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Mediating Effect of Social capital between Transformational leadership
and Organizational Commitment of Nurses in Hospitals
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lDept. of nursing, College of Daegu-Health
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Abstract This study examined the mediating effects of social capital between transformational leadership and
organizational commitment in hospitals nurses'. The survey was conducted with 244 nurses working in a general
hospital. The data was collected with the transformational leadership, social capital and organizational commitment
and analyzed using the SPSS/WIN 21.0 and Amos 18.0. A positive relationship was observed between
transformational leadership, social capital, and organizational commitment; social capital had a partial mediating effect
of a transformational leadership and organizational commitment. To increase the organizational commitment,

mediating between the head nurse' transformational leadership and social capital is recommended.

Keywords : Capital, Hospitals, Leadership, Nurses, Organizational commitment.
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Table 1. General Characteristics of subjects
(N=244)
Variables Categories n (%)
Female 202 (82.8)
Gend
ender Male 2 (17.2)
< 25 49 (20.1)
Age (year) 26-30 112 (45.9)
> 31 83 (34.0)
Marital status Single 109 (44.7)
Married 135 (55.3)
3- i hool 94 (38.5
Education level year nurs1ng Scoo (38-5)
Bachelor or higher 150 (61.5)
Ward 156 (63.8)
Working unit Special
(ER, ICU, OR, OPD) 88 (36.1)
Position Staff 206 (84.4)
Charge 38 (15.6)
Income < 200 24 (9.9)
(10,000won/month) 200-250 86 (35.2)
> 251 134 (54.9)
Total veriod of clinical 2> 112 (45.9)
otal period of clinical = 9 (377)
career (year)
> 11 40 (16.4)

ER=Emergency room; ICU=Intensive care unit; OR=Operative
room; OPD=Out patient department.

Table 2. Description of Study Variables

(N=244)
Variables M+£SD Skewness Kurtosis
Transformational 3.08+6.43 0.29 0.06
leadership
Social capital 3.70+8.81 0.67 1.42
Organizational 3.25+5.44 1.59 1.97
commitment

e AR AH(r=64, p<.001)3} éé‘%ﬂ(ﬁso,
p<.001) ko] A= AFHAA L A, A AR

ZAEY(r=59, p<001) to] FA oA %7%]*4
or FolalGiti<Table 3> ¥ A7elA thss4il4d
(multicolinearity) 2] #ZA3} RE WH4E 74 A3
71 805 |A &gkl &g (tolerance)”} 0.1 ©]3}21
Mzl glon  E2FeiAdolxKvariation  inflation
factor, VIF)7} 10 ‘A= W57} glojA] SHUSE 1
o el ZAZE gl AoR ER1E gl

Table 3. Correlation Matrix for Measured Variables

(N=244)

Social canital Organizational
Variables P commitment
r (p) r (p)
Transformational
leadership .64 (.001) .50 (.001)
Social capital 1 .59 (.001)

4.3 tXb X|1ztet ZtS e 2a|Xte| Hy
ol
(=]

N 2ot zxE
r

susl Belael weld eluds
2q5q g A}m Aol uﬂmme A% 2

H
3, B o] AAmae] AN AT Do) A
DA} A\7ke el WE azw SREEE

=6.73, p< 001), A}3]%

o] 8F% EHC.R.=2.70,

p=.007). 3 F3AL A 2he gEjate] wEA ey

| 2 Fro] ekl 2 H(C.R.=2.23,

p=.026), At8]% Ao RE gyt ASH
<Table 4, Fig 1>.

Table 4. Model Path Coefficients (N=244)
Path B B |SE | CR | p

Transformational leadership

. . 78 1020 .03 | 6.73 |.001
— social capital

Social capital

o . 57 1.64 | .61 2.70 |.007
— organizational commitment

Transformational leadership
— organizational commitment

S.E.=Standard error; C.R.=Critical ratio.

46 033 | .15 | 223 |.026
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Fig. 1. Path diagram of the model.
A=Transformational leadership; B=Social capital; C=Organizational commitment.

Table 5. Model Fit (N=244)
Model x2 df p x2/df CFIL AGFI IFI GFI RMSEA

Criteria .05 (3 > .90 > .90 > .90 > .90 (.08

Partially mediated effect 88.70 51 .001 1.74 .96 92 .96 .96 .06

CFI=Comparative fit index; AFGI=Adjusted goodness of fit index; IFI=Normed fit index; GFI=Goodness of fit index; RMSEA=Root mean
square error of approximation.

A2 9P VAL 890 ATRY HEATE A3 2420 WA AEH AR A ENE 7
Az Bl We Ui 494 aE-d45, @ F olE AR 15 Beld JEARE AT
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A
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