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The effect of individual perception of team climate for coopetition on
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Abstract Most of the researches on coopetition are focused on the effect of coopetion on firm performance in the
firm level. However, few studies attempted to find out the effect of coopetition in team and individual level. In this
paper, we examined the effect of individual perception of team climate for coopetition on the knowledge sharing and
the moderating effects of procedural justice and personal initiative between the two variables. Empirical results using
R&D researchers in research institutes of large-firms showed that individual perception of team climate for coopetition
is positively related to knowledge sharing. In addition, we also found that procedural justice has positively
strengthened the effect of coopetition on knowledge sharing. Finally, we addressed implications, limitations and future
research directions.
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