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Abstract  This study analyzed the factors related to labor market transition of job injured workers. The Workers’
Compensation Insurance Panel data ver.1, which that was surveyed by the Korean Workers’ Compensation & Welfare
Service in 2013, was used. Four key findings were made: first, the economically inactive populations are 7.2% and
unemployed is 22.3% of occupational accident workers who finished the treatment period; second, 31.5% of laborers
who returned to a new workplace went into another type of occupation; third, the results showed that
socio-demographic factors, such as gender, age and education years, injury-related factors, such as the treatment period
and work limitation, and workplace factors, such as company size and employment status, were associated with the
return to work; and fourth, a relatively higher proportion of people who has received occupational training could not
return to work and the disability grade was not associated with the return to work. These results suggest that policy
makers need to understand the characteristics of labor market transition of job injured workers and develop efficient
intervention programs based on the transitional labor market.
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[Table 1] Demographic Characteristic

Category N % Category N %
20's 118 | 59 Sex Man 1,88 | 84.3
30's 29% | 148 Female 314 | 157
Age 40's 522 | 261 below 3 m. | 322 | 161
50's 706 | 3.3 ) P
60's+ | 360 | 180 ““i;“j“g Ilﬁbb 826 | 413
No Sch. | B | 37 than 6 m.-less %19
Elementary 3% | 168 than 9 m. 483 -
Grradu. Care |than 9 mess| o [ o,
Edu. | Middle . 378 | 189 | period | than 1 y. -
back Gradu. than 1 year- | ._
graou|  High 906 | 453 less than 2 y. 188 | 77
nd Gradu. i
over
University | 307 | 154 than 2'y. | 52 | 26
Gradu.

Table 2= A4 A8 224 A4 FA 183 chel
A 2 F 183u7t o9A geksEske nelET,
AEZEAAY 19935 5 669% = du2= LEHH
g fAsglod, A As olF Add o)
23%2 ¢ me MFL BT gk o
72067} WIAAEATZ, 37%7 AP o
i il CEREIEE s

[Table 2] Labour Market Transition of Job Injured

Workers
Employment Status before Job
Accident
Wage E. Self E. &
Employer
N % N %
Wage E. 1,333| 669 2| 286
Emol . Self E. 65 37 4] 571
mployment o
Status after Job| _Pd Family 8| 04 o o0
Accident Workers
Unemployment 444 223 1 14.3
Inactivity E. 143 72 0 0
1,993 100.0 7| 1000

[Table 3] Change of type of Occupation

type of occupation, same or not
Yes No Total
N % N % N %

Employment Type
after job Accident

return o pre-injury | gzl 957 03] 33| 605 1000

job
work at a new firm 4200 654 202] 315 642 100.0
Self-Employed 21| 313 46| 687 67| 100.0
Total 1,113 271 1,404
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[Table 4] Factors Related to Labour Market Transition of Job Injured Workers

return to work after job accident
return to work(n=2,000) return to pre-injury gob(n=1,412) work at a new firm (n=717)
category Yes No N Yes No N new film Self E. Unp;ld F. N
N %/ N %/ Va3 N %/ N %/ Va3 N %/ N %/ N %/ /F
mean mean mean mean mean mean mean
M 1220]  724| 466] 276]160377| 587 481| 633] 519 | 565 893 61| 96 1 11 .
Sex - _ 4.393 546
F 192|  6L1| 122| 389 108| 563 84| 438 771 o7l el 71 1 12
less than opa* - - . - N .
5| 230 10263°| 175| 55 5 ; .

Age 40 318| 770| 9| 230 | 17| 50| 143 40| o) 123 860) 18| 126) 3 14 o0
than 40 | 1094| 689| 493| 3L1 520| 475| 574| 525 519)  904| 49| 85| f 10
103.69
Education Years| 1,412| 11.127| 583| 10.068|6538™| 695| 11.574| 717 5| 5327] 6421 10572 67| 10194)  § 10125| 1060
levels of 14 4ol 95| 5e8| 934 84| 65| 95| 69| 950| 01| 64| 962 67| 857 & 75| 207
disability : 9. . . ) .55 695 . . . 5 2% 075
-11.26 .

Care period | 1412 237 583 309) | 6% 230 77| 243 213 602 244 67 228 § 288 1243
ili i 9 2689

Ability on Job | 4 1ol g0 58| 5417237 695| 661 717| 604|a984™| 642| 602| 67 59| § 77
Performance +
Satisfaction of -9310° 12845
Company’s | 1412| 308| 583| 3.49 S| 69| 279| 17| 337 | 642|333 67| 321 8§ 363 144
Support
Com. below 9 | 433[ 681] 212] 319 181 406] 269| 504[,0 . 241 896 26| 97 3 ki
pany.  10-99 633| 699| 272| 30.1| 77897 299| 47.2| 334| 528 .| 302 904 30| 90| 2 6| -
Size! than 100 | 326 758| 104| 242 212|  650| 114] 350 9| 88| 11| 96/ 4 35
Regular
Employee, - . o p 1 = . . - oe
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about 3507F N o 073 ) 3.463
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Job | Yes| 34| 333[ 68| 667[m916] 4] 118 30| 88219567 26| 867[ 4] 133 00
Training | No | 1,378 726| 520| 274 = 691| 50.1| 687| 499 *| 616)] 897 63| 92| & 12

w0 p<.05, #xp<.01, #x:p<001, T :p<.1
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