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Abstract This research is objective that we investigate the effects of transformational leadership type of the head
of pre-school institution on its operation and management. In order to test, we selected the subject of 200 teachers
at 50 preschools in Seoul city randomly and we measured leadership type of the head and the level of its operation
and management to 174 pre-school teachers. Based on the collected questionnaire, simple correlation and multiple
regression analyses were conducted to produce the following results: First, analyzed result, participants were higher
recognition that the relationship between the institution head’s transformational leadership and its operation and
management, and between the two variable were significant static positive correlation. Second, we analyzed the
difference between type of transformational leadership to the institution head’s perceived by its teachers individuals
variables. As a results, we found that the academic ability(a college to university graduation) was significant the
ethical leadership and teachers gives a positive evaluation on the head’s transformational leadership regardless of the
teacher’s background variables.

Third, we analyzed the transformational leadership affect institution on its operation and management. its results, the
transformational leadership was significant on its operation and management. In particular, it were affect according
to the order, political leadership, educational leadership, cultural leadership. Our finding contribute that pre-school
institution have to change consistently, and were asked higher quality by enhancing competition, politics and its
operation and management. in order to it is important that there is transformational leadership of the head.
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Ashs Az ARSI AT tidRbe] Al
17 &3 ofef Table 13 2t}

[Table 1] Demographics Distribution of Participants

demographics frequency proportion
the twenties 137 787
age more than the
thirties 3 23
head teacher 34 195
position
teacher 140 80.5
IESS ﬂllla“ 122 701
level of the college
education
more than 52 299
the university
less th’an‘ five 119 634
work years
experience
more than 5% 316
siX years
total 174 100.0

228 &7

221 ROtuK 7|2 HEN 2HYN K

WAL A7 frofu g ege] WEA uis &
A7) 18l Kim(2002), Jeong(2003), Bang(2013)¢] 2
A& AR o] B oA xz7} ATt A ukA] AT
ato] AR&alGITh WA 2lriq o] dEAl= 3
3} 2071¢] #ako® Ao 9lon Likert 594 BAH
T2 Ao gt AT AT E(0)E IIF HwH

[Table 3] Factors of Labels Operation and Management

=A vEber A9l W82 o Table 2 9 2t

[Table 2] Factor and Labels of Transformational

Leadership
1 hi h
eadership factors labels cronbac]
type (@)
vision, delivery about mission
cultural and Objectives, motivation, 1~5 34

cultural formation

. ethics, role, promise to
hical ’ T ~ 81
ethica teacher, ability 6-9 8

solution of conflict,
resource distribution,

political education worker 10~14 82
cooperation
ducati conference of education
“ UC? ron course, number of education 15~19 79
a worker, teacher-learning
total relationship a= 91
2,22 Rofug7|ee| 2Fa|
A A AN 98909 B4 A4 A
Fohms71e SHH7E AAA 2F Aol ALgH 7]
% %71 5 (Yeong, 2002)& ko2 7} o) 4]
4 Famws ¥ A7Ae 715 28 49 vgow Jl%
A FRAIE I e FHS FHOE 7 +3u o
e wEag AY L B A - 9] A, 9 L ol
e, a7 E AR BAle) 57 4, 3070
w02 A Likert 597 A== 3o
o] Qlom, FALTE 4B E(w)v= RE H]wA =

ettt 74291 W82 o} Table 33 2th

operation type factors labels cronbach(a)
. integration of education course, attention and demand, education plan and practice,
education course, . . . . . 1~6 N
method of evaluation, result application, satisfaction of education course
faclities hal_'mo'n'y of §unounding environment, facility level, space ' 711 b
suitability, kitchen, school meals space, a washbowl and toilet
degree of nutrition, diet matching, health test, mouth cleanliness
safety e o s 12~17 74
safety operation, insurance check.
.. . balance of budget organization fairness, budget opening,
administration e e . Get openimg 18~23 79
document record, office effec- tiveness, personnel fairness.
relationship between | announce to home, parents edu- cation, satisfaction of program, 924~99 20
home and society | region application, cooperation to other organization, parents interview :

total relationship a= .92
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[Fig. 1] Overall Tendency about Pre-school Educational
Director's Evolutionary Leadership

EE N ui )E g selg oo
Baye e, wEy Agas e g9
(r=550), %Y AH B7h F0=495), DR
o (r=453), 714 2 AR B 3 (=3%9), A
#el Gor=251) o o] g AH Jat
vehg

[Table 4] The Relationship Between Revolutionary
Leadership and Organization's Administrative

2003

Management
relation—
edu- . ship total
. " adminis—
Factor | cation | faclities | safety . home | opera-
tration .
course and tion
society
Cultural | 493« | 215%x | Bl4seor | A7k | 533kt | 5AGskswk
Ethical | 277+ 132 | 236 131 128 228
Political | .485##+ | 212%% | 554wk | AB0#kx | 352#kx | 55k
ed“jl‘“"“ 3AQwwn | 20w | 5ATwwn | 492w | 200wk | S0
Transfor— _ _ - 0 =
. A95wkk | 2515 | BE0%#k | A53wkk | 383wk | 534wk
mational
#=xp<l 0], ##xp<l001
3.2, 7|&Eel Ml HiZHlo| mE HE
& 2|oid 8
3.21 3@ mE T|EFEe HA 2oy
01| x}o]
71 wAtel A, A gPae] uhe vl wge) WA
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[Table 5] Perceived Gap about Head of Transformational Leadership by Age, Position
type of leadership age N M SD t position N M SD t
. . A - head . 2 an
the twenties 137 3.9445 5845 34 3.8588 5960
cultural teacher
. . 036 -921
transformational leadership more than the
o 37 3.9351 6219 teacher 140 3.9629 5899
thirties
. head N
the twenties 137 3.7865 6067 34 3.7647 5837
. . teacher
ethical transformational _
. o554 -.087
leadership more than the
.. 37 3.7230 6635 teacher 140 37750 6278
thirties
the twenties | 137 | 37431 | 5916 head 3 3802 | 4258
political transformational teacher
R .269 1.147
leadership more than the
. 37 37135 6010 teacher 140 37114 6243
thirties
the twenties | 137 | 37762 | 5761 te};e;‘ir 3 38627 | 3191
educational 1614 691
transformational leadership more than the
o 37 3.9099 4056 teacher 140 3.7905 5381
thirties
. . . head . 2 .
the twenties 137 3.8126 4909 h 34 3.8319 .3967
total transformational teacher _
leadership 086 23
more than the | o7 | ge00) | 4505 teacher | 140 | 3800 | 5081
thirties
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el tigh 14 zolE EAF A 0 ol v FFNA HEHE ofst wAHM=4.00)7F tiEF o]
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[Table 6] Perceived Gap about Head of Transformational Leadership by Level of Education and Work Experience

type of leadership level of education N M SD t wo_rk N M SD t
experience
less than 122 | 40049 | 5928 less than |y yq | s o507 | 5964
cultural the college five years _
transformational leadership 2156+ 062
more than 52 | 37962 | 5630 more than |- oo | 5055 | a2
the university SIX years
less thf‘“ 122 | 37992 | 6433 fl,ess than |19 | 37836 | 6007
ethical transformational the college 1ve years
leadership 8% 333
more than 52 | 37115 | 554 more than | 5o | g o500 | 6ol
the university SIX years
less than 122 | 3708 | 5769 less than 1119 | 37412 | 5653
political transformational the college five years
leadership th A8 th 144
fore than 52 | 37038 | 6306 mmore than 1 o5 | 37973 | 6513
the university SIX years
less than 122 | 3824 | 5737 less than | g | 3501 | 5ess
educational the college 653 five years L8
transformational leadership : :
more than 52 | 37628 | 4775 more than |- 55| 503y | 4288
the university six years
less than 122 | 38433 | 4876 less than 1119 | 38100 | 4002
total transformational the college five years
leadership h 1.250 o -132
fore than 52 | 37436 | 4840 mmore than 55| g g1 | 4651
the university SIX years
* p<.0b
3.3 HEA 2 o] 7|H2F0 0|Xl= F LERSTY
frolagr|@Ae] WalA g4l 7]@-egde A 2 @] WQls of 336% Ak A
A= e Golr ] &) Zua) EAF Aal= g3l 9lom, 394 E(F=21.426, p<.001) F2]3 Ao
2] Table 7, Table 83} #t}. 2 Yeiwgth W83 oy 58 7kd g gy
WEa goae wsIkd Afms wels of (22253 p<0b), W54 4 (t=3962, p<ODo] frole
300%(24AF, R) A= Awsln 9o, Fadm FFE WA= Jom vk
(F=18.065, p<.001) f-2]3 Ao vpepgt). W84 2y A ZHAS 7P B AR A WS of
A 58 7hed B4 fuA =242, p<05) AXA 7 85% AE AwWsia low] 394 %(F=16.847,
A (=2.042, p<.05)°] rolat A& A= Aow 1} p<lO0D) ol Zow vt weA gy §3
SEEE 74ed AHA @A (t=2.253, p<.05), KA A
HE A g rAle Ayl - 9 AldE] WS oF251%  (t=3.962, p<ODo] Fold dFE AT Aew yE
A% Asla glow, 8714 R (F=14194, p<00D) fo W
gt Ao yelyth My 4 oy 43 7kdl &3k a3 WA gy 713 9 Hels oF
e (t=35%, p<Ol), AX14 Ful4l(t= 3218 p<0l)  4.7% A= AdWeti glom 344 =(F=35529,
o] g8t ke nx= Aoz vpEhtth p<.001) frof 9k Aoz ekt e 2oy 79
WA YA G4 2 k] WS oF 431 7hed 344 Fu A (t=2.618, p<.05), XA U4
Ax Aysla glon 374 =(F=32.003, p<.001) &2 (t=3.035, p<OD3% &4 24 (t=3.882, p<.01)S 2t
gt Ao yelyth My A oy 138 7kd AXA 7 713 e s d3EE o= UE
24 (122513, p<.05), WA Z Aol (t=4802, p<0l) STk
P 2 kAT Fogt JFHES LI AR

2005



A& =R Al5A A4B, 2014

[Table 7] The Effect Transformational Leadership on Education Course, Interior and Exterior Facilities, Nutrition

and Safety
independent variable education COUTSE, plan t extier;il{i(;rac?lrilges t nutrition and t
and evaluation() ® safety ()
cultural 238 2426+ -.044 3.595%: 096 1.086
transformati political 209 2.045+ 381 3.218%x 232 2.513+
153((1):551}111) etical 110 1.027 -.028 -439 138 1.438
educational 084 1.097 255 -.250 332 4.802s
constant 2.252 1.566 1.319
R? .300 251 431
Adj. R square 283 234 418
F value 18065 1419435 32,0035
Samples(N) 174 174 174
* p<l0b, *x p<Ol, *xx p<001

[Table 8] The Effect Transformational Leadership on Administrative Management, Relationship between Home,

Region and Society

' ' administrative relationshig between stitu
independent variable management(§) t home, ?eglon and t opebggg#z%) t
society (B)
cultural 168 1.762 508 5,139 226 2,618
tfanjzfnﬂti political 225 2,253+ -.005 -.051 274 3,035
Jeadership etical 009 089 015 136 054 568
educational 296 3962+ 035 449 263 3,882
constant 1.355 2.021 1.703
R? 336 285 457
Adj. R square 321 268 444
F value 21,4265 16,8470 35,520
Samples(N) 174 174 174
# p<0B, #x p<Ol, #k p< 001
4, =o| @ A= ok Weld 2oy el ezt 719 9w 7k B
Aol E T3k, AAH, wsA, =294 god £o
AT BA2 V)d 29 Bl dFE T 2 /8 999 A4 AuAAS Bk
Faowelor s|wge fd shed Az Fuel o] Azkz WHH elrixlel Fehe A Qg
WA e o] AA ofGA @l SR EH, o]A  2[3940]ol A Folu gy BAe] wE LR v)F £
o] 71¢ ol oW dIS Ferts A5k Zolth. eyl g oz o]fe] A 4 gitk= Antel guli)
°lF fI% =e] ® AR vt A, TIhaL itk EE (312 el WA AmAdv} wat
A, 7)o wEA eudl 43 ANA B o ARAie] BAS ol A §A9%] WA
713 29 AElehs ou s BAVE At die A uA Fa wake] A vke] WA AukkA g 9
A3} ATl Zel ojn) gl AAARRAZL B =g mylons A4 gl £2H A%
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