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Q 9F ¥ 4= White 50| 73t LRM (leader rapport management) =75 =02 WMl 9 £A43lo] mto] Elgze}
AHEE Ao WUEA dTolth AL A9 2719 FEH A Iiehe IIEARES 2008 e R dto] g
B, 74 B, A B, £ BEE 9 AR A5 AAEE & AFelA dsold LRMRETE ¥ 30
Q1o AN AEL 458, AEA 45T, FUlEA 450 R T REFoR BAE B3 AEEHS A
AHE7H2 Cronbach’s a .86, & Cronbach’s a .83, Ul Cronbach’s a .842.2 F1Eo] & A9 ML+ 2F =
V=7t 52 =790l AFHU £ A7 9 Ao atete] B 2E S46d Eysds 2 gl vabd
QA SUE 13 AT A G @A 2Hske IFARES] B J1HHE g AAteke] 2 v
Brg S5 old WE T FHY] B WS HET & A dke 7IRARE rkEnkE 997t ok

Abstract This was a methodological study that verified the validity and reliability by translating and modifying the
Korean Version of LRM (leader rapport management) tool. This study verified the content validity, construct validity,
concurrent validity and convergent validity on 200 nurses working in general hospitals. The LRM tool was analyzed
using a total of 3 factors (ego, autonomy, association) and 12 items. The reliability of this tool (Cronbach's a) was
0.83 to 0.86. The tool showed a high level of reliability and validity. The difference from preceding studies showed
that the LRM is a measurement tool that considers multi-dimensional aspects, and it can provide the basic material
of report management methods in diverse aspects for clinical nurse managers.
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Table 1. General characteristics of subject

(N=200)

Variables Category n (%) M£SD
Age(yr) <25 41 202 29.845.7

26-30 86 427

=31 73 371
Education Associate degree 89  44.4

Bachelor’s degree 99 49.6

Master’s degree 12 60
Religion Christianity 60 29.8

Catholic 26 12,9

Buddhism 17 89

Others 97 484
Marital status Married 144 718

Unmarried 54 270

Others 2 1.2
Total work experience <4 75 375 7.73£2.0
(yr) 47 48 238

>7 77 387
Department work <3 77 383 7.05%2.1
experience (yr) 3-6 63 315

>6 60 302
Position of department Head nurse 6 2.8

Charge Nurse 13 6.5

Staff nurse 181 90.7
M, mean; SD, standard deviation
&, A&l dFehs 4w, FrldAel sEehs 4%
For F 12230 AU AHTable 2].

B ATelA A 2Q1i A S AAEke] E<1 # 12
w32 White 5{18]°] 7I2E LRM =7-9] & 823
531 Aot Qi A0E et FA4H 0 Had 4
QRAE NYSHAE BPe) AFEE FAR A3} X

’=5.64 (p=.145), AGFI (Adjusted goodness of fit
index) .95, GFI (Goodness of fit index) .99 CFI
(Comparative fit index) .99, RMSEA (Root mean
square error of approximation) .06, NFI (Normed fit
index) .98°0.2 H&o] Hgat oz Vet 3 ¥
23} A% 9 BF A3t 7 8ele] BYL S0l

9] k& YeRa o] F 370 2919) 12832 o]
3 Aoz FIHLE  FAl EFFE(Concurrent
Validity)©= &=ro]¥k LRM¥} Kwon} Choi [25]7} 7}
Wk ALete] HE ZA E?El FHAE BAE A
7, T SAETFIRY] FRATE T8(p<00D)Z YERL
Y Table 3]. 9 ElFEE 213517 8] A3+
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Table 2. Factors analysis of leader-rapport management questionnaire

Factors
Item | ) ;
1. My supervisor criticizes me in front of others. .70 28 12
2. My supervisor makes members of my workgroup look bad in front of others. .79 27 17
3. My supervisor is critical of me. 5 29 23
4. My supervisor criticizes me as a person. 77 .09 12
5. My supervisor lets me do things the way I think is best. .16 .79 25
6. My supervisor gives me a lot of autonomy. 17 .80 22
7. My supervisor is considerate of my time. .19 .76 13
8. My supervisor is inconsiderate of my time when he/she give me assignments. 25 .79 26
9. My supervisor dose not give me the attention I need to do my job. 12 26 5
10. My supervisor dose not make me feel like part of team. 21 12 7
11. My supervisor dose not trust me with important assignments. 21 11 1
12. My supervisor is biased in his/her assessment of performance. .20 25 .70
Eigen Value 7.04 2.17 1.44
% of Variance 50.33 15.57 10.40
% of Cummulative 50.33 65.90 76.30
Cronbach’s a .86 .83 .84
T i 4, D=t
able 3. Correlation between LRM and leader rapport . =
Vatiabl Leader-rapport Leader
ariables - - - =
management rapport 2 =il ol wy g 3 SAETE Y
Leader-rappor 1 7] 9% PEEAS TR AF B4 305 3
management * Hoz westad v A, AEGe F 4RFoE
Leader rapport 78 1 - - )
= o BUERon], T Fel A 3L White S{18]9] AT
P =) 1 = L
oI Aol sgelt 3ERELe) AR e Al
5 A UE Hlgshs ety o] ks Wizt o
Table 4. Correlation between LRM and leader trust 2 2859 21 4 AAEEE wte= Holrk: U}
Variables Leader trust p-value _g] /B]_/\}_\E Ll_oﬂ Al EHEH ;\_1 H] ;ﬂ_;g]?_ bz o];].”)j,} Zal3}
E; .60 .001 5 w —
g0 < AR HRIT o= gAte] HE Aol glojM *
Aut .67 <.001
o 3t 49e] AEgo] F8G elolehE Aol[17] B
Association 71 <.001 e stols] A o e o g ol N
Toll A AeelE slow B 4tk BEgk 2 Aol A
= ARG B8 F uel Ak U gk ow i
2] AFA [$) by o o]} Aly}y ol 7] o 3} N _ _ _ L
1 dAkeke] gl et Fog AuaATE Qe AR g el Hol 7} 2oz shelwt) 8% AL
o A & by o] Al =2 3lo
1 # AL Al e} ot LRMZES] FEEAE gl 7|olo] 23k AbstolL} HahA HjAo] J3kS W= Ao
oy Re ] B A A9 3 by o] gl oolE0o mE= - _ -
ST AW CHOR LRMS SARLSE 2T g gogoe), Ao QFegel Batshe v 83
S o] A oko] Ak — _ o)
= Ao 1 _ . _ T2 3
= A22 HERT{Table 4] HE 3E BAES oled He nelse] dEE ¥
Aol Qold A9 AERe P e
A H=
3.3 dEE &S ehe mASHe o] Bgol @ AoR AzhEr)
WALRLS BT Aot LR Comback's o, 484E $ 4RO FAHSH White 5
.86, AF&41- Cronbach’s a .83, &A= Cronbach’s [18]9] Aol AH&Ale] S|Pl 25a(Lhe] Al
@7h 8405 HERIH Table 1]. W7k Adoleta Azteke OB JF-E AeltES

133



FFAE | & =B AT A2, 2016

E)

o> [o ok o N
>

m
rlo
Mo rir
o
m 2
X

oy
i, ox
32 o
= os

L)
2
o

3z
T

o
a

N
o
o
R
o
oX,
tlo
=
re
o |o
2 lu
(e}
lo Q. e e ©

o o
ox, it
o
1+

t

[ e
k)
e

fo oz
)
_O|L

off i

ox W

=
2
N
N
X
fo ST
o S
o
Lol
-
=
32
R
:?1:1'
o
2

k
t
ot
e R

ot okt
ro
i
e e
o
e
4
=
>

kv
o,
~
O:
x
>
A
o
>,
)
o
=

0
il

H

oo 2 oox H o o

of g2t

el

==
oxl
ok

rir

5

[
o
=
N
o
N
)
(o
fitl

S ALEC] L

w4

Bl
>
o,

)
5
lo,
o,
o
o fofr &
i)
5y

o
i)
2
)
o

-
>
ox & ol

O B oA A

o
o,
4

20
=

folr iz

0%
;

0ol

o

st

2

)

o)

)

B

il

rlo

RO
- el o ki (e
[ oft HI

)

o
2%,
[o

o

1>
ol

o

2

o, i
o>
r\i N
- %
> oX,
fo, 1o
dt Lo ofy
ko
2 b
Ju
)
(o
fitl
z g
of
o
H

(

o Y
5 o o

U L
Ho
o2
ol
ol
k1
=

S~
rir
o
v

o o X
)

g ol

BN

1o
=
N
~
olf
ot
2 g
o
ot N
=
1o
rl
E
>

K}
o2
b

=
2,
o
il

f
o
£

2
ofo
ot
i<
ko
N
s

s
=

=
as)
)
rir
o
S
3%‘
K
1o

N
A o
otk

(o] lo
Ju
=

1

A
X
PR

ﬁ:‘o

il

2
I
&
o
>

it

do
=

¢
-
=2

>~

o
0
s
32
O =
ry
)
=2
o,

=
Aol tieiM = v AlEekA] X S
A5 g7l QlojA g F

L 37le) Eael BRIES. o

4,
L
S
<
lo,

o
o
rlr

=
o
tn to

)

=)
e
ol
ol
2
>
N
N
>
)
o

N
)
s

Ir
N,

el
=
1B
o
1o
o,
o
%
Hl
=2
=AY
rir
>
-
©

)
ro
=2
>

>,

-
L
)
=

r

9

iy

o
o
"
o,

>
2

Hoad
EEE

O:
-
o
<
>
rld
4
ol
o

134

AHEI T Sl A HlE
AN A 2ARE 097t 9
9] Wrd g 9)5te]

EX]

&

M J

(1]

[2]

B3]

[4]

B3]

[e5

4

[<]

g 9 )

S =1

7ol

References

Korean Hospital Nurses Association. Survey on the
current nurse deployment: A report of hospital nurses
association  [Internet].  Seoul: =~ Hospital  Nurses
Association: 2014 [cited 2015 June 1]. Available from:
http://www.khna.or.kr/web/information/article_search.php
. (accessed Oct., 20, 2015)

R. J. Burke, S. Moodie, S. L. Dolan, L. Fiksenbaum,
“Job demands, social support, work satisfaction and
psychological well-being among nurses in Spain”,
ESADE Business School Research Paper, Vol. 233,
pp-3-31, July, 2012.

M. F. Furukawa, T. S. Raghu, B. B. Shao, “Electronic
medical records, nurse staffing, and nurse-sensitive
patient outcomes: Evidence from the national database of
nursing quality indicators”, Medical Care Research and
Review, Vol.68, No.3, pp.311-331, August, 2011.
DOI: http://dx.doi.org/10.1177/1077558710384877

J. Needleman, P. Buerhaus, V. S. Pankratz, C. L.
Leibson, S. R. Stevens, M. Harris, “Nurse staffing and
inpatient hospital mortality”, New England Journal of
Medicine, Vol.364, No.11, pp.1037-1045, March, 2011.
DOI: http://dx.doi.org/10.1056/NEJMsal001025

J. W. Han, H. Y. Woo, E. S. Ju, S. H. Lim, S. S. Han,
“Effects of nurses’ social capital on turnover intention:




Azols I HE B ZHETY Ao} B

(6]

(7]

(8]

9]

[10]

[11]

[12]

[13]

[14]

[15]

[16]

[17]

(18]

focused on the mediating effects organizational
commitment and organizational cynicism”, Journal of
Korean Academy of Nursing, Vol.43, No.4, pp.517-525,
August, 2013.

DOI: http://dx.doi.org/10.4040/jkan.2013.43.4.517

Y. H. Han, I. S. Son, K. O. Park, K. H. Kang, “The
relationships between professionalism, job involvement,
organizational commitment and turnover intention among
clinical nurses”, Journal of Korean Clinical Nursing
Research, Vol.16, No.2, pp.17-31, August, 2010.

K. J. Lee, S. Y. Yoo, “Relationships between nurses'
ethical dilemma, coping types, job satisfaction and
turnover intention in Korea”, Journal of Korean Clinical
Nursing Research, Vol.17, No.1, pp.1-15, April, 2011.

M. J. Kim, S. A. Park, “Experiences of hospital nurses'
turnover: Determinants of factors affecting turnover
intention”, Journal of Military Nursing Research, Vol.28,
No.1, pp.56-69, March, 2010.

Y. J. Lee, K. B. Kim, “Experiences of nursing turnover”,
Journal of Korean Academy of Nursing, Vol.38, No.2,
pp.248-257, April, 2008.

DOI: http://dx.doi.org/10.4040/jkan.2008.38.2.248

Y. H. Kim, J. H. Choi, K. E. Kim, “The impact of job
overload, relationship with senior on nurses' intention to
quit their jobs: Mediating role of emotional exhaust”,
The Journal of Korean Nursing Administration
Academic Society, Vol.15, No.3, pp.372-381, September,
2009.

T. W. H. Ng, M. Butts, R. J. Vandenberg, D. M. Deloy,
M. G. Wilson, “Effects of management communication,
opportunity for learning, and work schedule flexibility
on organizational commitment”, Journal of Vocational
Behavior, Vol.68, No3, pp.474-489, June, 2006.
DOI: http://dx.doi.org/10.1016/j.jvb.2005.10.004

Weitz BA, Castleberry SB, Tanner JF. Selling: Building
partnerships. p.11, McGraw-Hill, 1992.

D. D. Gremler, S. W. Brown, “The loyalty ripple effect:
Appreciating the full value of customers”, International
Journal of Service Industry Management, Vol.10, No.3,
pp.271-293, September, 1999.

DOI: http://dx.doi.org/10.1108/09564239910276872

D. D. Gremler, K. P. Gwinner, “Customer-employee
rapport in services relationships”, Journal of Service
Research, Vol.3, No.1, pp.82-104, August, 2000.
DOI: http://dx.doi.org/10.1177/109467050031006

J. Nadler, “Rapport: Rapport in Negotiation and Conflict
Resolution”, Marquette Law Review, Vol.87, No.4,
pp.875-882, July, 2004.

Spencer-Oate H. Rapport management: A framework for
analysis. p.11-46, NY: AC & Black, 2000.

H. Spencer-Oatey, ‘“Managing rapport in talk: Using
rapport sensitive incidents to explore the motivational
concerns underlying the management of relations”,
Journal of Pragmatics, Vol.34, No.5, pp.529-545, May,
2002.

DOI: http://dx.doi.org/10.1016/S0378-2166(01)00039-X

C. D. White, K. S. Campbell, K. M. Kacmar,
“Development and validation of a measure of leader
rapport management: the LRM scale”, Institute of
Behavioural and Applied Management, Vol.13, No.2,

135

[19]

[20]

[21]

[22]

[23]

[24]

[25]

[26]

[27]

[28]

pp-121-149, January, 2012.

K. S. Campbell, C. D. White, D. E. Johnson,
“Leader-member relations as a function of rapport
management”, Journal of Business Communication,
Vol.40, No.3, pp.170-194, July, 2003.

DOI: http://dx.doi.org/10.1177/002194360304000301

J. Greenberg, “Stress fairness to fare no stress:
Managing workplace stress by promoting organizational
justice”, Organizational Dynamics, Vol.33, No.4,
pp-352-365, September, 2004.

DOI: http://dx.doi.org/10.1016/j.0orgdyn.2004.09.003

A. Li, A. B. Butler, “The effects of participation in goal
setting and goal rationales on goal commitment: An
exploration of justice mediators”, Journal of Business
and Psychology, Vol.19, No.l, pp.37-51, December,
2004.

DOI: http://dx.doi.org/10.1023/B:JOBU.0000040271.74443.22

M. Thompson, P. Heron, “The difference a manager can
make: Organizational justice and knowledge worker
commitment”, The International Journal of Human
Resource Management, Vol.16, No.3, pp.383-404,
February, 2005.

DOL: http://dx.doi.org/10.1080/0958519042000339561

S. G. Ji, B. S. Yang, S. H. Kim, “The effects of rapport
of healthcare services providers on emotional labor, job
satisfaction and organizational commitment”, Journal of
the Korea Service Management Society, Vol.11, No.1,
pp-209-236, November, 2010.

DOI: http://dx.doi.org/10.15706/jksms.2010.11.1.009

G. H. Yan, Y. K. Park, Y. H. Kim, “The effect of
doctor's communication styles on rapport, trust and
loyalty”, Journal of Marketing Studies, Vol.19, No.2,
pp.41-57, June, 2011.

S. J. Kwon, A. K. Choi, “The effect of supervisor's
communication styles on secretary's rapport, trust and
loyalty to supervisor”, Bussiness Education, Vol.28,
No.2, pp.1-24, April, 2014.

R. L. Gorsuch, “Common factor analysis versus
component analysis: Some well and little known facts”,
Multivariate Behavioral Research, Vol.25, No.l,
pp-33-39, June, 1990.

DOL: http://dx.doi.org/10.1207/s15327906mbr2501 3

J. Cook, T. Wall, “New work attitude measures of trust,
organizational ~commitment and personal need
non-fulfillment”, Journal of Occupational Psychology,
Vol.53, No.l, pp.39-52, March, 1980.

DOI: http://dx.doi.org/10.1111/1.2044-8325.1980.tb00005.x

H. Lee, “Related factor of organizational effectiveness in
hospital: Self-efficacy, faith in supervisor [master’s
thesis].” Seoul: Yonsei University: p.1-60, 2003.



TEAIS71E8 8] =g A AlTd A2E, 2016

St A 2(Jeong-Won Han) [Z3lE]

e2011d 8¢ : A3 ogtu PA s}
A =g (PATAA

02014 8¢ : A3 gt (ks¥s}
ekl Fhs ekt (Rksshubah

020154 3¢ ~ Al . ;AT
rSEr 2w

02006 8¢ : Aty BAY e
A WA (BAA

e2012d 2¢ : A3 gt (ks ¥}
e gkEste) (zkEsEtah

020059 79 ~ &A : A
B AR HFES

136




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /KOR <FEFFd5a5c0c1b41c0020c778c1c40020d488c9c8c7440020c5bbae300020c704d5740020ace0d574c0c1b3c4c7580020c774bbf8c9c0b97c0020c0acc6a9d558c5ec00200050004400460020bb38c11cb97c0020b9ccb4e4b824ba740020c7740020c124c815c7440020c0acc6a9d558c2edc2dcc624002e0020c7740020c124c815c7440020c0acc6a9d558c5ec0020b9ccb4e000200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /CHS <FEFF4f7f75288fd94e9b8bbe7f6e521b5efa76840020005000440046002065876863ff0c5c065305542b66f49ad8768456fe50cf52068fa87387ff0c4ee563d09ad8625353708d2891cf30028be5002000500044004600206587686353ef4ee54f7f752800200020004100630072006f00620061007400204e0e002000520065006100640065007200200035002e00300020548c66f49ad87248672c62535f003002>
    /CHT <FEFF4f7f752890194e9b8a2d5b9a5efa7acb76840020005000440046002065874ef65305542b8f039ad876845f7150cf89e367905ea6ff0c4fbf65bc63d066075217537054c18cea3002005000440046002065874ef653ef4ee54f7f75280020004100630072006f0062006100740020548c002000520065006100640065007200200035002e0030002053ca66f465b07248672c4f86958b555f3002>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


