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Table 1. Differences between Professional Intuition, Self-Leadership and Major Satisfaction to the general characteristics

(n=109)
Professional Intuition Self-Leadership Major Satisfaction
Characteristics Categories n(%)
Mean+SD t or F(p) Mean+SD t or F(p) Mean+SD t or F(p)
Gend Male 36(29.5) 2.56+1.01 -.039 4.05+.46 261 4.17+.65 -.834
endaer
Female 86(70.5) 2.56+.78 (.969) 4.03+.50 (.794) 427+.57 (:406)
1-yeara 13(10.7) 2.75£1.08 3.86+.49 3.74+.59
2-yearb 14(11.5) 231+53 744 3.72+.51 4.697 4.08+.76 3.655
Grade (.004) (.001)
3-yearc 46(37.7) 2.51+.84 (.528) 4.01+.42 a<h 422+ .45 a<b
4-yeard 49(40.2) 2.63+.88 420+.49 4.44+.59
Christian 34(27.9) 2.52+.90 4.07+.48 4.26+.52
Relia Catholic 10(8.2) 3.09+1.12 744 3.97+.48 744 4.43+.57 744
eligion
¢ Buddhism 5(4.1) 2.36£1.22 (:234) 420+.16 (.799) 4.58+.26 (:360)
Other 73(59.8) 2.52+.85 4.01+.51 4.19+.64
Very Bad 1(0.8) 1.83+.00 3.00:.00 3.05+.00
Maior Bad 3(2.5) 3.14+37 3246 3.33+.29 3818 3.09+.89 22139
o Nor bad 27(22.1) 2.97+.80 (.015) 3.76+.49 (.000) 3.74+.64 (.000)
Satisfaction “b b b
Good 66(54.1) 2.36+.74 a 4.04+.43 a 429+ .41 a
Very Good 25(15.6) 2.63+1.05 438+38 4.80+.23
Bad 3(2.5) 2.35+.46 3.76+.72 3.33+.93
4713 8.174
College Nor bad 34(27.9) 2.71+.76 531 3.87+.50 (004) 4.02+.57 (000)
satisfaction Good 66(54.1) 2.50+.87 (662) 4.04+.46 ab<c 4.28+.47 a<b.c
Very Good 19(15.6) 2.56+1.02 4.36+.40 4.65+.71
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Table 2. Nursing students’ Professional Intuition, Self-Leadership and
Major Satisfaction

Mean+SD Range
Professional Intuition 2.56+.85 1~5
Self-Leadership 4.03+.49 1~5
Major Satisfaction 4.24+.60 1~5
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Table 3. Correlation between Professional Intuition, Self-Leadership and
Major Satisfaction of nursing students.

Profes‘sllonal Self-Leadership I‘\/Ia_]or-
Intuition Satisfaction
Professional Intuition 1
-.154
1f-L hi 1
Self-Leadership (p=091)
. . . -.207 689
Major Satisfaction (p=022) (p=000) 1
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Table 4. Factors affecting Major Satisfaction

Spec. B B t p

Constant 1.123 3.065 .003

Professional Intuition -.072 -.103 -1.551 124

Self-Leadership 819 .637 10.108 .000

Durbin-
Watson

F(p) 56.012(.000)

1.867

R? 485

Adjusted R? 476
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