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Abstract  This study examined the relationship among PsyCap(positive psychological capital), psychological
empowerment, personal creativity and verified the mediated effects of intrinsic motivation in this relationship using
the SEM(Structural Equation Model). For this study, the data was collected through on/off-line surveys of members
and managers from 12 different enterprises. Among the 418 answers from voluntary participating employees, 332
answers were finally used for statistical analysis.

The results were as follows. First, PsyCap had a positive influence on the intrinsic motivation and personal creativity.
Second, Psychological Empowerment had a positive influence on intrinsic motivation, but psychological empowerment
has no influence on creativity. Third, intrinsic motivation had a meaningful influence by partially mediating PsyCap
and personal creativity but completely mediated psychological empowerment and personal creativity.

This study focused on intrinsic motivation among the internal factors that have influences on showing personal
creativity and has importance in the point that it has suggested the statistical significance by analyzing the
psychological/emotional mechanism to reinforce this intrinsic motivation in a positive way. Positive analysis on the
relationships among these variables suggests a theoretical meaning on providing a future direction for the study and
practical meaning on providing ideas to reinforce the employees’ personal creativity. The details of this study are
followed in the main text.
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2 UEo] 214%(645%) 2 71 wker, tisd o)A
B (286%), LE 16 (4.8%), AENE 79(21%)°1
ok AYe F/adFe] 119%9(368%) 2 7 weken,
2 8078(24.1%), FSl/diEl 727%(21.7%), AH 617
(184%)9] FolAdth AFHE = Au]2/HEAn 2
1119(334%) 2.2 71 Bekal, 33 7]e] 97 (29.8%),
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(9.4%)°] ATt

Lo
2
k)
kg
)
=
-0
1o,

e o
2
o
W
—OL
rir
ol
o
o
>
)
ox
=

(positive psychological state)
© EA4Q S AEs] Yol BE =88 &= A

A7 (self-efficacy), @At vl Aol ofst

ol B orr

ol AY 1AS Hold = o)A (resiliency) 5 71919
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George(2003)[61]] 7H&g+ 1374 &

2 i
sto] Hdae A8stsich Uil vgor: ve
AL FAHSL ofolrjol 7t QI ofth

4.3 A7l M2[gnt EtZd

4.3.1 HMH 013N

AEe BAdE oo flste] a90ed s A
STk 89l FF WA FAELEAE, 208He 4
W3 ALAE AHESATh 29159 e KMO %=
7H06 o1, 7] Lfgkeigen value)= 1 ©%, 3573
204 o, 891 AAFE 04 o, 2] AL 2] #A|
&& 600601 7102 Solr 3 Al¥ e At
k7 0.7 ool Aol A= Al ddsioith

o AFES BA solatol 1 el
T Txo] 94 oA AAE FEE AN D6
=) A7) E57HITE), 3% ,

o
9JQFE) & 4 ale] F=HAT 3] F(hope) £.21

IFr7kleigen value): 2997, EAMAHH|E
24.9%, A7)ES7Hself efficacy)£819] =7] I
(eigen value)= 2198, HAFE™MH| S-S 183%, 3|=
(resilience) 8.919] %7] AfrFk(eigen value)o] 1.711,
AP H) &8 14620%0] 2 S 352] (optimism) 2.9
%7] AfFteigen value)o] 1274, FEAHdu|g-&
10.6%% vFeRRTE 471 291 AA 9] A28 Gf= 861
ojn, A RAIY &L 682%% HHET9| B4
I AF oA EA7F gle ASR YEhsTh

L fe ¥ = oo Lo N

@ e datgues By 9 AE #Y
E OhE Sgusel deld ueiued ge 57
=30 Hyush AHEE BAG An, 471444

(perceived  self-determination)¥ < ZH(perceived
competence) 2] 271 QR1¢] FEFHoH, 82l 1+ AV
AR 57 ol AAENeW %7] il-frgkleigen
value)= 3430, FAHEH &2 34.39%0|t) 891 2+ 9

& 570 o] AAE o 27] a-frgkeigen value) &
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= 90108, FHREAEY v]&-S 685%F
ST gz AFErt FrEdch

(3 UAA 5719 A 2 AFE 4

AR WAA 7l ok 54 T EdE
o AFEE FAS A, 1] 8%loz AAEen,
%7] IfrFteigen value)= 3.158, 221} Ll &510]
W, AR 0 &E 632062 SAETO] Bl
AF =7 FR =,

@ M Fejde efdA 2 AFE 4

TEWG FoAel gt 54 =79 gEdEet 2l
HEE BAe 43 ) 00124 o] FEHA
69 T3 FEFAdol 04015t2 vel A A= Ak 7]
o)A 2919 27] 1f-3Heigen value)= 7.431, &1}
duli= HM3olH, AR Y HEL 619%E FHE
Tof el A et SR EI.

B A 7Pl ol AA
AAAE A3l= Fig. 2, Table 13 2t}

XPAAe 7HT ASe] Ay AS AT
o SAHSRE FoAds AAs) xPo] TAAL

_ﬂ.
olahA] e Ak 7paH wgo] Axsh & WA

208 ofulahd, ¥ AT E frolFEo] p<O0lE
o2 e

o AFeE Wheh] wrke e o A4 43

° FEI)1FEL 0900 o 7 At
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[Fig. 2] Measurement Model

[Table 1] Model Fit Indexes of Measurement Model

X2 CMIE\VD RMR | GFI | IFI | CFI |RMSEA
37.833
Ist | ooy | 370 | 134 | 814 | 873 | 872 | 000
TI46% _ j -
2nd | Coogy | 34| 134 | 82 | 885 | 884 | 06
, 591608 | , . ] ) .
Brd | ooy | 2698 | 065 | ST | o | s |07
criteria | P>05 | 31 [0s00 [ 901 [ 901 | 901 [ 08)
% p<.05, #% p<.0l, ##x P<00L
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[Table 2] Result of Affirmative Factor Analysis

Conce| p oy | Standard |qp 11 0 sve | cR | AVE
pt loading
Opti | 0.762 BEE
Effi | 0806 | 0075 | 13950 | #=| 0650 | | _
PPC e [ 0478 [ 0094 | 8195 [#er| 028 | 20 | 217
Resil | 0623 | 008 | 10796 | #++| 0.338
PEL | 0718 | 0083 | 12643 | #++| 0515
PE I om T oss “Tomr | B1| 08
IML | 0634 | 007 | 11983 | #++| 0402
M2 | 0827 | 0.068 | 16691 | #++| 0683
M | IM3 | 0628 | 0069 | 11847 | #++| 0394 | 846 | 528
M4 | 0806 ~ | 060
IMG | 0760 | 0.061 | 14983 | #++| 0578
CRl | 0789 ~ | o062
CR2 | 0715 | 0072 | 14125 | #++| 0511
CR3 | 0728 | 0065 | 14447 | #++| 0529
CRA | 0669 | 0073 | 13.036 | #++| 0447
CR5 | 0582 | 0079 | 11.066 | #++| 0.339
| cre | 0e7 | 0070 | 12766 | | 0432 _
R RT [ 0732 [ 0064 [ 1450 | =] 0535 | 0 | !
CR8 | 0667 | 0065 | 13.001 | #++| 0445
CRO | 0805 | 0.067 | 16470 | #++| 0.649
CRI0 | 0837 | 0072 | 17330 #=| 0700
CRIL| 084 | 0062 |17528] #| 0712
CRIZ| 0876 | 0064 | 18464] | 0767
* p<05, ## p<.0l, #x P01
4,23 SYHSF ZHo| AEtEtA
o1y QI8 Ayl v ApdAo] J5H 2 A
Qo8 Ao tisf A A7 oWl Whgko]a o A
T IAE A E dotiy] Yl AREAEA S A
st o 2= Table 33 2tk
2 AFoA WgEIR] AT Azl
0.800]3t= thga-aldo] EANEHA] R Ao UrEP)"ZP
A AR A A QIS HE o] A=
R=532(p<0D)o] 1, T34 2| A2 3k WAl 2 5717k 4
A R=590(p< 0101 3L, g4 el at Al )
A 7ve] A= R=631(p<0D = YERE 5 ¥
S1He] AR EAAoR fejuskt
[Table 3] Correlation of compositional concept
Concept Mean SD 1 2 3
1. Positive
Psychological 54112 66139 1
Capital
2Psychological | 5 o000 | 2478 | oo |1
Empowerment
3. Intrinsic 54452 | 81081 | 590w | S3ex | 1
Motivation
4, Creativity 52000 | 78364 | 637w | 6A5er | 773w

* p<l05, #x pl0l, *xx P<LO0L
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4.4 FMEAN Zn}
4.41 HRDSO| Wyt U JMAK
AT AR 4 Aot A

Fig. 39} Table 49} 2t}

L

L

2

A A

[e)

5}

Positive
Psychological
Capital

Intrinsic
Motivation

Psychological
Empowerment

pe0s, <01, " P<.001

[Fig. 3] Analytical Result of Structural Equation Model
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[Table 4] Results for Structural Analysis

H Route C SC | CR. P R” | Result
H1 Ey((::ra(iltivity 263 | 216 | 2273 | 023 | 783 | S(+)
2 Eyl(\jlipt)ivatinn 453 | 353 | 2640 | 008 | 562 | S(+)
3 (Pmeowerment oo | s | s | 4k | 788 | NS

— Creativity
57} Emﬁngﬁ 543 | 430 | 3115 | 002 | 562 | S(+)
H5 gogzzgzty 619 | 654 | 9012 | = | 783 | S(+)
X*=591.608(p=.000), CMIN/DF=2.653, RMR=.045
GFI=857, TFI=923, CFI=923, RMSEA=071
S: Supported; NS=Not Significant
#* p<05, #k plOl, #xx P<001

4.4.2 070t 2M

WAA 5719 izl 35 5357 fske] AMOS]
bootstrapping methodE &-8-3}o] #2493+ Z3}+= Table
59} 2t

s EAREe] QL el del wR= A E g
263019, pEe <062 fodta, HHEALS
A53(PsyCap—Motivation) X  .619(Motivation —
Creativity) = 281°]1, 2E#H BCHS 38 pik
& 747y 355, 3R Fostt) whebe A AR )
N Zejde] dACdA WAA F71= FREulE oka

AtteE AFRE AN

A gt fog ‘3% Two-tailed significanceE ©]

&3t Fod HAAE P& W BC(bias—corrected

percentile) ko] 50322 Yeh} HAHEI= fFo8HA]
el A Ehghe .336°1t%, PRk 0172 frolshsd
o} Axpd o g AHFah= Golekx] e P adt

L

Felgtom Al 571t Aed gvest el 3
o] WA A WS & 9L
[Table 5] Results of Mediation Effect
H Route Effect |Estimate| SE. | BC [Mediation
PeyCap Towl | 5B | 1% | o1
H6 |- Motivation | Direct | 263 | 152 | 035 | partial
— Creativity Indirect| .281 119 | 04
Erpowerment | 1ot | 429 [ 227 [ 018
H7 |— Motivation Direct | .093 134 | 503 Complete
— Creativity Indirect| 336 | .120 | 017

X*=591.608(p=.000), CMIN/DF=2.653, RMR=.045
GFI=.857, IFI=923 CFI=923, RMSEA=.071

C: Coefficient of Regression
SC: Standardized Regression Coefficient
# p<.05, #x p<0l, #xx P<001
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