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Abstract This study performed an appreciative inquiry into models of instruction for the community learning. For
this purpose, this study examined the principle of learning, instruction models for community learning, and appreciative
inquiry. Next, draft appreciative inquiry models were built based on the principle of instruction models for the
community learning. The previously designed appreciative inquiry models were revised and complemented through
expert investigation by a focus group interview. This paper proposes a process of seven steps core learning activities.
The seven steps were selecting a theme, interviewing for finding success story, analyzing an organization's success
stories and deriving the core values, deriving future of the organization, sharing future of the organization, designing
the ideal future of the organization consist of a practice, implement, and reflect. Because the proposed seven steps
process is based on the literature and focus group interview, a follow-up study will be needed to verify the result.

Keywords : Appreciative inquiry, Community of Learning, School Community, Instruction Models
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Table 3. Al of Learning community processes and
supporting elements

3 core
oo activity content supporting elements
P process
. ... [-information about Al and |- Al learning materials
orientation . . .
supporting elements -learning activity map
hop . . . -tools for topic
selecting a |-selected topics associated . e
tonics ith & theme selection: brain lighting,
W
P NGT, etc.
. - interviewing for findin
finding success Sto) gWith Worksghcct
SIeP-Iquccess oy Wit - worksheet for interview
basic  [or -to organize interviews and
challen Y presentations
ges .. analyzing an organization's .
deriving the yzng . & . . |-worksheet for Interview
success stories and deriving .
core values analysis
the core values
.. |talking to imagine the ideal
to 1magine . .
. state of implementation of the|-tool: world cafe,
the ideal . .
core values of the brainstorming, round
state of Lo :
. organization robin, etc.
implementat .
ion of the -to express to refine the idea|- worksheet for express
(painting, storytelling, to refine the idea
core values
performances, etc.)
jump-gr . R
Jeatelr) ¢ to select -tool: decision grid,
challen best -to select the best strategies |checklists for feasibility
o practice that can be executed in order|and effectiveness
& strategies to|to achieve the ideal future of|evaluation , etc.
achieve the [the organization - worksheet for select the
ideal future best strategies
.. . - worksheet for devising
.. - devising a action plan .
devising a .. . a action plan
. - devising a provocative
action plan . - worksheet for
proposition . "
provocative proposition

338

- practice
practice - sharing the practice - worksheet for process
processes and performance, |and performance notes
and teams interact member
. - reflection on the whole - worksheet for
reflection

reflection

process and results of Al

to
i)
- g =2

2
oy g

i)

)y
>
N
)
o 1o
—N
2
il
2
)
o
rir
ponk
=2,
=
ol

2
3

LAY ok
o
il

tlo ol
o el
<

ol
-

Eoox A

o oy

2

vk
oo
(o
f

[
rd

o)
=

N
o
AN
N
Moo
1

rir

il

lo

b o
o rir
Y

ol
oX,
Ui ol F
e o

I ek

(l
T

o o W
2z
[o
O

ol
>

of @ T o it
4 = Jr o

off
I~

ich
o,

=)
£2
huipd
>

3

24
[T
o2,
[
o,
ol
ol
H
- o
W]
= g
_aoﬁ:
©
2

o fo
M
1%
il

ok
R

M Mg
o
2
o, e
1 offt
N,

o

&

o H

i = m
__(})g

rlo

E
S

(A
X
>

i)
il

o
> w
o,
O
o

it
[l
it

o,
B
m
(&
=2
R

1o
f El)’
Y

2
)
tlo
i1
o2,
)

(o3

B

X 0o
o
il
:<|)1:1'

o3
=)
o

I —
dob
2
=
ol

%0,

w2
ﬁj&
N

ol oxl ot i ok
[
rlr _; toy
I'UH IUIO
&
2 X
b
4
tl

pu)
o

=
By

2
o
it

o)A SR 5]

A & BEdsat oiste] sl nie

e
=

e
o,
H oo
ol rr
X
i
)
il
of
__(})g

ol
FE
R

.
)

g 1oy =
o Ho



ol
ox

A B 283wy gGugeA £URE 24

4.3 SHEME 8% 29 SSH Y2
g AR | MBI HE

B ek AETF S5 Tl 74 Rste 4
A& AR AR B AETHE e sk dEvt
7= AA F 7 BAE 7 AL AAlE 3= A
ek 2o g Bl dselal A= NEE 2
o] d4AE 7FeAs AED JEV WUt Ads
2] 8lx1% [Table 412 2t}

Table 4. Experts and users evaluation on draft

division Opinions of experts and users

It is appropriate with a Al for school community.
However, it is not a school community formed due to
changes in class. school community is associated with the a
way to communicate, decision-making, profit-sharing.

There are several types of school community. The goal of the
formation of the school community should be represented in
detail

conformance

program and

development
purposes

'Explore themes' are a burden to the learner. It must provide
any examples of topics

Formation to relationships, nonviolent communication,
valuation model can give this model information.

Student activities as well as activities of teachers should also
be represented

configure the
AT model

It is appropriate to step-by-step activities

the
¢ adequacy It will be able to adjust the step-by-step activities in

of the core . X
L accordance with the subject.
activities . . . .
This success story is ambiguous target. It must disclose
process

whether the success of individual or schools

Most of the supporting elements is associated with creative

the adequacy | problem solving tools.

of supporting | Dialog Support Tools are also needed.
elements | It is also possible to apply a blended model applied online
support elements.
When a research model that applies to school at the
university should pay attention to how the subject chosen so
likely to rebound in the field.
applicability | The method for forming the school community will be able
site to apply so focused on lessons from the Department of
Education.
Two or more times a week, when applied to the model, if
possible, it will be effective to continuously apply.
information It should use a term familiar to teachers and students.
Teachers are teaching professionals. If this model include
for . . . .
. . | Specifically ~designed teaching model, teaching plan,
modification . .
worksheet. Teachers will be able to apply directly to the
supplement
developed model.
4.4 SEEMS S5 22 ISH =
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& m¥o =3
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&3t gk SwEsAel Wl % e pase] o
= o) SEEA S5olAe) @ Sl 4
2P AAR S} R BE 2 e e
5t o] Ay,

s ezl i To form a learner-centered school community .
the model
Premise
environment
Inquiry
themes

process

School learning community: the open class and class :
council, parent participation of class H

Understanding Self

Forming a relationship
Determining the democratic decision
Configuring the Community

sharing / reflection /
evaluation to activity
outcomes

+  Activities guide

i+ Verify the necessary
H resources

i|+ Previous step

: deliverables utilizing
support elements

« Alof Learning
community
processes

The whole process of
reflection

Provide information
for changes in

development
: T |
Supporting

elements

Interviews Support Tools| :
ContentAnalysis Tools |
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Fig. 1. AI Facilitation Conceptual model for forming
the school community
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Table 5. Al Facilitation procedural model for forming
the school community
core student supportin;
activity .. teacher activity PP g
activity elements
process
. . . - Al learnin,
-understandin | - information about Al . e
orientation supporting | and supportin, materials
g supporting pporting -learning
elements elements ..
activity map
-selected -to guide subject to | -tools for topic
selecting a | topics define activities selection: brain
topics associated -to provide tools and | lighting, NGT,
with a theme | support elements etc.
-to introduce
practices that may
. - recall the successful
-interviewing .
. experience
for finding .
-to guide the memo
success story . A
. . Primer activities
finding with
-to proceed 1: 1 - worksheet for
success worksheet . . . .
. cross-interview interview
story -to organize s
. . activities
interviews S .
and -to guide interview
. organized activities
presentations .
-to proceed with
activities to students
announced
-to provide worksheet
analyzing an | for Interview
.. organization's | analysis
deriving & Y . - worksheet for
success -to guide how to use .
the core . Interview
stories and worksheet .
values .. . analysis
deriving the |-to proceed with
core values | activities to students
announced
-talking to
imagine the . ..
. -to guide activity
ideal state of
. . | analyze the core
implementati
. . values and choose one
to imagine | on of the . .. -tool: world
. -to guide activity
the ideal | core values . . cafe,
talk to imagine the . .
state of of the ideal brainstorming,
implement | organization . .. round robin,
. -to guide activity
ation of -to express to etc. - worksheet
express to refine the
the core refine the . for express to
. idea .
values idea . refine the idea
s -to proceed with
(painting, A
storvtellin activities to students
rytelling, announced
performances
, etc.)
-to select the -
-tool: decision
best . R
to select . grid, checklists
strategies that . s
best -to provide tool for | for feasibility
. can be
practice . select the best and
. executed in . .
strategies order to strategies effectiveness
to achieve K -to guide how to use | evaluation , etc.
. achieve the
the ideal . tool -worksheet for
ideal future
future select the best
of the .
L strategies
organization
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-to provide worksheet
for devising a action
.. plan and devising a | - worksheet for
-devising a . ..
. Provocative devising a
.. action plan .. .
devising a .. proposition action plan
. -devising a .
action plan > -to guide how to use | -worksheet for
provocative .
L. worksheet provocative
proposition ..
-to proceed proposition
provocative
proposition event
- practice
-sharllng the -to help be checked
practice .| -worksheet for
frequently provocative
. processes and . . process and
practice proposition and action
performance, performance
plan
and teams notes
interact
member
-to provide worksheet
-reflection on | for reflection
. the whole -to guide how to use | -worksheet for
reflection >
process and | worksheet reflection
results of Al |-to proceed activities
to students announced
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