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The Case Study of consistency and calculus using Holland’s
Hexagonal model on the career indecisive clients
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Abstract The purpose of this study is to investigate the versatility of indecisive clients which is one of the
seven key factors to identify indecisiveness by analyzing Holland’s 3-letter code with consistency and calculus.
By implementing the method of Occupational Card Sort, all six clients showed low consistency in the three
codes as well as between the first code and their thesis statements. They also showed mismatching of three
codes evaluated with the thesis statements. From observing calculus from the hexagonal model, all six Holland
codes showed balanced development and similarity of calculus between the codes in adjacent. The result of the
study finds that various interests may cause indecision in one’s career decision-making.

Key Words: Calculus, Consistency, Indecisive, Holland, hexagonal model

1. ME o] Y@E|A oA uf AAgo] ATk EFF AR ohE

ARG AFES 2] o B34S 288 ke d

SAE[1] RIASECS] 67 ZEE Akl 571]e]  #4do] 9o, 3bgmgriel Agls 159 o4 I

29 MEe AAEYCE 5714 AP RIASEC?] =E & B[St AL AAR] S5 BP0 24 Jidat

7t 7= A 2o) oHAT Aelet dAEe] 9Jom, 7 % 9 J24dE EYsHA AAMF= ASA
Qe FEES 2 Q= AR 1A ok AlgHEy o] 3tk

I‘

Aol i1, FETF AR AFTeE Aol #o 7]lo] zh= F|REef ] IS dYshe &
], ggolu} 22o] BWstiE BokE BE, A5, 24 W= S MY F YA} AS4L tAtke e bt
B ol 20135hdE A7|ofshaL ofstel ATstl et xglol ofste] Sau ke

"Corresponding Author : Byung-Suk Kim(The Chief Director of KVOCA)

Tel: +82-2-584-4220 email: bsllkim@hanmail.net

Received December 20, 2013 Revised (Ist January 14, 2014, 2nd January 21, 2014) Accepted February 5, 2014

828



Sonuy Weel TUS 629 29 Uy 2 ASY Ada
B AEOlTh %, mRafel AU S79 Ul 2H  AFEAL SRvE ¥ uel S 3nse)
Aol 9 73 2ol 1Y e AWAE e, S} 2T P4 GUE TS o
ol Qe 9 ol 4 $e QS epin Hsherl
oFH molA] ol HAR FuG Tel AH £ QTRA $RVR 3 W} 2 7 2=
FolAlE e Folg IR 4 ek HEAY 2 ofw AZ4E Uil
AHETE YPIERRE BUE 623 o] of)
ARIONA 3RES W i JUeaNEA 2
AAolTt, A ARl i AT =S 28T 2 > o|l=X W
2A% ZRowel AL W B4 G 4TI
BN QTS0 AU RS BN U, | ansor ormaae] Sl S
WA s AR, Aete vz S T P T
Bol LA slovt, P AIRAE B AL UL g omselma ol Ao B39l 94
Wil A Ams APrEeR A ds nE S D e se) meys s g =4
kel £49[23), Tﬁl-&*—i[zﬂ T ool drst Aejea A ﬁ‘;] OTEO] - ﬁog Aelg7 Aol el
A mPeAel wol arelel g g gl TS EE O S RO T
G sk A gelrt 59 S wga g B8 O SR S 5, G S
W, A AN, AA, ARG 5 el Al oon T S ] SR P
e A A A Ao] ERoIT, o Heol A AYEE fA 4
A9l B e e s D00 FEOL § A B AEEE A
=8 Asl Suslol 128 ApHels oo ek TR T B
Agdd AN 7P B2 EA 82 75 ;;H o] AlFEL 27}11 QAL HAAH
BN PR S BRI W R, wma, aedo), AR, aH8m), 29
B AR meagel ceA gar e (0TI TEEE SHEO EATE. B
7K, ool BER Qg SRR A7 A S xqolo%a-ﬂE FolH 71 wol 2ol folrt. 2te)
o] Siolok sf st vl el o ¢ S S T B SO BRI
ke AIRTR el sjalsl e el DOFEE E8 SRS 9 EA Y LS
s o ek o eqeste o A BE KR I R
Byol AFACAOT T RPN A AL DD ey av, e 0 8 i 5, A58
o5 S VI, 20405 59 3 % W, B, ol A1, A4, B S0
A Ststelan Amerbddel BE2931) 5ol Qick e;]; 67;’] %_a% o sz Zedd ojzlar
aefit Sfel o B Ava geea, o 0BRSS TR O S
Apagel lete g A e SRREE ARIETE S D 0o aaay aze) sge de @
o ARHTAA = 5 olFol Aok Uk AN
oIl @ UG U AWEERIO o e e pe B, 5 AL
e e 7 iobd S 49 A9 7143 el e, HEst S s
M RIS 0L 18] X AR R T 2 oine e 4 ot 298 e
S U, U] D 2 TS G I Abald AT, T2, A T 5 59 B
= Foobo] A4, gRle] SHE =9 A2 5 ;]ZPL A}E};C’m—;} ,L}lﬂ ’*37—5.3’% ol A el
oI el Solge afatizd] 21 B0l ek ol 12 S TEE B S0 B S AT
B RS SREsl G F e pilaag An 0 HEoS RIS AR 4 uE
sl ek el Sase agem g 10 PN T ST STl B AEEE
A e olof e BRAL wyep] gl shgnp 1 RS OA BE AT TR A8 T A
gF ST G o 4 b AME Boz Bk op7je] o) G o
WAL SRR A R B 29l U o, ) ewos el wl aag Aush, 299

4 B LAl A=

829



FAgOE duht Aele] T Bel & W] Mgst
3 9k

SHE[]= o] 47H4] 783 H=ol d3A, AR,
AR, A ASA 2 s7HA9] F8 HdE AlA
SHATt

W 8y

75_}

of, AUHAR) 4
ARl 444
ASIHRUS) HARTE ) At 4 Aol 7]
wHze] Aol 496k sjelelel b 2114e) A
o AMgFON, Ea AN AE oS3 9]

ol wet dedE EHt A AL T

o
bpl
;

ﬂil

€]

A

oZ:

317

gl

20 AL Ad PSS ABAo] e SYSuT
ahe} A44o] B A ek, o e o] Qe
2 AW sPYEel We 4ol AT A S
o o RS BAMAS P Hag o)t U
o] AR el HAmie] YA g Aol
9hee Holglrh. o9} ni4], 24, nh, Edo]
ABSTE 1~387k, 18R &9 39 He A
7] HYYPIIA L] BFYN-171) REE FHT 2
o AUYE) ARAYY A 4-7d ololel
FAH e w2k 2NN As A
4 YA AN TES AW BTEY 76%7} s
oke] 2|ge Agska k. et AWYIET}
o Yo Aol avutol BTy ool HYe
Ag)sti lck. F7F AEe] Qe AW Aol
o Y YT A9 A A gsiek e
29 539 52 A2 PN 5 7o) A W) &
© Szo] AW AU A AR BTy Hofe)
e 23 e B9 sanglot, Axkol e 4
Sollt= 13%gbo] B ool SAska glgich EAE
3} oh2B6)E oleh fAkR UTE stol fAkt At
Uitk 2, ERO| dpye 5 5] HgAske at
Hoz o&g 4 gtk

HlElRths AS AAl) F mReA i 8o
ek L AN BealA el oA 4
REEERIERE 3 75

a4 FgET 22t %, cob Al AZA0.

G GeRtaL, 1 gl
Aol WA Vepct. =

Aol 2t

[SIRSS
IR

[e)
Cas

r=o
[IE=1

A2z

2 19} C, R} A(0.16) Fol|A]
L C9 A, 19} C, R A 55

A<
dod

]

A
t}.([Table 1] #X).
[Table 1] code pairs by correlation coefficient
Meaning of
Rank| Code [ CC [Code | CC | Code | CC | Correlation
Coefficient

1 CE .68

2 | ES | 54 definitely

3 RI 46 correlated

4 AS 42

5] CS | .38

6 | RC | 36 low

7| AE | 35 correlation

8 1A .34

9 1S 30 | RE | .30

10 | RS 21 no

11 ] RA | .16 1C .16 1IE .16 correlation

12 | CA 11
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[Table 2] Subject of study

Decision-making
Characteristics

lindecive on career-path

Case Sex Job

Agel

15

Degree

1 Male student

highschool

unemplo

36 sed

Male | bachelor lindecisive due to prudence

iinterested too many
different areas

idependent on older brother’s
ladvice

cannot  prioritize his interest
iforcus

17| Male student

highschool

38 | Female | bachelor | CPA

public

3 official

Male | bachelor

58 passive attitude on decisions
lof life

bachelor | retired

3.2 EF U Hi}
e It ERIS0E Ak&o}@'q % TofA]

AAE FAS 3TES] AYRYS BE, TR Y

=755 (Job Finder), 1= Ul(O*net), 1] - &4 -
AN oY, wEugEuele] w9y
(Know.work.go.kr) 5ol 5Y3 ZEZS 7H A4l
oe =2 Sela muglel Aolshu, HRREE
(Job Finder), 1]=+2] 24l(O*net) 5= =410 & FACZF

=

sofsteral].

P QA= RRIS0, 2] A A Aol e AAE AAlat

otk WA, FUeAolAE UERelA] Aerts BEo
12 Aokl AAAA, WeAh g 2 55 A
O ol 4 U fEsieh g A did
A «Folslr, «maAOr «Aol3lr Zo] Fuak o}
AR SR Shck LR A 0] A
57} AAlo] Aleisian sl Aeat {nke <ol



2] A5 A2s, 2014

¢

o BEIE A obdS AR AYIE 1%
RS T YIAEIG] “Fok, “HolF, "RE
27 FhE0] 52 Felste] AEE Ftk ohg A S

7
“BEALTOR ER 7IES ARFHEE ANES
LA 2] WA dEREe] 54 Al o)
3 ot EE Arka AZshE A0l L oles
AH 0w YrshA YR Ee] AHES 59

4

the B el Folsle 29 7leE &
o4 7H Folsts A4 127108 Aeska, 12714 4
S 71 Folsts SHENT HA & Tl A=A
Eof 918 Ayat 3ES J)sHA shich theelt
B 52 AL, Pl g EAHE ms
20FY 37) AAEA) 9ol T IEES A Folek 71
7 Bt Fhs siEe] A4

WAool MES BItES Sht, BUI H4E ekl
SE7} glrkl o B Uil WAL Anstet 2

B9 7M=& o= 363 otk

AL =A7F 22 7ol Al iR E44ek
22 dA EAA] FA AREsEATE A&
Argdo] E=20, A=19, S=17, I=170]2}H Loy
EAS/I7} & Zolt). skx|Rt A WALl F WA,
Aol Al AR =71 FHA -2k Al 7144
3ich o2 S, E=20, A=20, S=17, I=100]gtHd QoFg
FE= E/ASO|th WEALe] Z3E 332 E= ALkt 22t
FolA 7V =& AE SAAHE Hjget Aok
E=20, A=19, S=179] Zo|ghd EAS7} Z=7} Hu}.

e
sourg

=

2y

3.3 =
QI EIT 28 EGZ Ysx} 332
RE7} g APRE skt

o Ygrio] 3757t A= o] LMo ¢]x|5tojof

S

N
oL

N
)
o &

> |0 HE e |0
N

o

RIASECH = H3lslo] 7}
atsich

A= d
T= T:/}j
.]

E
g

<l
iy

oFS 0%

36701m, £
%) gol, 4=, 9%

= wjxstek. 368 6719

832

2 BAslich 2 AZ) R 2 ekt 3mEst
2 gow st
4 A7 AL
AL 57} AR ol R ABYOE AY
sjatlct. 699 of ATTAHE Uy BAAA 69

2 <E 30|49} o] mE 17 ZET} AWAo] WA
ek 2% 3ES 27) o)Ak B4 YRR 3%
151, 17} SEolA lgbo] v etk E
37j01AF BG83 YAl 3304 Ro] ¢

T
L)

to R Rl ¥
|
lf

aT
aY

o

o
w
3:0

ook
ox,

ox
°
>

2
oL &
LT

2
)

rg

o

hu

™

Ty

ol

R

by

r—>|:
18

(RO 1 [ 7
o

o)
e —
o o
o oqu Koo g ol
=4y

<

ou
e 1~157] 5o& HEE 9k WA
g FAEA Ant Wekzle] AR
1Y, ERTTolA dX|A 29, AR
Uebgct et mek 2ple)
ol Ehgsto] AEs| wd

A~
T

FI Qlok ARgsh= ¢lo]
o 7] 4 dol=

_ﬁ
rr

o]

]_

ok

[0 » ox

12 0_>L
U of

N

ol
T

M o
e

_{
T I

z |0
=

>,
ot of
1o

o
rir
ru o

fr ¢

[e]

filo
o

o%

i)
¥ o
!

£ o
ol
o

<
ot R
_>;I‘
It

N

»
A

o,
i o
o of ox

> e

e 2
<

o

o
2
o
ol
)
)

A:_L
o
91_5

4
l

r'
:(?é
>
fru

N
2

o
f1
30
R
=
=)
il
rlr

I\
o
2
:ﬁ
ol
T
e ¥

= Q o
of
N
N
N
=)
1

=]
O o

£Q
rr

qn 2

o
o

o~ oX

oy, ot

Jo rln
oX A
flo of4

1 3o

o

N

XN

=)

o N oM
oX,

me

z

X

o

%,

A

oo i pu

o
% Jo
B
IN g
B9
N
o e
(o]
T
X

o I
>
9

[e]

—‘.19‘ _1>_J‘ —10
oo K
9
)
ot

o ox
o
fd
x

i e

e
B
ol
)

o

.

i
o
ol _F,L&

o
o
=

off 4o & oX do ofl o | R ok fff

o
hu

__>L~I_1
255
In

i
L

)
4N 2 X
2

Mo



ul
=

Az Abeet

YR
HWNEAY
Fado
sz/maxg T
LU
el A
YR
HU/ABRY
X
oy
BEw0
szmaxy | N
18
LEET)
DAY
YR
HHNENY
»‘.
BEUO
sxmzng (T
Hde
2N HY

(@)

()

©

1

gren
_ Maotolciofxig

. 10
BEALOICIKY
AeIEs)
UMY
B0
Apn/ofojciojxig
Lapil  dEdw
EEICUELEL
Aegs
AN R
Bren

Arafotoiciolxig

s
FE/oto|c|ofx|Y

Aelg(s)
TN TY

[Fig. 1] Six cases of Holland’s Hexagonal model
(a)case 1 (b)case 2 (c)case3 (d)case 4 (e)case 5 (f)case 6

833

HYHR
AWARAY ,,
s
Y0
/A2 MY
15
k]
a|/n R g
(d
UK
YBMENY
irp
@
w n
7
i) \
Beo
sxmaxy A \
15
17
Haisie
EEEL R
©
sagin
degny
3
s 7
3 13
By
e
sxmany | 16 7
) 8
13
Hwin
Bl Ay

®

s U]
Aajoojciojx| g

Ol B(A)
HZ/0L0|Ciojx 8

A2lR(s)
Ad/A A

By
Ap3Lf0pofcjojx)g)

AF A
#x/opo[cioixig

Areiglis)
MR RY

B
Apa/otolciofxigr

HEHA
GESELEL L]

Apeigis)
TR RIY



22 AI1SA A2, 2014

A%, @A Al that Anggrolt #h, gt
3 870] ukd, 54 el thal A3 gl Al
segrol 9l 7Hs A Folth

[Table 3] Number of Top 12 code

Case | Number of selected ‘Like’| Code | Consistency of code
R(4) I(18) A(22) .
1 S(10) E(13) C(5) AIE | low consistency of E
R(5) I(5) A1) .
2 S(11) E(18) C(36) CAE | low consistency of A
3 R(10) 1(14) A(13) IAS/C high consistency if IAS. no
S(12) E(11) C(12) consistency if IAC
4 R(10) I(15) A(15) I/A/ | low corsistency of R
S EQ15) C(8) ERS | (RS, ARS, ERS)
s |RO) 10D A(18) ASE iﬂgh oons.isttency ii 'IL\S.I%
S(17) E(15) C@) ow consistency of i
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[Table 4] Subject Analysis
Reason for ‘like’ Reason for ‘dislike’
Case | Code
R I|A|S|E|C|R|I|A|S|E|lC
1 AIE 2121 211 3
2 CAE 1 2 1(1]1
3 IASIC | 4] 8| 8| 5|11 15 311119
4 |UANERS| 2| 3| 23| 4| 4] 9 1 1
5 ASE 7151210 7| 4| 6] 2 7
6 |CRET| 2| 4| 3[6| 6| 3| 4 1
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