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Abstract Stoltz's AQP is a tool to estimate the level of adversity. The purpose of study is to test the reliability and
validity of AQP. The participants were 297 nurses of tertiary hospital in Korea. Data were collected from Aug. to
Oct. 2013. Resilience Scale was used as criterion of AQP. Cronbach's alpha test, item total correlation, exploratory
factor, correlation analysis, and ANOVA test were used. In result, factor analysis was accounted for four factors
explaining 56.256% of total variance and corresponding factors were factor 1 (Control, 10.7%), factor 2 (Ownership,
13.7%), factor 3(Reach, 17.4%), factor 4 (Endurance, 14.9%). The internal consistency was acceptable (Cronbach's
alpha=.84). Four factors were positively correlated with RS. AQP is a reliable and valid instrument to measure for
adversity quotient in Korean nurse.
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[Table 1] Demographic characteristics (N=297)
Characteristics Category N % lzie](;? Range
Agelyrs) (Z:g 21~57
Gender Male 7 24
Female 290 976
Education College 139 468
University 129 44
Graduate school 2% 88
Religion Yes 130 438
No 166 %6
Residental state With family 1m 596
Live apart from
one's own 8 216
family
Dormitory 37 125
Others 1 3
Position Staff nurse 262 832
Charge nurse 29 98
Head nurse 5 17
Chief nurse 1 3
Perceived health Good 138 332
Average 112 317
Bad 2% 88
Personal
stress coping Yes 174 86
method
No 123 414
e
“iﬁfmgm 7?3% s
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[Table 2] Correlation item-total correlation and

Cronbach's Alpha (N=297)
Factor/ Corrected ~ Alpha if
Im/ Content itemrtotal item  Cronbech's
correlation  deleted
Factorl ~ Control AB
You suffer a major financial setback. To
1 what extent can you influence thi 33 87
situation?
lée&qjlmdr&s]mdfule avorably to y%ur lafest
7 1 |sma%wuee$getwunﬁm dCﬂSlS ® 8
sltuatlon0
Yo nal and work obligati out
s PMEepmciges ot
mﬂucncc this situation
5 knnw you sh(mld Tnogxlnt%tl aét‘{m]tmcgnh % 6 88
influence this situation?
Your computer crashed for the third time
17 tluogrmd{ To vdgt CXtCﬂtOgan you influence 5] 7
this situation?
Factor2 O\vremhlp NZS)
erlooked fc
: ety ppin
To what cxtmt do you feel responsible for 28 &8
muonng the sltuatlon0
to dJ‘SCUSS an mmnia%m r1?§ueourlo ‘e‘rﬁ
6 extent do you feel responsible for improving 318 &7
this s1tuatmn’7
Yo I understaffed. To what
1 @mdmtwgomyp eellsmwggb ?d mgmwng 319 &7
this situation?
Your organization is not meeting its goals.
16 To what extent do you feel responsible for 35 86
improving this situation?
The megting you are in is a total waste of
8 time. To “what extent do you feel U8 89
responsible for improving this situation?
Factor3 ~ Reach 8
Y iticized f t that
R e
situation will:
The hi ject you are working
5 onC o eg Fm] Con\}equemes of this 409 1
situation will:
You hit every red light on your way to an
9 important appointment. The consequences 61 %6
of this situation will:
© You miss an mm‘mnt e@nmt, The 55 @
consequences of this situation will:
. Your boss (or client) adamantly disagrees -
2 with your decision. The consequences will: A 84
Factord  Endurance &1
4 You accidentally delete an important email. » ®
‘The consequences of this situation will: ' k
You are unable to take a much-needed
8 vacation. The consequences of this situation AB 1
will:
After extensive searching, you cannot find a
10 cntical dm%gnt ‘The qulumccs of this 3 511 88
situation will:
u You never seem to hav? etmgh nnnev 5% %
‘The consequences of this situation will:
" You lost something that is ven 1mportant o 2
‘The consequences of this situation will:
Total 840
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[Table 3] Result of factor analysis

Item Factor Factor Factor Factor
No. 1 2 3 4

You suffer a major financial setback. To
1 what extent can you influence this

situation?

People respond unfavorably to your latest

ideas that you feel can get you past a crisis.

To what extent can you influence this

situation?

Your personal and work obligations are out
13 of balance. To what extent can

influence this situation

663

you 737
You are not exercising regularly though
15 you know you should. To what extent can
you influence this situation?
Your computer crashed for the third time
17 this week To what extent can you
influence this situation?
You are overlooked for a promotion (if you
are CEO, you are overlooked for a contract).
To what extent do you feel responsible for
improving the situation?

519
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Someone you respect ignores your attempt
to discuss an important issue. To what

6 extent do you feel responsible for improving 68
this situation?
You workplace is understaffed. To what

11 extent do you feel responsible for improving 769
this situation?

Your organization is not meeting its goals.
16 To what extent do you feel responsible for 813
improving this situation?
The meeting you are in is a total waste of
18 time. To what extent do you feel 525
responsible for improving this situation?
You are criticized for a big project that you
3 just completed. The consequences of this 765
situation will:
The high-priority project you are working
on gets canceled. The consequences of this 838
situation will:

o

You hit every red light on your way to an
9 important appointment. The consequences 821
of this situation will:
I You miss an important appointment. The 8
consequences of this situation will:
Your boss (or client) adamantly disagrees
with your decision. The consequences will:
You accidentally delete an important email.
The consequences of this situation will:
You are unable to take a much—needed
8 vacation. The consequences of this situation 124
will:

After extensive searching, you cannot find a

10 critical document. The consequences of this 4
situation will:
You never seem to have enough money.

14 Ve money 763

The consequences of this situation will:

You lost something that is very important.
19 L . 823
The consequences of this situation will:

2145 2656 3473 2977
10725 13728 17.367 14.8%6

Eigen value

% of Variance

Cumilative % 10725 24008 41370 5526
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[Table 4] Correlation between Adversity Quotient
Profile (AQP) and Resilience Scale (RS)

RS
Mean(SD) Sub-scale I~ Sub-scale I Total score

r(p) r(p) r(p)
Factor 1 3241(530) 4% 460" 5147
Factor 2 27.30(4.16) 453 A 4657

AQP Factor 3 34.32(743) 206 1R 212
Factor 4 3L.34(791) 24" 3007 266"
. 13252 - s S

Total score (175 ) AT S

sk p< 001

2} level 1(974l i3l &
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