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[¥# 1] Predictors Affecting Turnover Intention among Hospital Nurses
Cat . Variabl Model 1 Model 2
egories Tl es
atee ana B SE OR 9% CI B SE  OR  95% CI
Demographic  Constants 0.08 124 1.08 166 196 527
and
occupational  Age (year) ~006 003 094 083-101 -006 004 094 088101
iabl
varapies Duty Type, 3-shift 061 069 184 047-715 026 072 130  032-539
Department, Ward 074 059 209 067-659 082 063 228  067-7.76
Department, ICU/ER 112 059 307 096-985 131 064 370 1.06-1291
Independent Nursing professionlism -0.03 0.01 0.97 0.95-0.99
variables
Fatigue 0.02 0.01 1.02 1.01-1.04
Compassion satisfaction, -0.97 0.83 0.38 0.07-1.93
moderate
Compassion satisfaction, high -2.14 1.41 0.12 0.01-1.87

Note. OR= odds ratio; CI = confidence interval; ICU=Intensive Care Unit

Model 1. Nagelkerke R? = .146; Hosmer & Lameshow test (Goodness of Fit), p = .171
Model 2. Nagelkerke R? = .239; Hosmer & Lameshow test (Goodness of Fit), p = .822
References: Duty type: day shift only; Department: outpatient
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