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Abstract Aim: This study examined the correlation study of spiritual well-being, self-control, organizational
commitment for the prevention of suicidal attempts by Korean soldiers. Methods: This study was non-experimental
survey research design through a questionnaire containing 3 categories, spiritual well-being, self-control, organizational
commitment with 599 subjects in the military in Korea. The data collected from the Ist to 28th of December, 2013,
analyzed t-test, ANOVA and Pearson’s correlation coefficient using the SPSS 18.0 program. Results: Spiritual
well-being and self-control have a positive correlation with organizational commitment on object. Conclusion: To
increase the organizational commitment of soldiers in the military, the importance of the spiritual well-being should
be recognized as a health problem. In addition, it is also important to develop an educational program for achieving
spiritual well-being, self-control on soldiers. This should make a healthier life for soldiers and contribute to society.

Key Words : spiritual well-being, self-control, organizational commitment, korean soldiers.
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[Fig. 1] Model for the Correlation of Spiritual Well-Being,
Self-Control, Organizational Commitment
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] 2519(41.9%), 12 742 Agho] 300
stee figtu A7} 5089
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7} 577%(96.3%), 75
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[Table 1] General Characteristics (N=599)
Characteristics Categories n(%)
18-19 50(8.3)
Age 20-21 445(74.3)
>22 104(17.4)
Private 129(21.5)
Private First Class 166(27.7)
Rank Corporal 251(41.9)
Sergeant 50(8.3)
Staff Sergeant 3(5)
Religion Yes 300(50.1)
No 299(49.9)
Education High school 82(13.7)
level University 508(84.8)
>(Graduated school 3(0.5)
Others 6(1.0)
Economic High 46(7.7)
Level Moderate 481(80.3)
Low 72(12.0)
Marrital Single 595(99.3)
status Married 2(0.3)
Divorce 2(0.3)
Relationship Good 350(58.4)
with Friends So So 237(39.6)
Bad 12(2.0)
Suicidal Yes 22(37)
Attempt No 577(96.3)
Drinking Yes 396(66.1)
No 177(29.5)
Stop Drinking 26(4.3)
Yes 296(49.4)
Smoking No 290(48.4)
Stop 13(2.2)

4161

3 39.049.11
2 YEFTH Table 21.
[Table 2] Degree of the Variables (N=599)
Variables Min Max M=£SD

Spritual Well-Being 17 60 46.0+6.66
Self-Control 4 100 71.7+10.55
Organizational

S 10 63 300911
Commitment

3.3 oigxiel Hrd Edo| g =g,
I7IsH ¥ =EEY

FAMG L dSAE o]l el M (p=.039), T
WAL B2 A (p=.000), AHAETE Gl el Al
(p=00D)ll A EAA = FelstA E3ktH Table 3].

A7) EAH = Hol 7k 224] 01731 el A (p=.002), AT
o] At WAl ol XM (p=006), TVt B Tl
(p=.000), AAI =7} gle T A (p=.007) Fr2l8hAl =%
tHTable 3].

ZAEUS Aol o3t Al el M(p=.039), 7
TEAE B ol (p=019) el EXH Table 3],
[Table 3] Degree Of Spritual Well-Being, Self-Control

& Organizational Commitment according to
General Ch aracteristics

(N=599)
Spritual . . Organizational -
Varigbles  Well-Being SO0l et
Mean+SD Mean+SD Mean+SD

Age

18-19 453579 68.9+8.27 39.9+833

20-21 46.0+6.64 71.4+10.66 39.1+9.02

=22 46.2+7.13 7461054 37.9+9.34

t or F(p) 0.34(.708) 6.13(.002) 1.08(.338)
Rank

Private 4594613 70.6+10.08 40.2+8.81

Private BT T00£1022 39540.25
rst Class

Corporal 46.4+6.62 73.3+10.30 38.7+9.06

Sergeant 46.4+7.04 73.1+12.80 35.6+9.27

Staff Ser M43+461 64321026 3664665

geant

t or F(p) 0.63(.640) 3.60(.006) 2.53(.039)
Religion

Yes 4654676 71.9+1055 39.1£9.15

No 455653 7151057 388+9.08

t or F(p) 1.71(.087) 0.46(.645) 0.47(.635)
Education level

High school 44.2+7.15 70.9+12.34 39.8£9.00
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University 46.3+6.48 71.8+10.17 38.8+9.07

2 Ciraduat 96+472 7331274 303+184

Others 44.3+11.23 73.8+16.72 435+7.17

t or F(p) 2.79(.039) 0.31(.817) 1.64(.179)
Economic Level

High 46.7£7.35 74.2+13.60 37.0+8.74

Moderate 46.2+6.56 71.8+10.22 39.3+8.79

Low 4451673 69.9+10.32 38.1+11.16

t or F(p) 2.09(.125) 2.38(.093) 1.63(19%)
Marrital status

Single 46.0+6.60 71.8+10.49 39.0£9.11

Married 42.0£7.07 62511343 44.0+0.02

Divorce 40.5+21.92 61.0+24.04 30.0£9.89

t or F(p) 1.07(.342) 1.83(.160) 1.27(.279)
Relationship with
Friends

Good 477597 739+10.74 39.8+9.18

So So 44.0+6.56 69.1£9.42 37.7+8.78

Bad 3751021 61.9+9.35 385+11.18

t or F(p) 34.73(.000) 21.23(.000) 3.94(.019)
Suicidal Attempt

Yes 42.0+7.74 65.8+9.61 39.2+7.29

No 46.2+6.57 72.0+10.53 39.0£9.18

t or F(p) -2.92(.004) -2.71(.007) 0.13(.895)
Drinking

Yes 46.3+6.42 71.8+10.63 389+8.89

No 45.4+7.09 71.3+9.84 38.6+9.68
Stop Drinking 46.1+7.08 74.6+13.63 42,0817

t or F(p) 1.22(.296) 1.11(.330) 1.63(.197)
Smoking

Yes 45.8+6.79 716+11.16 38.9+9.57

No 46.3+6.48 71.9+972 39.0+8.60
Stop Smoking 436+7.38 72.6+14.42 39.3+9.98

t or F(p) 1.32(.266) 0.11(.895) 0.03(.969)
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e A uelA Ao, 4715 0 248
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HAZE o, A7 EA = 224E=A =178, p=.000)2
frofgh 44 AdaaAzE A tH Table 4],

[Table 4] Correlations among the Variables

(N=599)
Spritual N Organizational
Variables  Well-Being o O 6 mitment
(p) r(p) r(p)
Spritual
Well_Being 462(.000) 203(.000)
Self-Control 1 .178(.000)
Organizational 1
Commitment
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