total),
B = Demand, C = Supply, D = Matching,
E = Stability, F = Policy.
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[Fig. 2] Youth Employment Competitiveness (Total)
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Number of Social Enterprise
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[Table 4] Result of Cluster Analysis

Cluster Regions

Cluster 1 | Seoul, Incheon, Gyeonggi, Chungnam

Daegu, Gwangju, Daejeon, Ulsan,
Chungbuk, Gyeongbuk, Gyeongnam, Jeju

Jeonbuk

Cluster 2

Cluster 3
Cluster 4

Busan, Gangwon, Jeonnam
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As B9 ZH0.906), £2 ZHO.841), YA =
(0.743), o1 2(0439), FHAE ZH(0.264)2] =0
2 tpepgt.

[Table 5] Result of Correlation Analysis

A B C D E F
A 1
B 0.841 1
C 0.906 | 0.733 1
D 0.439 | 0.132 | 0.529 1
E 0.743 | 0.538 | 0.512 | 0.056 1
F 0.264 | 0.144 | 0.139 | -0.208 | 0.140 1

Note: A = Total Employment Competitiveness,
B = Demand, C = Supply, D = Matching,
E = Stability, F = Policy.
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