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Abstract  study explores the effect of the member's social enterpreneurship at nonprofit organizations on
cooperative behavior and proved the mediator effect of value congruency among individuals at those
organizations. Examined on a nationwide scale with members at nonprofit organizations, this study indicated
followings: 1. Innovativeness, Risk Management, and Social Mission. are valid 2. Innovativeness and Social
Mission are related to cooperative behavior, 3. Value congruency with each other at an institution exerts positive
effect on cooperative behavior, 4. Value congruency over social enterpreneurship and cooperative behavior
partially, yet still positively, mediate social enterpreneurship to cooperative behavior. In other words, the higher
the social enterpreneurship in each indivisual is, the higher the degree of value congruency among individuals
is, leading to more frequent cooperative behavior. This study also suggests that enhancement of social
enterpreureship in each individual at work through education should be considered.
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[Table 1] Characteristic of the respondents
Category Division frequency %
Man 61 41.2
Sex
Woman 87 58.8
20years(20 ~ 30) 55 372
30years (30 ~ 40) 56 37.8
Years
40years (40years~ 50years) 30 20.3
50years (50 years ~ 60 years) 7 4.7
Top management 7 4.7
. Top middle managers 20 13.5
Title -
Middle managers 46 31.1
General Staff 75 50.7
Less than 1 year 18 12.2
Less than 1-3 years 32 21.6
Employ 3-5 years 27 182
-ment
. 5-10 years 35 23.6
10-20 years 33 22.3
More than 20 years 3 2.0
Total 148 100
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[Table 2] Operational Definition of variable
Factors Component The definition of a variable Q
Environment and the development of new
Innovativeness ideas, and cTeale . 5
the opportunity to combine the process of]|
switching to
Actively respond to changes in society and
Social Proactiveness  |the action you want to create a new| 35
Entrepreneur market demand
ship . In spite of the high uncertainty that
Risk-
challenges to 5
management . .
decision-making, or a tendency to promote
Recognize and solve the problems of
Social Mission |society by 4
at endency to contribute to the community
Organization and the organization of
Value |Individual |7 PO .
. personal values and organizati-onal values| 6
Congruence |-organization
and
the degree of harmonization
Effectively to achieve the organization’s
tasks to
Cooperative |Cooperative other members to help act as a positive 8
Behavior Behavior impact on
the organization of individual voluntary
action
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[Fig. 2] Methods Model
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[Table 3] Reliability analysis of variables

The number of items
Variables Items Cr(,)nba
first End ch’s a
Innovativeness 5 4 834
Independent Social | proactiveness 5 1 .833
N Entrepren
variable —eurship | Risk-management 5 5 .848
Social Mission 4 4 758
Value matches | Value Congruence 6 6 923
Dependent | rative Behavior 3 8 882
variable

w $29740) HEFE of
3 A T AR R0 67.5370]31 2217ke] A7)
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[Table 4] Feasibility a Analysis of the variables

Variable Dv F1 R B K F5 | Cronbach’s a
Cl 818 153 (157) 135 -076
Q 807 111 0n 165 128
G 0 | -05 053 126 AR 876
Cooperative (e 714 151 145 -017 088
Behavior S 78 102 -02 137 150
(€9 605 331 105 129 343
C7 557 256 % | -087 00
& 53 245 193 028 230
V1 153 85 118 149 218
2 123 850 126 26 159 924
Value V3 846 130 125 159
Congruence | V4 130 826 077 21 234
V5 287 M1 218 160 011
El 164 087 84 137 141
Risk- B (7] 151 T4 145 158
B 168 148 745 185 08 .848
Et -051 207 687 190 186
B 200 05 638 268 00
B 041 1% 195 0 004
Innovati E7 04 233 AN 765 123
B 139 057 22 626 386 .831
Tveness B | w | m | @ | & | »
EIO 301 292 160 530 026
Ell 143 268 105 02 745
Social ER 159 AR 110 164 69 758
Missi EI3 144 297 212 065 641
El4 351 007 201 25% 559
Eigen Value 3343 2759 2349 2346 2035
% Distribution 175% | 1452 | 12361 | 1235 [ 10710
% Distribution 1754 | 32117 | 4478 | 56827 | 67.537
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[Table 5] Correlation Analysis

Variables Average ST 1 2 3
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[Table 6] Regression Analysis of Social Entrepreneurship
and Cooperative Behavior

Verble | Varble _ SD B tuhe
2.580 4797 000
Cooperative Innovativeness 131 152 1.667 048
Behavior  Risk-management 17105 1169 244
Social Mission 179 367 4.408 .000

R= 525, R2 = 276, A R2 = 261, F= 18.267, p= .000

Table 69] BAZE 1y, F&u4el PxAAEo|
diE Eyus S4ETe] WEle 01521667,
p<0.05)9} AB|AZEIAITFS] HIEAS 0.367(1=4.408,
p<0.01) EAH O Golat Ao YrEAT St ¢)
a4 A9 HEPARE 0.105(-1.169, p-0.0) 0.2 §
oJtx) e Ao UrhgTh ol AlRTe} A8l27}
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ol Aol FHHe AL v1HA) 9]
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R FEAHOR JFS v|A= A & 4 Uk
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B =go] drmga 74 AFsad tEHTE
A5 A3, AFEH 7] Q7 Ale] 7 LA
F2 uAE Aow Uepdt.

[Table 71 Regression Analysis of Social Entrepreneurship
and Value Congruence

. N Der . d Ind . S.D Beta t-value P
Cooperative Behavior | 31.2568| 4.16516 1 Variable Variable
Value Congruence 3.6227| .69995( .473** 1 422 668 .505
Risk-management 18.7703| 2.90693| .389%*|.470%**| 1 Value Innovativeness 021 268 3.007 003
Innovativeness 16.9324( 3.20005| .359%*|.386%* [ 583**| 1 Congruence  Risk-management 019 088 1.005 317
Social Mission 15.7500| 1.93033| .487**|.484%* | 478**| 450%*| 1 Social Mission 029 316 3.898 .000
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R= 559, R2 = 313, & R2 = 298, F= 21.842, p= .000
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[Table 8] Regression Analysis of Value Congruence and
Cooperative Behavior

Dependent Independent
Variable Variable SD Beta  tvalie  p
1.601 13.159 .000
Cooperative
: Vali
Behavior aue 434 473 6478 000
Congruence

R= 473, R2 = 223, A R2 = 218, F= 41967, p= .000

Table 89] HAATHE HH, FLu4el B ol
g ERus bAAxe] HES 04736478,
p<00DOR FAZOR folg Ao WAL
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[Table 9] Moderating effect Analysis

Independent

Variable Step R2 F Beta t P
B=A 221 41468 470 6440 000
C=A 151 26065 389 5105 .000
Innovativeness C=B 223 41.967 473 6.478 .000
214 2647 009
C=B+A 249 25350 ———— 8 M M ———
372 4589 000
B=A 149 25625 386 5062 000
C=A 129 21613 359 4649 000
Risk =B 223 41967  AT3 6478 000
management
392 5065 000
C=B+A 260 25458 ——— M
207 2679 008
B=A 234 44556 484 6675  .000
C=A 237 45374 487 6736 000
Social C=B 223 41967 473 6478  .000
Mission

309 3.927  .000
C=B+A 310 32640 —M8M8Mmm88 ™
337 4282 .000
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