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Abstract This study purposed to examine the relationship between personal goals and perceptions of calling.
For the purpose, this study conducted a questionnaire survey of 371 workers(finance, educational service, IT
service sector) in Metropolitan area. Data were analyzed by t-test, Pearson’s correlation, correlation analysis. The
results were as follows. The individuality of personal goals and presence-transcendent summons and purpose &
meaning, prosocial orientation of perceptions of calling were significantly different according to school career
and the social responsibility, resource provision of personal goals and all sub-factors concerning perceptions of
calling according to religion existence. Also, the individuality of personal goals and all sub-factors concerning
perceptions of calling were significantly different according to organization type and according to their job, the
presence-transcendent summons and purpose & meaning, prosocial orientation of perceptions of calling were
significantly different. According to groups which have high or low integrative social relationship goals,
perceptions of calling were significantly different. There was a correlation between the integrative social
relationship goals and the perceptions of calling. Therefore, in order to encourage workers' perceptions of
calling, the importance of integrative social relationship goals were verified. And it is necessary to have
supporting systems to let workers design their life goals through their job in their organization.
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relationship goals
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[Table 1] Demographic information of the sample

Division N %
male 178 48.0
Gender
female 193 52.0
20s 75 20.2
30s 156 42.1
Age
40s 54 30.4
50s and more 27 7.4
College graduate(A) 42 11.3
School
choo University graduate(B) 222 59.9
career
Master(C) 107 28.8
Yes 203 54.7
Religion
No 168 45.3
Entry-level 188 50.7
Assistant manager 56 15.1
Position
Manager 60 16.2
Deputy chief & more 67 18.0
Organization Private enterprise 157 42.3
type Public institution 214 577
Finance & insurance(a) 22 59
Management & clerical
work(b) 53 14.3
Education & 122 100
Job research(c)
Social welfare &
religion(d) 9 256
IT(e) 55 14.8
etc 24 6.5
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[Table 3] Distinction in personal goals and perceptions of

calling according to religion existence

Variable | | N M | SD df T
glO]’l
[Table 2] Distinction in personal goals and perceptions of Y | 205 | 353 | 065
calling according to school career Individuality : . 358.138 | -.064
—— N | 168 | 353 | 0.64
Variable Group N M SD F tion Self-determinai| Y | 203 | 332 | 0.69 L% Lo
A 42| 3.33| 0.65 on N 168 | 3.39 | 0.66 ’ ’
Individuality B 222| 352 0.66] 3.53°| C>A Y | 203 | 384 | 0.60
Belongingness 350.742 1.017
c 107 3.63] 062 N | 168 | 3.77 | 0.62
A 4| 311 067
. . Y | 203 | 432 | 048
Self-determinati « Social o
o 335.481 | 3.038
on B 222| 334 066 4277 C>A responsibility | N | 168 | 415 | 056
¢ 107] 347} 070 Y | 203 | 4.19 | 046
A 42| 396 057 Resource : 1 351.070 | 3.482°"
provision N | 168 | 401 | 048
Belongingness B 222| 3.80| 0.60 1.55
Presence - |y | 203 | 242 | 073
C 107] 3.77| 0.66 Transcendent 368.803 | 4.333
A 2| 417 050 summons N | 168 | 2.12 | 0.62
Social
- Y | 203 | 277 | 0.73
responsibility | 222| 424] 050p 91 Search-Transcen 367.582 | 3.951
C 107| 429 056 dent summons | N | 168 | 249 | 0.64
A 42| 424 044 . Y | 203 | 290 | 0.61 "
Resource B 22| 407] 048] 247 P;T:;ien . 350791 | 3513
provision : - : g N | 168 | 2.67 | 0.63
C 107] 4.12| 048 Prosocial Y | 203 | 272 | 063 ssas7a | 3952
Presence - A 42| 206] 071 orientation | N | 168 | 246 | 0.64 ' ’
Transcendent B 222 2.23 0.67 7.41"|C>B>A ]
summons C 107] 248 o072 P<.01, P<.001
A 42| 253 058
s";fhs'Tmﬁnd B | 222 264 073 79 3.1.3 ZXYHE 0 ME JHAU=HE, LHXO X{0|
c 107] 2.69] 072 22 geol] mE A RR}Fe] ANRIEIE, A 2]Ale] Zlo]
A 42| 260 0.64 E AHZz3t A}, QBRI AE XA g AT AL7)
Purpose & B 22| 277| o064 4117 coA i <
meaning : - ’ AF - 3.62)0] F-571(FH+F 3.46)H ) =11, §-oJn|gh
C 107| 291 0.69 ,
N o 20 ool 2Fo|(p<.05)7F USTh A YA = 2EH BE-EA
Soci : : , TI71 Hat 242, A7 Ei 2.10, p<001), YA
01; f:;f:tzln B 222| 255 064 7.44°|C>B>A (H" o7 e 1 o p=001), ==
2 =y X
C 107l 280 o064 HE = (G573 Bt 2.77, A1 E4E 2.47, p<001),
- A} ou|(F37T W 285, A|Y B 271,
P<.05
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[Table 5] Distinction in personal goals and perceptions of
calling according to their job

Verifi
Qrch. Variable Group| N M SD F (;r;rllca
a 22] 355 056
[Table 4] Distinction in personal goals and perceptions of b 53| 338 053
calling according to organization type Individuality ; 1;? i:j 82; 2.095
Variable type N M SD df T e 55| 3.64| 0.60
o 57 1362 | o0 £ 24| 331 078
rivate . .
Individuality 354.344 | 2.297" ; ii 3'23 g'g
Public | 214 | 3.46 | 0.67 - -
Self-determina| ¢ 122] 335| 068 .
Self-determina Private | 157 | 3.39 | 0.63 ssasea | L1t tion d 95| 3.36| 0.68 :
tion Public | 214 | 331 | 0.71 ‘; 35| 360] 0.6
24| 3.18) o068
Private | 157 | 3.80 | 0.56 a 22| 381 049
Belongingness 357.922 -.143 b 53] 372] 056
Public | 214 | 3.81 | 0.64 55 3'72 0'72
C . .
Belongingness 1.801
Social Private | 157 | 4.22 | 0.50 d 95| 3388 052
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[Table 6] Distinction in perceptions of calling according
to integrative social relationship goals level
Variable |Level| N M SD df T
Presence - | pigh | 116 | 2.43 | 0.76
Transcendent 196.729 -2.990
summons | low | 87 | 2.13 | 0.66
Search-Trans | high | 116 | 2.89 | 0.74
cendent 194.928 -4.765
summons | low | 87 | 2.42 | 0.66
) high | 116 | 2.93 | 0.66
Purpose & | T8 198.803 | -4.072
meanmg | Jow 87 | 2.58 | 0.55
.l | high | 116 | 2.77 | 0.70
Prosacial 200.194 | -4.412
orientation | Jow 87 | 238 | 056
“P<.01, ""P<.001
AolAe] 2UH RE-ZAG B 243, 5191 3

 2.13, p<0l),

298 BEFTP Hit 289, 5]

B 242, p<001), Bz} oJmlCps] Bt 2.93, 3H9) %
2,58, p<001), AAFEIZ AT B 277, 319
238, p<00)2] RE cloH, FIA ATTABE
Apgizieto] ahelyehuct 3k

o, of
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[Table 7] Correlation between personal goals and perceptions of calling

1 2 3 4 5 6 7 8 9
1. Individuality 1
2. Self-determination 416™ 1
3. Belongingness .020 -.081 1
4. Social responsibility 069 -029 | 258" 1
5. Resource provision 156" -.009 369 4927 1
6. Presence - Transcendent summons .075 .023 1547 1577 1557 1
7. Search-Transcendent summons 070 030 A11° | 223" | 256" | 477" 1
8. Purpose & meaning 1347 052 112 1957 | 228" | 4557 | 665" 1
9. Prosocial orientation 084 048 | 180%% | 170" | 228" | 453" | 5947 | 687" 1

P<.05, "P<.01
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