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Abstract To improve management performance, medical institutions have great attentions to selecting the good
employee. Through job placement, recruited employee performing a given task, previous studies have lack of
research, how job environment affects the individual perception of job ability and individual performance.
Therefore, targeting at the health care professional employees who work in the hospital, 134 questionnaire data
collected, this study performed an empirical study on the relationship between person-job fit, self-efficacy and
individual performance. Specifically, mediating effect of self-efficacy between person-job fit and individual
performance was verified.

The results indicate that first, person-job fit appeared to affect significantly to the sub-factor of self-efficacy
(self-adjustment, confidence, goal-difficulty). Second, among the self-efficacy sub-factor, self-adjustment, confidence
appeared to influence to the individual performance. Third, self-adjustment was fully mediated between
person-job fit and individual performance and confidence was partially mediated between person-job fit and
individual performance.

These findings have the theoretical implications that self-efficacy studies are expanded to environmental factors
and practical implications and study's limitations are discussed in terms of hospital organization's human resource
management.
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[Table 1] General characteristics of the sample
Division N Percentage(%)
Gender Male 31 23.1%
Female 103 76.9%
e | G | me [ o
Age 20s 110 82.1%
30s 24 17.9%
1-2 54 40.3%
2-3 25 18.7%
3-4 15 11.2%
Tenure 4-6 18 13.4%
6-8 10 7.5%
8-10 3.7%
over 10 7 52%
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[Table 2] Result of Reliability and Validity

Division
Fact‘or Cronbach’s a
Variable Items | Loadings
1 869
2 866
. 3 863
Person-Job Fit 4 850 922
5 849
6 791
Eigenvalue 4.319
Distributed
Explanatory 71.984
Division c
. ron
Varia Items Factor Loadings bach’s a
ble
SA1 736 .000 -.025
SA2 701 -.009 .083
SA3 701 -.006 .160
SA4 .693 .160 116
SAS 684 285 131 878
SA6 683 134 185 ’
SA7 672 .200 .143
SA8 .637 286 .084
SA9 554 447 025
SA10 518 442 .093
Self-
CF1 168 854 -014
Efficacy | cpy | o490 | 815 | 262
CF3 .146 735 311 874
CF4 .138 707 198 ’
CF5 311 706 .101
CF6 235 595 258
GD1 113 149 884
GD2 165 141 .865
GD3 .106 .198 791 .883
GD4 280 134 745
BD5 -.005 472 635
Eigenvalue 7.628 2.843 2034
Distributed 632 B537 963
Explanatory
SA : Self-Adjustment, CF : Confidence
GD : Goal Difficulty
Division Factior s a
Variable Items Loadings
1 845
.. 2 830
Phr‘fdw‘d“al . 3 828 830
erformance 4 744
5 625
Eigenvalue 3.034
Distributed
Explanatory pUiGs2
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[Table 3] Result of correlation Analysis

Variable 1 2 3 4 5 6 7 8
1 1
2 -.238%* 1
3 .096 842%* 1
4 =.272%% 216% .098 1
5 -.176* 141 .048 475%* 1
6 -.306%* .090 -.081 462%* 467 1
7 -.199* .062 -.066 422%% .358%* 493%* 1
8 -.129 .040 -.031 418%* .678%* A48T .354%% 1

1. Gender, 2. Age, 3. Tenure, 4. Person-Job Fit, 5. Self-Adjustment, 6. Confidence,

7. Goal Difficulty, 8. Individual Performance
) * p < 005, ** p < 001
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[Table 4] Result of Regression Analysis(H 1)

[Table 7] Result of Regression Analysis(H 3)

Self-Efficacy Level 1 Level 2 Level 3
Variable | Self-Adjustment Confidence Goal Difficulty Variable Confidence Individual Performance
B B B B B B B
Gender -.013 -.108 -.016 Gender -.108 012 044 046
Age 124 235 201 Age 235 -.030 037 -.054
Tenure -.100 -.309 -273 Tenure -.309 033 -.104 016
Job-Fit A54%% A412%% 401%* Job-Fit 412%% A21%* 262%*
R’ 207 246 178 Confidence 496+ .386%*
F 9.668+** 11.873%* 8.205%* R 246 214 155 261
) * p <005, ** p < 0.01 F 11.873%* | 10061** | 7.078** | 10403**

[Table 5] Result of Regression Analysis(H 2)

Individual Performance
Variable
B

Gender .024
Age -.083
Tenure .030

Self-Adjustment 576%*

Confidence 207**
Goal Difficulty .058
R’ 458

F 21.540%*

Z) * p < 005, ** p < 001

[Table 6] Result of Regression Analysis(H 3)

Level 1 Level 2 Level 3
Variable Self-Adjust Individual Performance
ment
B 8 B B
Gender -013 -010 .004 013
Age 124 -022 .037 -.040
Tenure -.100 -044 -104 -041
Job-Fit 4545 4217 138
Self-Adjustrment 6827 623%*
R 207 448 155 458
F 9.668** | 27.965%* | 7.078%* | 23.469**

Z) * p < 005, ** p < 0.0l

) * p < 005, ** p <001
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