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A Case Study of Effects of the Stress of a Judo Referee and Job
Satisfaction

Kim, seung ryoung"”, Shin, seok min'

IDepartment of Physical Education, Kyungnam University
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Abstract This study examined 149 referees participating in the field of Judo judgment in 2013. 98 referees of the
1st level (65.8%), 18 referees of the 2nd level (12.1%) and 33 international referees (22.1%) were used as the final
valid sample.

To evaluate the basic background of referees, 7 categories, such as gender, age, Judo, and a referee career, a coaching
career, the level of referee, and occupation were examined. In addition, 25 questions in 6 categories, such as
misjudgment 4 questions, special consideration 4 questions, claims for judgment 9 questions, physical fitness burden
3 questions, disloyalty at home 3 questions, a lack of conditions 2 questions were tested for the stress of a judo
referee. 20 questions in 4 categories, such as peer satisfaction 5 questions, salary satisfaction 5 questions, atmosphere
satisfaction 6 questions, and working satisfaction 4 questions, were examined for job satisfaction as a referee in the
field of Judo judgment. In particular, the effects of the factors causing stress for a referee and efforts to release the
stress are explored. Based on the methods and data mentioned above, the results of this analysis were determined.

Key Words : Job Satisfaction, Judo Referee, Stress
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16.1

839

(%)

67

125

Frequency Percentage Cumulative
(N)

Division
Male
Female
Under 40
Over 40
Under 50
Over 50

[Table 1] Demographic characteristics of the study
subjects
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Fe Ao 2EF A7 AENER| nRe FF
Level2 referces 18 121 121 T9Ul-8-2 Table 29} 2t}
Level Levell referees 198 65.8 779 B tol| A ARS8 ZAFE Y] Y88 o Fejakrle]
International referees 33 22.1 100.0 _ _ o _
Under 5 9 60 60 AHBIRLT BAIEA S0 A3 FE TN £, AUAE
Referee Over 5 67 450 510 gl a]lell ek &5 2570 3, Akl ket
career Under 10 ) ' - B ~
Over 10 73 490 w00  FE 207 23 5 & 5 E¥ow 1A sgith
Under 5 5 34 34
coaching UO\éer ‘;’0 5 33 16
career O‘Lerlo . s _ [Table 2] Questionnaire content
er X A
P.’rofessor 32 215 215 Item content %JJI:EI’ m(;f
Semr.Pro Team 3 154 %69 '
Job Director Community
Director 41 215 644 population  Gender, Age, Judo Career, Job 7
Etc 83 356 100.0 Statistical ~ Level, Referee Career, Coaching Career
Total 149 100.0 Characteristics
Mistake Judgment(4), Ask(4)
22 EXe1 4 Myt Referees stress gourn;peﬁgs Judgment(©),  Strength %
221 EXCH Disloyalty Home(3), Shortage Condition(2)
= HEz)o 92 A 5 o Colleague Satisfaction(s) - 12 13, 14, 15, 16
A Al BEES AAh] SR e Referces  Pay Satisfaction®®) - 7, 8, 9, 10, 11 o
W-2Eld = (Content validity)®} T4 EF4%=(Construct job satisfaction Environment Satisfaction(6) - 1,2, 3,4, 5,6
. Job Satisfaction(4) - 17, 18, 19, 20
validity)©
Y I Total 52
WEEFE = (Content validity) = AEA7} 7|24 02
Ztgolof gt H4ghe] EfERA] i AFARE ATk
BAARE DA MA@ A 2 =ge g § 223 X= AR
S Eol Bale] A o] BE woldi, o5 & 2 A7) SAREALS SPSS 190 program$ ©]-&-35F
gl OF WA QRN (Exploratory  Factor 1 °1E ER thd w2954 (Exploratory
Amalysis) 24 S AH A4 BRel TAedEg ggsp  Faclor Anaysis) S FHA] SIS S A
Ar}. FAAoT BAA QolRMo s Fxgezz  SA @A SRl LR (Promax) 8= o83k
¥ (Principle Axis Factoring)& 53 £91zke] gahe 1 =H9HeH, W%*(Elgenvalue °f Tolgdl ks
A Adel A 7 e golmde vxak 2 g Tworallr] 7 E@de) 29l Fahei(Factor loading)&
X748 A (Oblique  Rotation)2e]  ahupel mau  40018e] §& YEhli= %%‘is e e}, g, o]
(Promax)HA[11]S o]&ate] HAsiglon mag A AE7t soE AA A wde] 74 BdEE
(Eigenvalue Jo] 1o]AFel Qoluks Z==ajgi). 7k mae]  A8otler], wde A dAdtem  internal
Q.01 B&}ek(Factor loading)& 400142 g+e LpERpE consistency)& AAsH] 23 WHOR AHE 245
Baluke AelEic) 2ol A ako] o A% FAosi=x]  &ored Cronbach's a Al T3kt 7 shelacld =
of gk AurAel 7|2 BE 300]4bolW o3t 2EHAE 696~9069 M=, AdAFUEe 864
wAk QA o2 0oltk g3 50olarel Ao w9309 WeIE vt vl Als| ket dwAw o
© w0 8ol4S JlA Aow Hrig. ERstT.
g A O R t-teste YUYW A (One-way
202 ExEz} ANOVA)E AAlste] fofgh A9 AlFrlus 99
ol i B g = alaw = Scheffe®] tHsHA4E AAstH o, fFreiute] &5
B ATE AgATeA HEH A5 AREE A
ETE 71ERR slo] $°%, Beldte] oq]a]mye sy ARl mE 2EA 89, ARHTRSe] WA
ol 7] 98t Pearsong] ‘g4l (Correlation) 2} T

ygo AP AeNERS AES T 1 Bgre
A s Al A AR E AREERY o,
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[Table 3] Exploratory factor analysis of the judgment
of stress and reliability analysis

Dislo Short
age

Yay i
Home .
tion

Comp Mista
laint ke
Judg  Judg Ask

ment ment

Strength

\t'
Question Burden

When  receiving  the
protest of the parents to
the judgment

When receiving the protest
of the coach ar directars to
the judgrrent

When  Chief referee
directed to modify the
judgment.

When assigned to the
team’s referee that the
relationship between the
coach or the director and
senior-junior.

when should 1 submit a
grievance to referee rigs.

When  receiving  the
protest of the player to
the judgment

When receiving a sudden
reassignment to  the
referee

When I heard the story
about the consequences of 486
unfavourable judgment

When assigned with the
referee about no reliahility

869 195 -041 -101 -.003 -.170

831 251 -051 -197 -.063 -.103

806 -.180 -.178 .020 220

681 -138 -100 455  -.369 .087

650 -272 189 -070 382  .033

D21 326 -044 -039 301 -.033

S18 272 323 094 -219 -116

-137 040

436 061 163 201

When I dissatisfied with
the judgment of mine
When 1 different in
judgment between me .
and other referees

795 029 -.106

779 107 056

When you do not have
confidence in the decision .
when determining

Because the pressure on
the referee with wrong

judgment

738 -.041 072 102

017 427 333 -.023 127

Because  this  referee
allowance payments less
than the effort and time

‘When you ask them to
look good from
colleagues referee

When comments from
the team officials to ask
When you put pressure
on something as Friend -

-119 -.044 183 -.292

040 105 816 -.101 050

-133 057 701 -.027 321

145 660  -.027 179

When unfavourable
physical condition
before referee

When you feel the
limits of physical during
the referee

When I felt the physical
limits referee

078 066 062 890 .087 -.035

-100 150 -.115 220 066

-004 -02 204 747 181 -.055

‘When your spouse does
not receive recognition
to job of the referee
When can't fulfill the
family’s promise because
of the job of referee
‘When encouraged the

gifts from teammate
officials

061 -.196 723 -.062

233 033 -036 174 711  -.090

-217 3Bl -264 087 677 084




‘When penalty to

players from wrong .061 144 -.206 .017 -182  .889
Jjudgment

‘When think the

mistakes or wrong —.035 -.141 176 -.047 181 802
judgment of the past

Total 5804 4151 3587 3297 2859 2201

% Dispersion 40.374 11.408 6.080 5.003 4.353 3.935

% Accumulation 40.374 51.783 57.862 62.865 67.218 71.153

Cronbach’s a 898 874 842 905 696 707

Kaier-Meyer-Olkin's Sample Compliance measurements = .836
Bartlett's Sphericity measurements = 2499.786, df = 300, p = .000

O(Kaier-Meyer—
Olkin) 32 836% Al o= 487172 0.809]< *@1
s FEoE W] Aol -l oS e AL

—Er@]% %3}9] Cronbach’s a AlFE 3}

~.9062] We= vEht vl

ASel & H

]

T T T T T T T T T
12 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20
dzes

[Fig. 21 Scree Test Results of Referee Satisfaction

Fig. 2= vhael A&l we 2t iAol g 227
HAAHScree test) A= 1HA] QQ15E 4HA Q2171
B AfA7E 10 o)) A E vEhga
A 891FEE 1.0 olste] FAE EO]J_’— A
nhE g 207) Eao] 479] a9
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Table 4014 H= vk} o] e frnksie] A

Z glA @9l B3 A 29l B} #K(factor loading)
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AvEe F 2] 71716% L}E}kh:}. “18) 3L 4749
239l

ol
A 2491 KMO(Kaler ~Meyer-Olkin) gk
& 799% vEhd ®ge] Aol AdeEkgl S ek AL
A %319 Cronbach’s a 7155 +
atglom, akglacld® 864~ 9309 W= e} H)
WA Al kg AEA R ek

[Table 4] Results of referee job satisfaction of
exploratory factor analysis and reliability

analysis
T
Question Sufisfac Satisfac Sat'lsfac SaTJsfac
. . tion tion
tion tion
12.Consulted Colleagues. 94 =017 -7 -b

13.The kindly accept my comments B B
or complaints colleagues. Sl =20 o7

14Made good cooperation with . _
colleagues. 80 013 w7 006

151t helps that my work colleagues 316 031 076 0%
well. : : : '

16If you have any difficulty in referee 760

work T get o help colleaguies. -1 037 165

1.I think that sharing this good work _
consisted of determining when referee. ol 805 021 068

2.1 think that you have the autonomy
to be determined referee.

31 think all of process is
systematically organized and -00 742 056 256
Referees Committee structure.

-06 &1 04 108

4] am satisfied with the instructions -
of the Chief referee related work. 04 729 035 005

5.Aptitude suited in the referee work. .327 691 -6 -2
6.Feels worth in referees work. 157 637 -0 -

71 think that referee payment is

appropriate when compared to other _ . B

stocks pay levels and referee 013 L 0
payment.

81 think that referee payment levels B
adequate. 0B 06 080

91 think referee when compared
with the other events that have been (078 -15 &b 080
well-welfare system.

101 think the appropriate way to _ B
devise a referee payment. 0B 29 5 104

11.I think that referee life is stable. .06 10 A% -3l

17.1If have a chance, such as Classes,
training for higher quahﬁed referee, I 016 -B7 016 &1
participate as much as possible.
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18Very interested in the new
knowledge or information with respect —(22
to the referee activities.

&l

19.High self-esteem is related to
domestic  referee  action  and .00
judgment action.

20Highly qualified international
referee will give the opportunity to
the relevant referee and action.

(53] 101 -on 84

Total 4757 4811 3963 3427

9% Dispersion 390 0B 0B 740

% Accumulation 51975 IS 0 VR { W/ G)

Cronbach’s a 930 864 869 398

Kaier-Meyer-Olkin's Sample Compliance measurements = .79
Bartlett’s Sphericity measurements = 2687.907, df = 190, p = .000
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