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Abstract The purpose of this study was to investigate the causal relationship among job stress, teaching
efficacy belief, and organizational commitment for early childhood teachers. Besides, the current study examined
the mediating effect of teaching efficacy belief on the relationship between job stress and organizational
commitment. The data were gathered through the questionnaires from 500 kindergarten and nursery teachers who
are located in D metropolitan city. Among them, the total of 426 subjects were used for analysis from
recovered 442. The results indicated that job stress was negatively correlated with teaching efficacy belief and
organizational commitment for early childhood teachers. Teaching efficacy belief significantly had a positive
relation with organizational commitment. Moreover, teaching efficacy belief turned out to have a partial
mediating effect on the relationship between job stress and organizational commitment. This study has its
significance in that it looked at the job stress as a predictor variable to explain the organizational commitment,
the positive viewpoint by turning away from the early childhood teachers’ burnout, and provided the potential
for the environmental intervention by confirming the mediating effect of teaching efficacy belief.
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[Table 1] General characteristics of subjects (N=426)
Characteristics _Categories N %
20~25 years 192 45.1
26~30 years 88 20.7
Age
31~40 years 86 20.2
over 41 years 60 14.1
Marital status single 293 68.7
married 133 31.2
teacher training center 29 6.8
two-year college 155 36.4
Level of
. three-year college 107 25.1
education L
four-year university 121 28.4
post-graduate degree 12 2.8
less than 1 year 71 16.7
Teacher’ 1~2 years 90 21.1
CACNETS 35 vears 128 300
career
6~7 years 54 12.7
more than 8 years 83 19.5
less than 8 hours 32 75
Average 8~10 hours 142 333
working hours 10~12 hours 203 47.7
more than 12 hours 49 11.5
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[Table 2] Means, standard deviations, and correlations
1 1-1 1-2 1-3 1-4 2 21 22 3 31 32 33
1 Job stress —
1-1 Activity with children 537 —
1-2 Work-related 83" 39" —
1-3 Administrative support 89" 33" 8™ —
1-4 Interpersonal-related 877 317 54T 73—
2 Teaching efficacy 317 397 S22 26 -217T —
2-1 General efficacy ST A VA o NS 1 M § R & A
2-2 Personal efficacy 2367 —a7™ -8 -29™ 23" 84T 307 —
3 Organizational commitment -43" -217" -33"" -45" -36"" 41" 40" 277 —
3-1 Affective commitment  -46" -27 -30"" -47"" 41" 49" 38" 40" 817" —
32 Continuance commitment -.18"" -01  -15" -21" -14" 11" 22" -02 78" 38" —
3-3 Normative commitment  -44"  -25 -36 -43" -357" 42" 377" 31" 85 62 41" —
M 8253 1424 2497 1822 2509 7601 3321 42.80 7034 2486 21.07 24.41
SD 1715 302 571 533 697 856 493 567 11.02 442 484 433
" p<05, " p<o1, ™ p<.001
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[Fig. 1] Partial mediation model of teaching efficacy belief
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[Table 3] Results of three-step mediated regression analysis
Step Variables B B t F R
1 Job stress = Teaching efficacy -156 -312 -6.768"" 45.810™" 098
2 Job stress = Organizational Commitment -278 -433 9.892™ 97.847™" .188
Job stress = Organizational Commitment =217 -.337 7726 e
3 79.117 272
Teaching efficacy = Organizational Commitment .395 .306 7.018

" p<.001

1429



iﬁqj
27
X
N
iy
X:)
o
:

Md
By
2
o
Y
2L
ey
l-Oll
N
2
N

2E] £yl o B4E £a
5 222l v A G
Ze] i laz §58 gohuia stk ol
T mau ATEAl] T} Lt Ak
et e =oE 8 Wk st
A iR GAR foliae] ARAEHA, ek
2429) 7o) TAE AR Aak Arrse st
e T R E RSk
[e)

=Y A AHEAE 7

2

32 ;10

kS

o o ki
r}n:jlg,ﬁ
HUi r2 off X

o>
o

=4
BN
>
K 3o
N ¥R off 30 32

;

o
AN
N
1
[>
(m
v
[~
_}l_(
i
Mo
o
_?_‘
k|
>
ne,

>,

N
ok

2

X

R

by

L)

e
L

X

i

_O|L
=N
> S i

RN
o
N
W gy

o
o o

TE :loo ol
]
)
e
4 1l

>

i

e
p

puc)
o
il
f
-]
o
4
o
it
)
£

B oo e

:9‘:17

4
[
[m
i)

>
fm
i
=
fr
n:2
e G
e
-
1o
o
H
]
e 2
j:-_l
fr
o
)
El
>
rg 1o

47 o
[> lo
£
>
N
5
tolt
ol
)
iJ_
4z
2~
oz
e
ox,
o Mo
re
o
fr

vy
>N
n
x
1o
Jo
o
)
~
>
|
o
o
D)
=
of
2
[S
O
i
oft
oft
ol
F{F

o 2 ox
flo |o
;

4
£l
~

afu

o
o
= oo
By
4oz E
o > of

¥R rlo

ot}
> le

oo 0om g {1 (m
e
)
2
>
>
©
N
=
3

18 d
[>

o
i)

SR
N
N
il

o
o
K
=

|
rel
p#
N
rlr

o]

2

0
N
=)
>
o

i=| ar
o] Azolu 24 mAHS Asfatths

N
>

l>o£>uPEmzo>ir£1>ﬁrﬁrﬁgﬂmomﬁlorﬂ;9hlaﬂi
3 ot
&
5
S
=2

g 1o o
=
_% (M=
oX
é mlo
E=
it Zo!i
& o
E[E) Ir
EUE o
™ E
1o oy
o, ¥t
Rep

roh ok

=

>

1o

=
:irs

N

N

Ir
18
o
rr El
>
i
fu
m 2

£ Bsasa 24899
30646515 AAsIAE =
& =ol7] 98l wAkE9
§ dRA A =
6] 12l 2H e A=
fojo} BA AL Bl ol AMusts So
} gAro] 2ZAEQlS A= o

o N orr 2
(o]
— 0

ox Hf
v
e
e
Y
10

re
g_

f
i)
ox

o

HL
kl
o

o
I
=
Ho
N
2
>
o
N
1
g
]IO

iy

2
)
ot
tlo
juim
)

(]
)
e
N
juiss
>
>
st ojd
KORSY
=
l_

d
o]

ol
oN
ook
o

S N = A
N

—_

H
6710l Tl £ ATE WA 2A2e]
Ao wolgozn 1 AL AT

X

o)
ox
o

%0,
S

olgA £ AATollA] e A wele] Afuhy, Folmch
Arred et 2429 Aolo] &e BANE wAE
B} 92 Aeleks 7HgE THsdbl sl olef et

& WAz dEugont ARasdas, Avbig

w3l
ol 2ABYS, I AolB npfshs Molomt me

ml
off
oy

o
4

i e ©

o] Baron} Kenny[54]2] 4o] wet o} 5]
Sua sgiek 1 23, fohuake AR
Azpiclel 24BYS S5 cASshge
| gotmate] mpmsrhe Apasdazt 24
HA gl Qlofd HE wAEIE S
vhehgh 1% v fobusle] AR aEd st
Qo -2Julet JFL v ATk B A7e] Ak
Ao] AT AR ofgloly mARE ARoR 4

dl0] 25U et folulet G 4
P ATI1668.691F AXsHik olelel® 2w At
0jeh Epeta WAHTIE it o A Avfehs
o}, oleigh & o] Ak} 42y 7

a
LN

[>

)

|
ofr

lo 12
L [

N

= -115 Mo B e B om
o I
"lH ﬂilﬂ: iR
£
iy
el
[
|m
)
>.
Ir
E
>
lo
N
iy
4> g 2
jide
O

il
ot

AEE VA SEE &
FaARe] 22EQel digh AFAEy
o AlHeR dds) = 4
I HEIH= FotmAl} A2t A5
S8k Hl 3ol AHHom 9
A~

Saate) AT B Hldow

o

<) N
S % rr
o X

T o 4

g
)
_\:‘_l,
o
> K

o
:

o X
oo 2
9
>
flilo
]

ma ko
=

N

lo
>
el
[>
(m
st

BN EH O[> o o2
N
I o o
d

fe > g 4>
i)
> r
rr
A H
4>
fo
olf
o
filo
C
)11
=l
C
lo
El

-0,
o[> foh
1A
fllo
e,
=
o
rr
o
fu
N
pacs
dlo
filo
2
>
Ql’,
rr
pad)
o
v

=
>
40 1o
o
o

[>

|m
)

>
N

kl
>
=
ro
1o
Ml

ol

N

)

N R

olf
E,::
R=)
o
=|
>
1o
o>
ach
)
ofN
o
e
(] _{g
o)
iy

2]
AR A RAEY A0} B57o] As BHEAS Zha WA}
]

o
2o A FRokA) GaE wate BpESE 40
2l

Bo drsEe 29T 248 37l 9z 5
ohe ) ZERI7E Qlek mare] A djstgol A

71% Qo= A1) 1Al W
S =AUt AP 7HA AolE B4
o} 22 A wHRlo] w59 AAo FHET) F83)
oh=[57, 75] AL 18 o, n4asao] nays=

1430



folarle] HpsEd 2t &

2o njxE o

Past gk vppagle Selm
o5 GES molrl

Ao} ejulg AUE e

sfol
2 ofaz
| wolct

O
L

=z

= 17

A

Y

S LT

o

ﬁﬂ]lOL

N
o M ol
O o M of K

% g
t:J.IZirLOINE‘.:
Sl

L

ot g7|ee] W o olojd
Fohig el g ol HolE 7o)
#o] shuef glof Ao e 3}
el ofzlo] o) 9ol 017}%741
olg3te] A1EH A% FT
yatchel ot ARk A8
o Apzdrt,
s Feio] e Al o
A &) At of o] o}
A7k sl thake o] At
l olTom A gke o] ARHoR AHY 4
E urh ARAoR R B ATE 91
3 CIFISI A A Fol fohisiz Yeis]
7)3ke] weh QP AR O ARE Ao
Holok melA Qe olol HASHE e
g et 875, folnaial dis yet
olg Fa tharet %)0] fobmAti 1 o
X4 Exo] thalAE BT Bart
T2 folndel pamdag ag
el Wit 42 7h
Saselolt 4
M o, w2 5ol et 2
FRole £
F7hsle] wet
oIl ok B Aolch. A, Fols]
7J8H 02 ob5o] BB} GFFe| 9
eAulg] A el fobins]
£ Aol Ane
25 AFe) S8
ol Sl ol

o

Rlomot oy BN

__'u
|

BN

[e)
RS

Rl

1431

A mAS WA Adel meirhe SN ¢
229 NS AT Bart e Ak 1

23 WA A 20| AH e LA BelH
2l gt F7PE 5 ol Rl Sl AAol7]el, ot
W7o e WAL At A FSA | st
Al R]

A HrpwTe] Aol AFsi

22

References

[1] M. S. Chung, “Relationship between kindergarten
teachers’ burnout and turnover intention: The moderating
effect of social support”, The Journal of Humanities, 33,
183-204, 2013.

[2] Ministry of Education, Organization and implementation
of kindergarten curriculum in Seoul Metropolitan, Seoul
Metropolitan Office of Education, 2000.

[3] Ministry of Education and Science Technology, 2012
Basic statistics of education, MEST, 2012.

NEW  economic
dictionary, Future & Management, 2006.

[5] M. E. Sheldon,

mechanisms producing commitment to the organization”,

Administrative Science Quarterly, 16, 143-150, 1971.

DOI: http://dx.doi.org/10.2307/2391824

D. H. Youn, S. J. Jung, “The effect of emotional

[4] Future & Management Institute,

“Investments and involvement as

[6]
leadership and organization emotion on the commitment
of members in organization”,

Resource Management Research, 15, 57-86, 2008.

D. W. Chung, H. J. Moon,

perception of organizational communication, conflict,

Journal of Human

[7] “A study on teacher’
commitment in child care center’
Home Economics Association, 48(10), 11-23, 2010.
DOI: http://dx.doi.org/10.6115/khea.2010.48.10.011
N. J. Allen, J. P. Meyer,
conceptualization  of
Human Resource Management Review,
1996.

S. J. Ma,

towards

>, Journal of the Korean

[8] “The three-component
commitment”.

1(1), 61-89,

organizational

]

“The relationship between value orientations
education  and
high

dissertation,

vocational organizational

commitment of vocational school
Unpublished doctoral
University, 2004.

[10] S. H. Lee,

satisfaction, organizational commitment and turnover

teachers”,
Seoul National

“The effects of empowerment on job

intention of the contingent workers in the foodservice

industry”, Unpublished doctoral dissertation, Kyungwon



a4 58| A5 43S, 2014

University, 2005.

[11] H. Angel, J. Perry, “Organizational commitment:
Individual and organization influences”, Work and
Occupations, 10, 138-140, 1983.

[12] H. S. Broudy, The university and the preparation of
teachers, In L. G. Katz., & J. D. Raths (eds.), Advances
in teacher education (pp. 1-8), NJ: Ablex Publishing
Corporation, 1984.

[13] H. Lee, “A study on teachers’

professionalism and the quality of infant-care program

recognition of

in day care centers”, Unpublished master’s thesis,
Konkuk University, 1996.

[14] V. Kovess-Masféty, C. Rios-Seidel, C. Sevilla-Dedieu,
“Teachers’ mental health and teaching levels”, Teaching
and Teacher Education, 23(7), 1177-1192, 2007.

DOI: http://dx.doi.org/10.1016/j.tate.2006.07.015

[15] H. J. Yoo, M. H. Suh, J. H. Kim, et al., 4 study on
prospect and assignment of childcare policy, 06-05,
201, KISDI, 2006.

[16] J. K. Lee, S. B. Moon, “The effect of child care

teacher’s perceptions of reward perception on child care

teacher’s job stress and organizational commitment”,
Journal of Future Early Childhood Education, 18(4),
165-184, 2011.

[17] S. K. Park, J. O. Kim, Y. C. Cho, “Relationships
between job stress and psychosocial stress among nurses
in university hospital”, Journal of the
Academia-Industrial cooperation Society, 12(9), 3887-3896,
2011.

DOI: http://dx.doi.org/10.5762/KAIS.2011.12.9.3887

[18] D. F. Parker, T. A. DeCotiis,
determinants of job stress”, Organizational Behavior
and Human Performance, 32(2), 160-177, 1983.

DOL: http://dx.doi.org/10.1016/0030-5073(83)90145-9

[19] A. G. Bedeian, A. A. Armenakis, “A path-analytic
study of the consequence of conflict and ambiguity”,
Academy of Management Journal, 24, 417-424, 1981.
DOI: http://dx.doi.org/10.2307/255852

[20] S. J. Farmer, T. A. Beehr, K. G. Love, “Becoming an

A note
perceptions, attitudes”,
Organizational Behavior, 24, 373-387, 2003.

DOI: http://dx.doi.org/10.1002/job.196
[21] S. M. Kwon, “The effect of social support of

Korea

“Organizational

undercover police officer: on fairness

behavior, and Journal  of

kindergarten and preschool teachers on job stress, job

satisfaction, burnout and turnover intention”, The

Journal of Korea Open Association for Early Childhood
Education, 10(16), 313-333, 2011.

1432

[22] H. J. Cho, S. Y. Kim, “The mediating effect of
emotional intelligence on the relationship between
child-care teachers’ job stress and their burnout”, The
Journal of Korea Open Association for Early Childhood
Education, 16(6), 231-247, 2011.

[23] G. Blau, “An empirical investigation of job stress,
social support, service length, and job strain”,

Organizational Behavior and Human Performance,

27(2), 279-302, 1981.

DOI: http://dx.doi.org/10.1016/0030-5073(81)90050-7

[24] K. H. Han, “An empirical study on the job stress”,

Unpublished doctoral dissertation, Konkuk University,
1992.

[25] H. 1. Hwang, M. J. Kim, J. H. Tak, “A study on the
work-related stress of teachers in employer-supported
child care centers”, The Journal of Korea Open
Association for Early Childhood Education, 17(1),
313-335, 2012.

[26] C. Kyriacou, “Teacher stress: Directions for future
research”, Educational Review, 53, 27-35, 2001.

DOLI: http://dx.doi.org/10.1080/00131910120033628

[27] D. T. Gasser, “A survey of the sources of role, task

and environmental stress for public secondary school
teachers”, Dissertation Abstracts International, 46(6-A),
1457, 1985.

[28] D. W. Kim, C. M. Park, “A path analysis on the job
stress and organizational commitment of local
government employees”, Journal of Local Government
Studies, 15(4), 49-70, 2003.

[29] J. N. Oh, “A study on factors affecting teacher’s
organizational commitment and its effects: in vocational
high school”, Unpublished master’s thesis, Changwon
National University, 2010.

[30] S. Lim, “A structural analysis of determinants of
teachers” job involvement”, Korean Journal of
Educational Psychology, 15(4), 441-462, 2001.

[31] Y. J. Choi, “A study on the related factors of
organizational ~commitment in  hospital nurses”,
Unpublished doctoral dissertation, Hanyang University,
2009.

[32] Y. S. Kim, Y. J. Jeon, J. Y. Park, “A study of the
relationship between teachers’ efficacy and difficulties
on job performance depended on self-esteem of child
care teachers”, Journal of the Korea Academia-Industrial
cooperation Society, 14(3), 1100-1108, 2013.

DOI: http://dx.doi.org/10.5762/KAIS.2013.14.3.1100

[33] I. M. Riggs, L G. Enochs, “Toward the development

of an elementary teacher’s science teaching efficacy




fotuate] HRiEd vt

ol glol wafgel v}

rr

EREREIEE

belief instrument”, Science Education, 5, 625-637, 1990.
[34] P. Ashton, D. Buhr, L. Crocker, “Teachers’ sense of

efficacy: A self-or norm-referenced construct?”, Florida

Journal of Educational Research, 26(1), 29-41, 1984.

[35] H. M. Cooper, T. L. Good, Pygmalion grows up:
Studies in the expectation communication process, New
York: Longman Press, 1983.

[36] S. Gibson, M. H. Dembo, “Teacher efficacy: A
construct validation”, Journal of Educational Psychology,
76(4), 569-582, 1984.

DOL: http://dx.doi.org/10.1037/0022-0663.76.4.569

[37] H. Y. Shin, “Effects of teachers’ job stress and belief
of efficacy on the quality of teachers’ interaction
behaviors in  child Unpublished  doctoral
dissertation, Yonsei University, 2004.

[38] J. Y. Lee, “The relationship between early childhood

teachers’ self-esteem and occupational stress”, Unpublished

care”,

master’s thesis, Kyungwon University, 2008.
[39] R. Bogler, A. Somech,

empowerment on teacher’s organizational commitment,

“Influence of teacher
professional commitment and organizational citizenship
behavior in schools”, Teaching and Teacher Education,
20, 277-289, 2002.

DOI: http://dx.doi.org/10.1016/j.tate.2004.02.003

[40] E. A. Locke, “Personal attitudes and motivation”,
Annual Review of Psychology, 26, 457-480, 1975.
DOI: http://dx.doi.org/10.1146/annurev.ps.26.020175.002325

[41] C. Celep, “Teachers’ organizational commitment in
educational FORUM  of
Teacher Education Journal, 10E(3), 82-95(ED 452179),
2000.

[42] J. W. Kushman,
teacher workplace commitment: A study of urban
elementary and  middle
Administration Quarterly, 28, 5-42, 1992.

DOLI: http://dx.doi.org/10.1177/0013161X92028001002

[43] E. H. Reames, W. A. Spencer, “Teacher efficacy and

commitment: Relationships to middle school culture”,

organizations”,  National

“The organizational dynamics of

schools”,  Educational

Paper presented at the annual meeting of the American
Educational Research Association, San Diego, CA,
April(ED419793), 1998.

[44] S. Rosenholtz, C. Simpson, “Workplace conditions and
the rise and fall of teachers’ commitment”, Sociology of
Education, 63, 241-257, 1990.

DOI: http://dx.doi.org/10.2307/2112873
[45] J. Shaw, P. Reyes, “School cultures: Organizational

value orientation and commitment”,

Educational Research, 85, 295-302, 1992.

Journal  of

1433

DOI: http://dx.doi.org/10.1080/00220671.1992.9941129
[46] J. H. Kim, “A study on the relationship between

teacher’s job stress and educational activities and in the
kindergarten”, Unpublished master’s thesis, Sookmyung
Women’s University, 1995.

[47] E. H. Clark, “An analysis of occupational stress factors
as perceived by public teachers”, Unpublished doctoral
dissertation, Auburn University, 1980.

[48] R. V. D’Arienzo, J. C. Moraco, R. J. Krajewski, Stress
in teaching: A comparison of perceived occupational
stress factors between special education and regular
classroom teachers, Washington, DC: University Press
of America, 1982.

[49] K. T. Kwon, “A study on the occupational stress and
methods stress teachers”,

of coping with among

Unpublished master’s thesis,
University, 1990.
[50] L. G. Enochs, I. M. Riggs, I. M. (1990). “Further

development of an elementary science teaching efficacy

Kyungpook National

belief instrument:
School Science and Mathematics, 90(8), 695-706, 1990.
DOI: http://dx.doi.org/10.1111/].1949-8594.1990.tb12048.x
[51] J. Y. Gang, “A

empowerment, job

A preservice elementary scale”,

study on the relation among

satisfaction and organizational

Unpublished
master’s thesis, Korea National University of Education,
2009.

[52] N. J. Allen, J. P. Meyer, “The measurement and

antecedents of affective, continuance and normative

commitment of kindergarten teachers”,

commitment to the

Occupational Psychology, 63, 1-18, 1990.

DOI: http://dx.doi.org/10.1111/].2044-8325.1990.tb00506.x
[53] S. O. Kwon, “The effect of self-directed learning of

organizational members on organizational commitment”,

organization”,  Journal  of

Unpublished master’s thesis, Korea University, 2001.
[54] R. M. Baron, D. A. Kenny, “The moderate-mediator
variable distinction in social psychological research:
Conceptual, strategic and statistical considerations”,
Journal of Personality and Social Psychology, 51,
1173-1182, 1986.
DOLI: http://dx.doi.org/10.1037/0022-3514.51.6.1173

[55] M. E. Sobel, Asymptotic intervals for indirect effects

in structural equations models, In S. Leinhart (ed.),
Sociological methodology 1982 (pp. 290-312), San
Francisco: Jossey-Bass, 1982.

[56] Y. S. Kang, M. K. Kim, “The relationship between
child-care teachers’ job stress and belief of teaching

efficacy”, Journal of Korean Child Care and Education,



A7) ke A A|15E A3E, 2014

7(4), 325-352, 2011.

[57] E. M. Koo, “An analysis of teacher related variables
affecting the quality of child care program”,
Unpublished doctoral dissertation, Sookmyung Women’s
University, 2004.

[58] H. M. Lee, “Effects of child care teachers’ sense of
efficacy and belief on job stress”, Korean Journal of
Child Education and Care, 56, 187-208, 2009.

[59] K. S. Han, Y. J. Kong, “Exploring the relationship
among the gifted education teachers’ job stress, teacher
efficacy, and creative teaching activities”, The Journal
of Korean Teacher Education, 28(4), 283-304, 2011.

[60] Y. H. Yom, J. A. Yee, J. W. Ko, “The effect of job
stress and organizational climate on the organizational
effectiveness of hospital nurses”, Korean Academy of
Nursing Administration, 8(4), 605-614, 2002.

[61] K. S. O, J. W. Shin, “Study on effects of child care
teachers’ organizational commitment and work stress on
organizational health for child care facilities”, Korea
Journal of Child Care and Education, 69, 81-106, 2011.

[62] G. J. Lee, “The relationship between job-related stress
of elementary school teachers and health of school
organization”, Chinju
National University of Education, 2004.

[63] R. Klassen, E. Wilson, A. Siu, et al., “Preservice

teachers” work stress, self-efficacy, and occupational

Unpublished master’s thesis,

commitment in four countries”, European Journal of
Psychology Education, 23(1), 32-43, 2013.
DOI: http://dx.doi.org/10.1007/s10212-012-0166-x

[64] A. Y. Kim, C. H. Lee, K. Y. Choi, “Development and
validation of a teaching flow scale”, Korean Journal of
Educational Psychology, 22(4), 647-670, 2008.

[65] H. R. Lee, A. Y. Kim, J. E. Cha, “Mediating effect of

teaching

efficacy in the relationship between
organizational climate of schools and teaching flow”,
Korean Journal of Educational Psychology, 25(3),
671-691, 2011.

[66] W. Y. Chung, “A study on the relationship among
school organizational culture, teacher efficacy, and

Unpublished
doctoral dissertation, Inha University, 2006.

[67] E. Y. Baek, “The mediating effects of self-efficacy in

the relationships between leader’s coaching leadership

school  organizational = commitment”,

and organizational commitment”, Unpublished master’s
thesis, Korea University, 2011.

[68] K. Y. Cho, “A study on factors of child care teacher’s
job stress and behavioral

effect on outcomes”,

Unpublished doctoral dissertation, Dong-A University

1434

2012.

[69] J. K. Lee, “A structural analysis on child care center
teachers perceived rewards perceptions, emotional labor,
job  stress, job burnout, and organizational”,
Unpublished doctoral dissertation, Catholic University
of Daegu, 2013.

[70] J. H. Ok, “A study of job satisfaction, organizational
commitment and turnover intention influenced by job
stress factors”, The Journal of Korean Teacher
Education, 26(2), 175-200, 2009.

[71] K. Y. Kim, “The effects of job stress factors of special
education teachers on job satisfaction and organizational
commitment”, Unpublished master’s thesis, Changwon
National University, 2010.

[72] R. S. Bhagat, S. M. Allie, “Organizational stress,
personal life stress, and symptoms of life strains: An
examination of the moderating role of sense of
competence”, Journal of Vocational Behavior, 35,
231-253, 1989.

DOI: http://dx.doi.org/10.1016/0001-8791(89)90028-6

[73] R. van Dick, U. Wagner, “Stress and strain in teaching:

A structural equation approach”, British Journal of
Educational Psychology, 71, 243-259, 2001.
DOI: http://dx.doi.org/10.1348/000709901158505

[74] G. S. Lee, “A study on relationship of special day-care

stress and teacher

of  Special  Education &
Rehabilitation Science, 46(1), 119-146, 2007.

[75] K. Park, J. Y. Oh, K. R. Kim, “The influence of

kindergarten teacher’ job-satisfaction and efficacy on

center teachers’ occupational

efficacy”,  Journal

internal/external behavior problems of early childhood”,
The Journal of Korea Open Association for Early
Childhood Education, 18(4), 1-22, 2013.

4 ¥ =(Young-Sook Kim) ("33

20099 29 : FROStY E4n
SAT WKEAA}

20134 89 : ZH|atw Al
Y WEHT WESHAAL

1994 29 ~ 2011 2% : Al
A A

20114 39 ~ &R : SR}
A 4%




FrotuAate] FRAEH AT 2

Z]
]

230el

N

o) w3}

H ¥ MMyung-Sun Chung) (M3 8]

1999 89 : AE st ostel
Aejeh EshAt

20034 8¢ : tjLusla vl&x|
BHE o]shAL

2010 29 : oot A
YA oStk
20119 3Y ~ AA ; ZEGEkw
A usdy as

<ol
He L e W AeXR deakeg A

1435





