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Abstract As an origin and a starting point of business start-up, this start-up intention is believed to be the
driving force of economic growth. Being aware of the importance of the start-up intention, the study looked
into cause-and-effect relationships of wvariables focusing on intermediate roles of start-up self-efficacy and
intrinsic motivation in self-leadership and start-up intention of business founders. In order to achieve the
research goal, the study conducted both a survey targeting a total of 195 business founders registered at a
business incubation center and an empirical analysis on the results of the survey.

According to the findings from the analysis, the study first learned that the self-leadership would have a
positive effect on the start-up self-efficacy and the intrinsic motivation which eventually proved that the
self-leadership is a leading variable of the start-up self-efficacy and the intrinsic motivation. Second, both the
start-up self-efficacy and the intrinsic motivation were observed to be positively related to the start-up intention.
That finding signified that roles of the start-up self-efficacy and the intrinsic motivation are important to
increase the start-up intention. Third, intermediate effects of the start-up self-efficacy and the start-up intention
were discovered from the self-leadership and the start-up intention, the main topics of the research. Hence, in
order to improve the start-up intention, the importance of the start-up self-efficacy and the intrinsic motivation
should be recognized and promoted as well and for this goal to be achieved, the business founders should
understand the idea that the self-leadership has to come first than anything else in this case. Based on the
results of the research, the study offers theoretical and practical implications.
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[Table 4] Factor Analysis Results of Overall Variables
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[Table 6] Verification of Research Model
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