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Abstract This study examined the career commitment and professionalism of perioperative nurses and their impact
on the organizational commitment. The subjects were 315 perioperative nurses who were attending the annual
conference of the Korean Association of Perioperative Nurses. The data was analyzed by descriptive statistics,
ANOVA, and stepwise multiple linear regression using the SPSS/PC 18.0 program. The average level of
organizational commitment of the nurses was 3.04+.42, whereas the level of career commitment and professionalism
were 2.89 + 0.67 and 3.04 + 0.29, respectively. Both factors were found to be influencing factors on the
organizational commitment. These variables explained 37.3% of the variance of organizational commitment, and the
career commitment (3=0.395) was a more influential factor than the professionalism ([3=0.298).
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[Table 1] General characteristics of the participants

7196

(n= 315)
Characteristics N %
Under 25 7 244
26~30 129 41.0
Age(M=29.35) 31~35 63 216
36~40 29 9.2
Over 41 12 3.8
. Male 15 4.8
Sex
Female 300 95.2
. Single 199 632
Marital status : N
Married 116 36.8
. 3yr college 120 381
Educational level ; : -
University 19 619
Religion Yes 183 58.1
Under 1 37 118
. 1~3 36 115
O.R. experience -
(M=6.5yrs.) 5o 0123
~10 93 29.6
Over 10 8 24.8
Manager 8 25
Position Charge nurse 24 76
Staff nurse 283 89.9
OXR. self applied Yes 241 765
1 56 178
No. of surgical specialties| 2 50 159
to cover 3 51 16.2
Over 4 157 50.0
. Fixed to day shift | 105 33.3
Type of work shift : N
3 shifts 210 66.7
. Tertiary 218 69.4
Type of hospital others 9% 30.6
New nurse training period | 4 wks & over 280 839
. . 1<month 129 41.3
Frequency of inservice
L 2~3/month 64 206
education 1/ week 119 | 381
CLS Yes 180 571
1/month< 12 38
frequency of OT 1/week 40 128
2/week 145 | 463
3/week> 116 371
On call Yes 216 68.6
Rotation experienced Yes 239 76.1
32 97 CRlel Z2 B, MEXE U X
xzel Mz
A7 kel A2, A% A % 24890 4
=& Table 29} 2o, A&l Moy 54 2=
A ZHA 1304 Hol 5oz it A4 289(67)019
3, ARARS AA 1@, Ad 43602 B AFE
304299 e, 2A=Ye] AF4= A 19333 436
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[Table 2] Career commitment, Professionalism and
Organizational commitment level of the

participants
(n=315)
Spec. M | SD | Min | Max | Chronbach’s
alpha
Career 289 | 67 | 113 | 500 840
commitment
Professionalism | 3.04 29 1.92 4.36 685
Organizational | )| o | 193 | 436 734
commitment
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[Table 3] Differences of Career Commitment, Professional Commitment and Organizational commitment level

according to the personal characteristics

(n=315)
Characteristics Career Commitment Professionalism Organizational Commitment

Category M SD M SD M SD

Under 25 294 0.63 297 0.26 305 0.32

26~30 2.75 0.63 3.03 0.28 3.00 043

Age 31~35 291 0.71 3.06 0.30 312 045

(M=29.35) 36~40 3.08 0.69 311 031 3.07 0.49

Over 41 339 0.84 325 031 328 047
F(p) 3.75(+.005) 3.25(+012) 1.66(158)

3yr_college 298 [ 070 300 [ 025 301 [ 0.39

Educational level University and graduate 283 | 064 305 [ 031 3.09 0.44
t(p) 1.863(.063) -1.440(151) -1592(112)

Under 1 297 0.65 293 0.29 313 0.29

1~3 2.86 059 2.99 025 3.00 0.36

OR. experience| 3~5 2.85 0.60 3.04 0.29 3.06 0.38

(M=65yrs.) 5~10 2.78 0.69 3.05 0.28 3.03 0.50

Over 10 3.00 0.75 381 0.29 3.09 0.44
F(p) 1.35(251) 2.28(.061) 1.03(.394)

Manager 3.34 0.71 3.22 0.35 3.33 0.43

Position Charge nurse 2.79 059 304 245 3.00 052

" Staff nurse 2.83 0.68 303 2.88 3.05 041
F(p) 1.83(158) 1.51(.158) 1.71(158)

1 2.76 0.65 3.03 032 301 0.38

No.  of  surgical 2 292 057 2.99 0.23 305 0.36

specialties to cover 3 293 0.73 3.08 034 3.08 055

Over 4 290 0.70 304 027 3.06 041
F(p) 77(513) 72(541) 28(.843)

Fixed to day_shift 298 [ 066 305 [ 029 3.08 0.46

Type of work shift | 3 shifts 276 | 064 3.03 0.30 303 0.42
t(p) 2.65(+.009) 69(.493) 90(.367)

Yes 288 [ 067 3.06 0.29 3.09 [ 043

Rotation experienced | No 289 [ 069 297 | 025 2.94 0.37
t -15(.884) 2.32(+021) 2.58(+.010)

ldea regarding regular Agree 287 [ 064 304 [ 029 3.05 0.40

rotation No 291 [ 075 303 | 027 3.06 \ 047
1) —44(.664) 21(.834) -23(818)

Idea of nurses’ Agree 284 [ 068 302 [ 0% 3.03 [ 0.44

Specialization No 296 | 066 308 [ 032 311 \ 0.39
t -1.42(.156) -1.63(.104) -1.63(.093)

7197
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Yes 293 | 0683 306 | 029 303 | 0.42
Self applied OR No 271 | 063 293 | 026 298 0.42
t(p) 2.49(+.013) 1.76(.080) 1.64(102)
Tertiary 286 [ 067 305 [ 030 3.07 I 0.44
Type of hospital except Tertiary 294 [ 069 300 [ 024 3.03 0.40
t -0.93(.354) 1.25(.213) 0.74(467)
N training |- Wks = (n=34) 272|071 292 | 026 2.30 0.39
:r\l}é d urse: Wanng Mraks> (n=275) 290|067 306|029 309 | 0.42
P ) —147(142) —2.55(+0.011) -3.80(++.000)
I<month 2.30 0.72 299 2.34 295 041
Frequency of inservice| 2 3/month 2.834 0.67 3.03 0.23 2.98 0.39
education 1/ week 297 062 3.10 031 321 041
F(p) 1.98(.140) 4.15(+017) 13.64(++.000)
Yes 294 | 060 300 | 030 313 | 043
CLS No 280 [ 075 298 | 026 2.95 [ 0.40
t(p) 1.76(.079) 2.93(+,003) 3.72(++.000)
1/month< 332 0.74 3.00 0.19 3.10 0.44
1/week 299 0.78 307 030 305 052
Frequency of OT 2/week 2.95 0.66 3.04 0.30 3.09 0.39
3/weel> 2.13 062 302 028 301 043
F(p) 3.46(+.017) 50(682) 91(438)
Yes 291 [ 068 307 [ 02 3.08 0.43
On call No 282 | 066 296 | 032 301 0.41
t(p) 1.07(.286) 2.89(+.004) 1.36(.176)
AN A A F AFuSe] RIETE F 18] o]l (r=546, p< 0.05)7F e A= YERTh
TolA 2 13] olakel wol Muh AEA ] B4t %
Al YeEPTHE= 4154, p=0.018) [Table 4] Correlation among the subfactors of
perception for appraisal and performance
_ and organizational commitment (n=315)
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7b A JERETHE= 13637, p=0.000). Independent |0 o B ¢ 5
variable
Career . N - .
34 CiMRle] ZHZQ, MR, ZABUY  wommimen | M0 | 001 | 0% | B | 01
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