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The Relationship among Gender-Role Identity, Gender Stereotype, Job
Satisfaction and Tumover Intention of Male Nurses
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Abstract This study was conducted to investigate of gender-role identity, gender stereotype, job satisfaction and
turnover intention in male nurses. The data were obtained from 86 male nurses with from August to December
2012.The data were analyzed by SPSS/WIN 18.0 program. The results showed that gender-role identity types were
androgyny(33.7%), Undifferentiated(30.2%), feminity(19.8%) and masculinity(16.3%). Androgyny style was appeared
that higher job satisfaction(x’=12.80 p= .005) than other. There were statistically significant correlation between
gender stereotype and turnover intention(r=.22, p=.044), job satisfaction and intention(r=-.36, p<.001). It is needed to
improve their job satisfaction about that low gender-role identity type of male nurses and reduce employee turnover
in the field of nursing.

Key Words : Gender-Role Stereotype, Job Satisfaction, Male Nurse, Turnover.

.M = oA Yefut Fuluk A4] = 49 Aeshs A

84 291719 Agige] 371 Ho 8 e AL A

11 ST Tey glal el 7 thde] F7kela QIeia). Bl

AEHoR NEAL o4 A AFoR AR A WA D& ANske nge weld B¢ 0

stow HARZ k5 o] fFEE o o= FAdE o] gl 2008 7.9%, 9= 20081 10%, 122l Y= 20061
AW, dielae] A7k meaAnAl) A g 56% FoltH4sl,

of wEe FATEA AfA SEATHADAL o ATFHAL
*Correspondmg Author : Jae-Hyun Ha(Masan Univ.)

Tel: +82-55-230-1143 email: hjh@masan.ac.kr

Received January 27, 2014 Revised March 3, 2014 Accepted May 8, 2014

2962



1

qul

1

ke
pal

7
Al16,17], st

1l

i

-

HA & of shek.

7}

[

3

toll tiel An¥t Chul9]=

ut

FBAPETE vEokt. ol
3}
o]

A

T

e S KEELCE
o

AR A TR gho} g

=4

3

o] A% Hge| vt
\

=
=

A% sk ok 2

A

48]

oH6l.
1

ECREE
kel

2013 & A

il

3]

%

@] 4

L
L

Tl

afo] Al

B

7_:]l
LA g o] Sluehe A e ol

= AREloA

HE

620298 0.2 A W] k3L 529] 2.0%E AHA
15

H
i

°
el

el

k<

pal

o

@ Al

3191 a[7], 2013 7FBAF =

A
7FstaL gle]
AR 271 19901 89,03278 ol Al 200610l 2254118 2.2 2.5
9}

=

HLO.
=
[e)
2 Aol

L
L

SolA el
e, W A

]-
7k 78t

ke
pal

1,324 o= 10u] o]’ 57}
ZFaA A 1,0197 9] @3tAdo]
78%E AR g = M[8] So =

aeu 2 S wEs)

o3l

-

-
=

1
—_

o AA

o
o

SHAl = THI,101.

g

N
=

el
NI

olelE =%

il

°
el

a3 o

ojjel
gAzreIth

1.

wir

N

=

o]

==
=

7]

A

L

Aole}

=

ol% W Al
=

E]

1=
i=4

o
AEaeo] o

3l

8

al

3

L

T

A2 TEE(],
Aol wal 7|

—_

el
e

o

1
A
1o

O

0

T AeH12].

1

ol

olo

2963

ur} 1 A9



7}l whel A
FHrE AnH}

Chul9]¢] &4--9llA] Cronbach’s a= .90, Lee[11]¢] -]l

o 57} |t} T2}, e

3}

Al B2
R

3

¢

o

AF3l7) 48} 5
AFel7) &38R A A5 Al5E, 2014
2.1 A7AA

pil

k]

)
T Wﬂﬁﬂ%ﬂl% -
C oA N TEORE AR M) S
In zﬁ%LT?a ﬂS.mLCfs R
B _nJv_ﬂwl_sa 5l G lﬂrl__oeﬂwn = NN S o~
SrHn 8B TE LB 85 N I A 2840
& EXwmoagtd R K R R B® S
— O 0 ] N K ‘_I__.
w ﬂ.ﬂ%W%me %%W%ﬂm& ﬂ%ﬁqrwma.ﬂw]m %%?&
o] MﬂMOMJI:. JIAWOJIEF ﬂWLMHOa.:-JVIFJ mﬂﬂLth.
e o T s T N H o o | o 2 X0
& o R ) T w gt S B x L W do Mo B Sy =W o In
b9 = X %O ZI = T T T s Z_u ,HA_I EO ,_ﬂol O#E — T :AU Jl
% R N T d.EzmTV?m R B o LF
- mﬂaoﬂaJMJm dﬂﬂzﬁww@am %H%MHMM = 5w E
- T o & : S s By o 9
S 3 S%%W% = £ mﬂaoMAzTﬂdLaﬂ& Q?Aﬁ%?ﬂaa mofwwmm
- T B T e B =N Rom e M Lo 2
22 &%%E?Em% V%%Li:mﬂﬂi ﬂiﬁﬂﬁim]n% R
g <2 K }%ﬁowaaﬂ T _m;oA ‘mmV Lm_.qoﬁ% - ,‘moLM7QJ{E
S o 9 % ST Kir %O - T o MR S W =
= T odo X 2 ge Wuwmldd e Imws pH EX GRS
ES nma< PR Dy R R Sl 2 g X s 2 =
O 5 % A o7 o 3 ok oy g0 ®R RE i o = B 60 TR 0 e I
S o R > < < S o |7L1ut5o€ﬂ|.% PM7HAr
..m 0 = _bﬂmn_,__l g = K %._' oo = 2 f xl_.] K 71m,|ﬂu =y [N M N © R
WE 2ﬂonmfz5nbwz 3.%ﬂgof_m,hﬂ owmﬂggama el
— = D ®° [s0) = & N SIS < & 9 — R = = S
T & rSliell =l B o N OF g o S o) I o xE
'mutztdrﬁmvw 2&.Mﬂo7dr.1mo oo..mﬂrﬂ_.oﬂﬂ%mﬂmw QEMTW_DJEI
Y- I I N I S ¥
o L o O iy ‘QI‘AOFH .].l].J
%O ol TO X I , =L E S 8 N X Ei
RN T B < T ok W
M Bow A Yoo - i
o T S WA ZE = 8 9 %P%%ao%urm% o
mom N %o g X o= 5 . mn P = o X° mks oh %R oAr B - %o
} LlEI ] Z*.O‘UI DT_L = ,.:‘_Jl 3
o Mo WE:,_%WE TET T gV Nozog g o 2T
o F I %%ﬂ%mﬂlmm Hoﬂom wmé%7mmwﬂ.$@ao%%}1
,o#av_.ﬂ BMQ%GEE%O o A mﬂmﬂoﬂoi d.L.Ldlntil__/lA_WV
%o © I~ E Eo ) EE T8 = oz ,_io = om X © o} ﬂ,ol o o % ~ °
o np N TR Qo S 5 % = ) o ;lawxao?xu?
wr ) OEK T i+ NT S X° =) % o < n i G A R
¥ SN N il o = o T RC 5 760 iy ool 1l T0 3 ok ~ oy <2 An o B
T oo N T N g LW R T oo B rExTE <A RE T
n o X Kl B AR 7o X < = o o 28 W5 X Bocm oo N S 9 e
G Gt FR L T = ] @ﬂh%}xl)%mﬂ;og__%ur
< o B ZEE T w T o4 I EHFEERE R SR e B
o ° R W = . % °F @ T e q orp Mo oo X e oF K T
e N 19K o N - X ~x ) zi [ = nh o ~— T X BE
= BRSO N < O 8 b o5 2 5B X " o i oy o woT 9 7o = O X
3 = oo A < © 0 w0 R i) s M S o| Br g or %o %° {E ™ T o
zo NI Ao~ NG CIAT e S x R o Lo Y R 55 S o e
=) ﬂ\ﬁ oy I= X N — o) 0 . o X N T o 0 o G o Ko o0 el e ,lyl
G B oo P 0 o o 2 r 2o o R ok N I = A Ny
o T g L0 %0 9 5o N B s ® P dp =T p o
|- oF = W 3 BRI B T ’ do W S 2 oo i
T R TN TR e o R g X
Y e N T F o X N OB m LI o~ _%io.man@r%mflrag
T i B o AR o T i ) = B T i = Y G =T o
B oen o iy o = X o MR g o M o P w o W R0 {F X° ok
T T SRR LR P o EE K TP LET e W 7o %
. .E.&A%NP FeEn Aou%%w&éﬁxg o R gy
G T b NP T @ Ol - 2 Gy Em T T g w
‘.ﬁ BT o . o) o#a UI UT N Bt LS o ) m ‘ul BN ny ~ .A_I o HT_
PR i e el il N o = = = % iz o MR oF B
WX 0o X o O W oo o R oo X AH R
o LReET e ERET X
Axu.owhmronopomo7ﬁoﬂog
SRR E

3}

5

A gl

S|
=

ol
=~

HC}\%]

5}

o7t A 54

=

1

34

2964

} 3



S rEAR A 9EEAA,

ox

DAY, AERE L oo B

o] A3l FoE %L, T Al Al F [Table 11 General characteristics, job characteristics of
o BolMg Ao woltt & 8759 AEA 7 A4 participants
(N=86)
Hlow o] F 2ol wulgh 155 Alejsta HH-E +
) L L o G
/_\j‘Oﬂ *]—%‘6}9}3} X}_,EJ_.O/] i%qu_;g %_ ;\é_E_Z] Zl,j_oﬂj\i 7_1]_ Variables Division n % M=+SD
@R A% ol dgter ole g W A B 0o
years > 25 < 5.
710 !
o thAsk > 30 37 430
2.5 II‘E-E-AJ. Average age(years) 29.33+3.48
THE 2g= S 0]R-3] 2215199
THE A2 SPSS win 182 o) st £45H3 Marital Unmarried 62 721
gigRte] B4 Aot Mg 4 dEgAz A 14 status Married 24 279
SERRERER RECIEaE L B e
5ol w4 A, ARUE 8 o] gelE Aol Relign  Ves 9510
_ R None 37 430
t-test, One-way ANOVA, A 9t A 7ol w2 A 1
;ﬁ‘ﬂ’%}, Z]“Ij‘u]'é‘ ];‘l o];—qQ’]E i]-O]l‘} ]éﬁ'n"j:_\lj—g: ?}‘ZT‘ Education Junior college 41 407
1A kolx] Kruskal Wallis testE o83ttt} 18]1 level University 39 453
H omAwd, ARNE 0 olHdme] guwA: Master o o8
. B as Doctor 1 1.2
Pearson’s correlation.®. 2 #433}%3 Tt}
Clinical <1 14 163
2.6 Ao HNiStA career =>1<3 26 302
S =>3<5 28 326
2o ape ARsq 94 w4 ggAee 23 0T 2] oo
= O A
Slgslgel 27 FOl Wy HaAke] £E stepst] ¢
sto] FAAH A S5 HIo| TEE T THIA Average 12.19433.98
39 g dobnad ot @, o) szl
T-f—i Dgo] —:LE'LE]—E %T‘:‘X] @ﬁ]% H]—ﬂ- gi%‘q O1i ?—3]1 Position Staff nurse 8 965
EX—;Q %Tg: WES}T‘:‘ El"}% :r%}x] %8]'31, G*DOWET x Charge nurse 2 2.3
2o o] AER AL GO ATA} TR Head muse 112
St HYS HES o1+ Ht 7Fsd 233 9=
K g slel 929 4 Pod 237 o - . N
7] I&Oﬂ E"‘:[x—a}t ]1/:1]—/‘3 ZJ'EA]'EE FEoF t\ﬂ' - O] = Depart. PA 20 233
AT Aol wabd Ao AAE A P 1 OR 15 174
FASOIA AWE vl = A5 Jlaok & Aol iR 14163
Ward 7 8.2
OPD 3 35
Etc. 3 35
3. gL
Type of shift  Three shifts 55 639
= Fixed 31 361
3.1 CHAIRI| Ut EX, DBEN A N3y
Mz, o nEgtd, =20EE 9 o|xe|: Annual < 30,000,000 0 465
= OS:IL EH}Z‘}Z]'Q] ?t_]lﬂ—leq_ %;\g, ELE‘I."I-ETAJ% Table 1 income (W) 543(?6%%06%%0 2% 302
7 7t} oulAo] EAlo g mifilo]= +3 AR% T
o il S0 Hititel 203313484 = > 40,000,000 20 233
25419014 304 wwko] 454% = 71 ok, AE )
= njEo 721%, T+ Q= AL} 5T0%E v Btk Experiences None 66 767
o 2REM o AAHL 3 oA} 51 1juko] 28% of Turnover __ Yes 20 233
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2 70 Weka, it e 42194339871 €2 <F 361
o]tk A9l ool Ak kS Al 965%0] 9, -
Bre S8R 278%E P Bgken
PA(Physician assistant) 95 23.3%, FT&4 174%, $
4 163%, M 82% = °|Ath. LHF-FE= 3ntirf
64%, A8 3-NH Hlvbo] 465%, 1A AP = 4
SV T6.7%= 71 okt

dAsel A el Al Sl
U2%% 7P Woka, 1 gge A

[Table 2].

[Table 2] Motivation for the select of nurse & the
most difficult aspect of hospital life

(N=86)

Variables Division n %  Case %
The easy of employment 38 181 44.2
Professionalism 30 14.3 349

Motivation  Scarcity value of man 26 124 30.2

for the . .

select of Employment security 23 11.0 26.7

Nurse” Aptitude 21 100 24.4
Around advice 20 9.5 233
Familial effect 19 9.0 22.1
A job helping others 15 71 174
Possibility of job 13 6.2 15.1
Economy 5 24 58
Total 210 100 2441
Relationship between 20 99 165
women nurses.

The most  Nyrsing duties 21 218 314

difficult

aspect of Relationship of physician 26 21.0 30.2

hospital life s ond the prejudices 13 105 151

Relationship between
patients and guardian
Etc. 6 4.8 7.0
Total 124 100 144.2

12 9.7 14.0

“Plural answer

ddabeel A 9247 A nA4dd, AFUS 2
o2 el k== Table 37 2tk 4 ASGAY S & 4
TUEAES] HA A T T 694, A8 £ F
o] TUF 683 & 71FE LR sk 7} AIRle] WA &
I} o3 ] Agvt o|mrt ek st wEt
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[Table 3] Gender-role identity, gender stereotype, job

satisfaction and turnover intention of
participants
(N=86)
Variables Division n % M+SD
Gender-role  Androgyny 29 337
identity Undifferentiated 26 302
Femininity 17 19.8
Masculinity 14 16.3
Gender < 80 10 116
stereotype = 80 < 100 36 419
> 100 < 120 33 384
> 120 7 81
Average 98.76+17.70
Job < 70 17 198
Satisfaction = 70 < 80 38 442
= 80 <90 24 279
= 90 7 81
Average 76.28+9.54
Turnover < 30 16 186
Intention = 30 < 40 29 33.7
> 40 < 50 35407
> 50 6 7.0
Average 37.34+8.78
3.2 HAIXIS] Yuix SN, Z2EM o N
g™z wE 4 ndend, =2t
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[Table 4] Gender stereotype, job satisfaction and turnover intention by characteristics and gender-roleldentity

(N=86)
L. Gender 5 Job Turnover
Variables stereotype LR Satisfaction LEXP) Intention CFXP)
Type of shift
Shift 55 99.28+17.49 -.36(.721) 76.75+9.33 -60(.549) 38.80+£8.07 -2.10(.039)
Fixed 31 97.83+18.31 75.45+9.99 34.74+9.49
Type of gender identity
Masculinity 14 101.29+24.59 8.34(.040) 75.50+11.35 12.80(.005) 38.71+10.15 96(.811)°
Femininity 17 98.35+9.70 76.12+6.81 37.70+6.63
Androgyny 29 105.38+14.76 80.62+9.89 37.69+9.54
Undifferentiated 26 90.27+17.80 71.96+7.84 35.96+8.65
X% Kruskal Wallis test
Tableol A AleJstAtt. F5A 5 oA 4, = 9|
sk 3a) A Apelol o] 49| =7h felg Aol
7b AATHE=-210, p=.039). F, 3] TH-F sh= A5 A
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[Table 5] Correlation of gender stereotype, job
satisfaction and turnover intention

(N=86)
Variables Gender J ‘Ob' ‘ 1 urnover
stereotype  Satisfaction  Intention

Gender stereotype 1
.14(.202)
.22(.044)

—_

Job Satisfaction

Turnover Intention -.36(.001) 1
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