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Abstract This study examined the mediator or moderator role of job embeddedness in the relationship between the
nursing performance and turnover intention. Data was collected from 653 nurses in 3 tertiary hospitals, 2 secondary
hospitals, and 3 small-medium sized hospitals in Daegu, and analyzed by descriptive statistics, Pearson’s correlations,
hierarchical multiple regression using the PASW 18.0 program and structural equation model (SEM) using the AMOS
18.0 program. The job embeddedness showed mediating effects between the nursing performance and turnover
intention. On the other hand, job embeddedness did not have moderating effects. This study confirmed that job
embeddedness had a mediating effect on the relationship between the nursing performance and turnover intention.
Enhancing job embeddedness is required to promote nursing performance and reduce turnover intention.
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[Table 1] General Characteristics of Participants (N=653)
Characteristics/Variable Categories n (%) M=SD Range
Gender Male 25 (39)

Female 628 (9%6.1)
Age (yr) 20-29 319(48.8) 3264832
30-39 214 (32.3)
>40 120(184)
Marital status Single 359 (55.0)
Married 294(45.0)
Education level College graduate 339(52.0)
RN-BSN or Open niversity 173(26.5)
University graduate 63 (95)
>Master 78(12.0)
Hospital type Higher general hospital 241(36.9)
General hospital 216(33.0)
Hospital 196(30.1)
Years salary (W 1,000) <1,99 17Q2.7) 3450+1.01
2,000-2,999 302 (46.2)
3,000-399 171 (26.1)
4,000-4,99 94 (144)
=>5000 69 (106)
Total length of clinical career (yr) 1-5 249 (38.1)
6-10 178(27.3)
11-20 163 (24.9)
>21 63 (9.7)
Nursing Performance 3.64+0.54 2.32-4.23
Job Embeddedness 3.06+0.43 1.78-4.12
Turnover Intention 3.80+0.71 1.00-5.00
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[Table 2] Correlation Among Job embeddedness, Nursing performance and Turnover intention (n=653)
Job embeddedness Nursing performance
Variables
1(p) r(p)
Nursing performance .39%x(<.001) -
Turnover intention -.52#x(<.001) =.11#%(<.001)
[Table 3] Model Fit (N=653)
Model fit statistic x? df p GFI AGFI NFI CFI TLI RMSEA
Statistic value 284.081 41 <.001 93 .89 92 93 92 095

GFI=Goodness of Fit Index; AGFI=Adjusted Goodness of Fit Index; NFI=Normed Fit Index; CFI=Comparative Fit Index;
TLI=Tucker-Lewis Index; RMSEA=Root Mean Square Error of Approximation.

[Table 4] Coefficients of Model Path and Sobel test of the mediating effect (N=653)

Paths Standardized B Unstandardized 8 SE.  CR. p Sobel"Z
Score

Nursing performance N -

45 46 .05 9.29 <.001

— Job embeddedness
z=-873
(p<.001)

Job embeddedness -3 18 02 275 <001

— Turnover intention

Nursing performance -

—Turnover intention 18 05 o1 401 <.001

[Table 5] The moderating effects of Job embeddedness on the Relationships between Nursing performance and

Turnover intention

1 stage 2 stage 3 stage

Independent variety
B t D B t D B t D

Nursing performance(A) -.109 -2.785 <.001 111 3.074 <.001 285 1.347 181
Job embeddedness(B) -.561 -15.496 <.001 -.347 -1.340 173
AxB -.325 -.833 405
R? 012 278 .279
F 7.756 125.369 83.771
P <.001 <.001 <.001
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